HUDSON COUNTY/JERSEY CITY
WORKFORCE DEVELOPMENT BOARD

REQUEST FOR PROPOSAL

PROVISION OF WORKFORCE INNOVATION AND OPPORTUNITY ACT
(WIOA) TITLE I CAREER SERVICES—ADULT AND DISLOCATED
WORKER,

AND

WORK FIRST NEW JERSEY (WFNJ) AND SUPPLEMENTAL NUTRITION
ASSISTANT PROGRAM / EMPLOYMENT AND TRAINING (SNAP E&T)
CASE MANAGEMENT SERVICES

DIVISION OF PURCHASING
HUDSON COUNTY ADMINISTRATION ANNEX BUILDING
567 PAVONIA AVENUE, 3% FLOOR
JERSEY CITY, NJ 07306 .

ISSUED DATE: MAY 26,2022

- DUE DATE: JUNE 16, 2022

Release Date: May 26, 2022

Technical Conference: June 1, 2022
Conference Questions Due: June 3, 2022
Answers/Addendums Posted: June 7, 2022

Deadline for Proposal Submission: June 16, 2022



COUNTY OF HUDSON .
ON BEHALF OF THE HUDSON COUNTY/JERSEY CITY WORKFORCE DEVELOPMENT BOARD

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA) TITLE I CAREER SERVICES -
ADULT AND DISLOCATED WORKER, AND WORK FIRST NEW JERSEY (WFNJ) AND
SUPPLEMENTAL NUTRITION ASSISTANT PROGRAM/EMFLOYMENT AND
TRAINING (SNAP E&T) CASE MANAGEMENT SERVICES
- REQUEST FOR PROPOSALS (RFP)

Notice is hereby given that sealed Proposals will be received by the County of Hudson, State of New
Tersey, Attention: Purchasing Agent, 567 Pavonia Avenue, 3 Floor, Jersey City, NJ 07306 on June 16, 2022,
o later than 11:00 a.m. prevailing time. ‘

Requests for Proposals may be viewed and obtained through the Hudson County Purchasing Departient
website, http//www.hudsoncountyniprocure.org. Applicants must register on the Purchasing Portal in order to
download the Request for Proposals (RFP) and to receive Addenda, if issned. All Respondents having difficulty
with accessing the Purchasing Portal/Website must contact the Purchasing Dept., at (201)795-6280 from
9:00a.m. to 4:00p.m., Monday to Friday, holidays excluded. All' RFP Addenda will be posted on the Purchasing
Portal/Website. Therefore, all interested Respondents should check the Purchasing Portal Website from now
through the RFP opening. Tt is the sole responsibility of the Respondent to be knowledgeable of ail
Addenda related to this procurement and to include any and all Acknowledgement of Receipt of
Addendum wifh their propesal. Proposals shall be submitted in accordance with the specifications contained
in the Request for Proposals (RFP).

Technical Conference to be held on June 1, 2022 at 1:00 p.m.
Conference call information: From the Outside call: 201-395-5665. Conference LD#: 15. Pin#: 4937

Questions are to be submitted by email at questions.purchasing@hcnj.us by June 3, 2022 by 3:00 p.m. to
Harold Showers, Fludson County’s Assistant Purchasing Agent. No further questions will be accepted after this
time. Answers and addenda will be made available publicly on_Jane 7, 2022, by the end of the day on the
Purchasing Website at: hitp.//www.hudsoncountynjprocure.org,

Sealed proposals are to be received by the County of Hudson, State of New Jersey, Attention:
Purchasing Agent, 567 Pavonia Avenue, 3™ Floor, Jersey City, NJ no later than _June 16,2022 _at 11:00
a.m. prevailing time. One (1) original and five (5) copies of the proposal and two (2) digital copies of the
complete proposal, in a sealed box must be hand-delivered to the Hudson County Administration Annex,
567 Pavonia Avenue, 37 Floor, Jersey City, NJ 07306 on or before June 16, 2022 at 11:00a.m.

If a respondent wishes to deliver an RFP submission earlier than June 16, 2022 at 11:00a.m., then the
submission should be hand delivered and must be clearly marked on the outside with the title of the RFP

submission, and the date and time which it is scheduled to be opened, and the name of the entity submitting the
" proposal.

Respondents are required to comply with the requirements of N.J.S.A. 10:5-31 et seq. and N.LA.C.
17:27 et seq. This proposal is being solicited through “Competitive Contracting” procurement in accordance
with N.J.S.A. 40A:11-4.1 et seq.

The County of Hudson reserves the right, as permitted by law, to reject any and all proposals, to waive
any informalities, and to accept a Proposal, which, in its judgment, best serves the interest of the County. No

proposals may be withdrawn for a period of sixty (60) days after the date and time set for the opening of the-
proposals.



PROVISION OF WIOA TITLE I CAREER SERVICES — ADULT & DISLOCATED WORKER
AND WFNJ & SUPPLEMENTAL NUTRITION ASSISTANT PROGRAM
EMPLOYMENT AND TRAINING (SNAP E&T) CASE MANAGEMENT SERVICES

Request for Proposal (RFP) — FY 2023

TABLE OF CONTENTS

r .

INTRODUCTION

Background and Purpose

Eligible Applicants

Duration of Contract and Contract Termination
Budget and Payment Structure

Conflict of Interest/Firewalls

Al ol Al

PROCEDURE AND SCHEDULE OF EVENTS

ONE STOP OPERATOR SCOPE OF WORK

< B F

PROPOSAL CONTENT & CHECKLIST

<

RESPONDING TO THE RFP AND APPLICATION PROCESS

=

EVALUATION AND SCORING

=

REFERENCES

ATTACHMENTS

Page 3

Page 6
Page 10

Page 17

Page 19
PAGE 20

PAGE 21



I. INTRODUCTION

The Hudson County/Jersey City Workforce Development Board (HCJCWDB), in partnership with the
Hudson County Chief Local Elected Official, announces this Request for Proposals (RFP), for Workforce
Innovation and Opportunity Act (WIOA) Title I Adult and Dislocated Worker funding, Temporary
Assistance to Needy Families (TANF) [ hereafter known as Work First New Jersey (WEND)] funding and
Supplemental Nutrition Assistance Program / Employment and Training (SNAP E&T) funding to entities
interested in providing workforce development services to Hudson County job seekers and employers.
Specifically, the contractor(s) selected will be responsible for providing: 1) career services to WIOA-
eligible Adults and Dislocated Workers and 2) case management services to WFNJ and SNAP E&T
recipients.

A. Background and Purpose
The Workforce Innovation and Opportunity Act of 2084 (WIOA)

The Workforce Innovation and Opportunity Act of 2014, signed on July 22, 2014, and implemented on
July 1, 2015, was the first major overhaul of the workforce development system since the Workforce
Investment Act of 1998 (WIA) replaced the Job Training Partnership Act (FTPA) on July 1, 2000.

The purposes of WIOA are the following:

(1) To increase, for individuals in the United States, particularly those individuals with barriers to
employment, access to and opportunities for the employment, education, training, and support
services they need to succeed in the labor market.

2) To support the alignment of workforce investment, education, and economic development
systems in support of a comprehensive, accessible, and high-quality workforce development
system in the United States.

3) To improve the quality and labor market relevance of workforce investment, education, and
economic development efforts to provide America's workers with the skills and credentials
necessary to secure.and advance in employment with family-sustaining wages and to provide
America's employers with the skilled workers needed to succeed in a global economy.

(4 To promote improvement in the structure and delivery of services through the United States
workforce development system to better address the employment and skill needs of workers,
jobseekers, and employers.

5 To increase the prosperity of workers and employers in the United States, the economic
growth of communities, regions, and States, and the global competitiveness of the United
States.

(6) To provide workforce investment activities, through statewide and local workforce

development systems, that increase the employment, retention, and earnings of participants,
and increase attainment of recognized postsecondary credentials by participants, and as a
result, improve the quality of the workforce, reduce welfare dependency, increase economic
self-sufficiency, meet the skill requirements of employers, and enhance the productivity and
competitiveness of the Nation.

Please visit: www.doleta.gov/WIOQA/Overview.cfm for a more thorough overview of WIOA. The primary
goal of the programs offered through this RFP is to provide individuals with unique opportunities to build
on their strengths and achieve their personal and employment goals. Successful contractor (s) will provide
coaching and career readiness and training activities that lead to high-quality, satisfying jobs through a
personalized, goal-oriented approach. Contractors will integrate workforce services, as described in the




WIOA regulations, with WENJ and SNAP E&T programming,. This integrated model co-locates WIOA,
WEFNIJ, and other partner programs in the one-stop career centers.

Contractors will also be responsible for overseeing the services of fedérally mandated partner agencies .
based in the Hudson County One-Stop Career Centers [hereafter referred to as Center (s) or One-Stop
Career Centers] including the County Welfare Agency (CWAs), the Division of Vocational Rehabilitation
(DVR), literacy providers, veterans’ providers, and others. It is expected that the Centers will deliver
comprehensive services that contribute to providing Hudson County employers with competitive and
quality candidates, satisfying the needs of the county in providing a quality source of workforce talent.
Services provided to employers will include thorough assessment of needs and delivery of customized
supports, while providing excellent customer service.

As directed by HCICWDB, the Center Contractors will work to: (1) deliver services with a person-
centered approach; (2) enhance the services to the job-seeking and employer customers; and (3)
collaborate with additional partner agencies and allied systems.

B. Eligible Applicants

An entity (public, private, or nonprofit), or consortivm of entities (including a consortium of entities that,
at a minimum, includes three (3) or more of the One-Stop Partners described in WIOA 107 subsection
(b)(1), with demonstrated effectiveness, located in the local area, which may include:

i. Education institutions®, such as institutions of higher education, nontraditional public
secondary schools such as night schools, and area career and technical education.

ii. Employment service state agencies established under the Wagner-Peyser Act, as
amended by title Il of WIOA.

iii. Community-based organizations, nonprofit entities, or intermediary.
iv. Private-for-profit entities.

v. Government agencies or government units, such as local or county governments,
school districts, state agencies, and federal WIOA partners.

vi. Other interested organizations that are capable of carrying out the duties of the Center
Contractor, such as a local chamber of commerce, other business organization, or a
labor organization.

Applicants must have a principal place of business in New Jersey.

The applicant must demonstrate the administrative and fiscal capacity to successfully provide the services
identified in this RFP.

Organizations are encouraged to apply for both WOA Title I Career Services Contract, WIOA Youth
Services Contract and One Stop Operator Contract. If awarded more than one contract, the HCICWDB
and the organization will enter into only one contract, determined by the outcome of evaluation and
scoring, and the needs of the workforce system.

*Elementary schools and secondary schools shall not be eligible, except that nontraditional public secondary schools
such as a night school, adult school, or an area career and technical education school may be selected.



C. Duration of C_(mtract and Contract Termination

Contracts awarded will be issued for one (1) year with three one year renewal options, renewed

annually. The anticipated contract period will be from July I, 2022 through June 30, 2026. The contract
period shall commence upon award of the Contract pursuant to Competitive Contracting Procedures in the
“Local Public Contracts Law” (N.J.S.A. 40A:11-1 et seq). Renewal options are at the discretion of
HCICWDBR based on performance, change in legislation, changes on the program design, and/or
continued funding. The HCYCWDB may terminate this agreement upon written notice given to the
vendor thirty (30) days prior to termination.

In the event services are scheduled to end either by contract expiration or by termination, it shall be
incumbent upon the respondent to continue the services or accept reauthorized services, if requested by
the County, until new services can be completely operational. This transitional period may extend for up
to 180 days beyond the expiration date of the existing contract. The respondent will be reimbursed for
this service at the rate in effect when the HCTCWDB invoked this transitional period clause. The
successful vendor shall comply with all applicable federal, state, county and local statutes, rules and
regulations. Failure to comply may be cause for termination.

It is the respondent's responsibility to verify and obtain any additional information necessary to ensure
that their submission is accurate and contains all costs.

Respondents may submit any additional information s/he feels would be beneficial to the HCJICWDB’s
analysis. However, this additional material may or may not be considered by the evaluation committee
depending on whether or not the additional material conforms to the evaluation criteria set forth herein.

D. Budget and Payment Structure

The services highlighted in this RFP are supported by the New Jersey Department of Labor (NJDOL)
with funds from the United States Department of Labor (USDOL). Funding for these services is
contingent upon the availability of state and federal funds. The proposed budget should not exceed a total
amount of $8,100,000.00. The total estimated amount will be financed through federal fundmg through
the Workforce Innovation and Opportunity Act (WIOA).

The proposed budget includes estimates of $2,700,000.00 in program funding for Adults and Dislocated
Workers from WIOA, $3,600,000.00 for WFNJ, and $1,800,000.00 for SNAP E&T. Final budget and
configuration will be negotiated after contract award notification.

The payment structure for all awarded funds will be cost reimbursement. Contractors must seek approval
from HCICWDB for costs associated with this contract. Contractor must track and document all costs
necessary to operate their program and submit these to the HCICWDB. Contractors will be expected to
identify and provide monthly documentation as required. '

E. Conflict of Interest/Firewalls

The applicant must disclose any known or unknown conflicts of interest as related to this RFP. As per 20
CFR 679.430, local organizations that perform more than one of the following functions, local fiscal
agent, Local WDB staff, one-stop operator, or direct provider of services, must develop a written
agreement with the Local WDB and CLEO to clarify how the organization will carry out its
responsibilities while demonstrating compliance with WIOA and corresponding regulations and

the State's conflict of interest policy.



II. PROCEDURE AND SCHEDULE OF EVENTS -

The HCIJCWDB is utilizing the provisions of “Competitive Contracting” (N.J.S.A. 40A:11-4.1, et seq.)
within the “New Jersey Local Public Contracts Law” (N.J.S.A 40A: 11-1 et seq.). All submitted
proposals will be evaluated based on those competitive contracting statutes. It is the HCJCWDB’S
intention to evaluate each respondent on their ability to deliver the desired services

The HCICWDB shall not be responsible for any costs or expenses associated with the preparation of any
proposal submitted in response to this Request for Proposals. The HCJCWDB reserves the right, to
supplement, amend or otherwise request additional information from Respondents pursuant to law.

The HCIJCWDB reserves the right, pursuant to law, to reject any or all proposals, to ask or change the
procurement process or schedule at any time, or to terminate the project for any reason. Any information
submitted which has been determined to be false will constitute immediate disqualification and rejection
of the proposal. Plagiarism by one respondent of another respondent’s previous proposal submitted to the
County will be cause for determination by the HCJCWDB that the respondent is “not responsive” or “not
responsible” and the proposal will be rejected.

The HCICWDB reserves the right to investigate, contact or otherwise inquire as to the accuracy and
completeness of any and all information furnished by the respondent. The respondent shall be fully liable
for any inaccuracies, omissions, and misstatements in its supporting documentation.

No proposal shall be deemed accepted or a contract awarded until the public adoption of a
resolution to that effect by the HCJC WDB.

A. Questions / Inquiries

Respondents are expected to read this document carefully and ask questions in a timely manner as more
specifically provided herein. The HCJCWDB shall assume that the respondents have read and
understood any and all provisions described herein, and any questions will be raised in a timely manner.

Any questions or inquiries regarding this Request for Proposal must be made in writing by May 24 at
9:00 a.m. to the Hudson County Purchasing Agent, Division of Purchasing, County of Hudson,
Administration Annex Building, and 567 Pavonia Avenue, Jersey City, New Jersey 07306 via email to
questions purchasing@hcnj.us. Please do not submit questions piece-meal. Kindly collate any and all
questions into one document and submit that document to the Qualified Purchasing Agent. Multiple
submissions by one respondent may not be answered. No questions will be considered if they are
received after the designated time.

B. Proposal Response

One (2) hard copy, and one (2) digital copy of the response to this Request for Proposals must be
provided to the Hudson County Purchasing Agent at 567 Pavonia Avenue, Jersey City, New Jersey, 3
floor Purchasing Department, no later than 11:00 a.m. on June 16, 2022. Proposals should be submitted
in sealed envelopes with the title of the Request for Proposal clearly marked on the ouiside. Late
submissions will not be accepted.

It is required that each proposal package be hand delivered. It is prudent to submit a sealed proposal
within another sealed envelope. In the event that a proposal is inadvertently opened or damaged, the
sealed submission inside may be preserved. Please do NOT use the US Postal service to deliver this



submission. Deliveries made by the USPS are delivered to a central county location, and not directly to
the Purchasing Department. Therefore, timely delivery cannot be guaranteed.

Sealed proposals will be publicly opened and the total cost will be announced, in accordance with New
Jersey Competitive Contracting procedures. After receipt of proposals, but prior to the opening, the
County’s evaluation criteria will be disseminated to the respondents.

The HCJCWDB assumes no responsibility for delays in any form of carrier or delivery service cansing
the proposal to be received after the above-referenced due date and time. Submissions by fax, ¢-mail or
telephone are not permitted.

RFP SCHEDULE
Date/Time 7 Action
May 26, 2022 Request for Proposal Advertised
June 1, 2022 @ 1:00 Technical Meeting
June 3, 202i at 3:00 p.m. Questions Due
June 7, 2022 by end of the day Answers Posted
June 16, 2022 at 11:00 a.m. RFY Due

** THE HCJCWDB reserves the richt to adjust this schedule, if necessary.

C. Criteria

The award of the contract shall be at the sole discretion of the HCJCWDB. Pursuant to N.J.S.A. 40A:11-
4.4(c) and N.LA.C, 5:34-4.2, the award of this competitive contract shall be based on an evaluation of the
proposals as to technical, management, and cost related criteria. The County reserves the right to enter
into any contract deemed to be in the best interest of the County. The County shall weigh various factors
including experience, capability, skill, quality of the proposal and price. Each proposal submission will
be independently evaluated and selection will be made based on responses to the criteria questions listed
below.

a) Technical eriteria:
1. Please describe the following (Maximum 2 pages):

i.  Overview of the organization’s qualifications and alignment with the services
sought by this RFP.
ii.  Organization’s philosophy and approach to workforce development programs
and services.
iii.  Synopsis of the proposed program approach.

2. Please describe the following (maximum 3 pages):

i. A basic organizational description, including but not limited to year established,
legal status, governance structure, mission, principal programs and services,
executive leadership, annual budget and number of full-time staff. Please attach
resumes.



ii.  Experience in managing quality workforce development programs similar in size
and scope 1o that required by this RFP, including but not limited to individuals
served, services and activities delivered, contract values and related performance
outcomes. Provide, as attachments to the proposal, three (3) reference letters
(along with contact information) from funders (othier than HCJCWDB) that can
directly attest to the work you describe and verify your ability to serve
customers, achieve deliverables and meet performance goals similar to those
required by this RFP. Please ensure the accuracy of contact information. The
HCICWDB will not contact proposers for updated reference information.

ili.  Administrative and fiscal capacity, including but not limited to your
organization’s proven ability to provide fiscal support and oversight, utilize
information systems, manage resources and personnel, and produce timely and
accurate program reports.

b) Managemént criteria:

Please provide a Program Narrative which describes each the following proposed program
approach (Maximum 15 pages):

a. Expanded Service Delivery:
Please describe your approach to supporting the expansion of service delivery and
offering the following services at satellite location and the proposed model for
effectively delivering career services to job seekers, including how you will
accomplish each of the following:

i.  Assess customers and create individualized plans and goals and other tools
(must be approved by HCJCWDB) and ensure adequate customer '
preparation for formal assessments

ii.  Connect customers to employer-driven career pathways and appropriate
industry training opportunities, and support participants through regular
engagement and providing supportive services as necessary

iii.  Provide timely, quality follow-up services that encourage job retention and
advancement. ‘

b. Delivery of Job-readiness Activities:
Describe your proposal for delivering both standardized job-readiness group
workshops within the One-Stop Career Centers and activities responsive to the needs
of employers. Please include ways in which customer and employer training needs
will be assessed and methods for ensuring quality of service delivery.

¢. Communication with Partners:
Your ability to develop and maintain effective and positive working relationships
with partners both within and outside of the workforce system is critical. Describe
how you will establish and maintain productive connections with HCICWDB, Career
Center vendors, the One-Stop Operator mandated partners, etc. Include specific
examples of partnerships with agencies you have worked with that provide services
and supports beneficial to both customers and employers, including your process for
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identifying such partners, integrating them into your program model and connecting
them to your efforts. Highly rated responses will include letters of support from
partnering organizations, which can be attached to your proposal.

Quality of Service Delivery:

Describe how vou will ensure quality services, incorporating evidence-based or
informed approaches such as trauma-informed care, motivational interviewing and
program components that meet the needs of parents and children. In addition to
evidence-informed practices, discuss what types of customer feedback, staff
evaluation/supervision and other quality assurance practices you will implement.

Operations:

If your proposal is successful, you will be responsible for the administration of
system-wide operations in support of the workforce system and service delivery at
the One-stop Career Centers. Describe how you will accomplish the items below:

i.  Foster a culture of collegiality, trust, and respect among staff, internal and
external customers, partners, HCJCWDB, and other stakeholders.

ii.  Be adaptable and successfully manage change and continuous improvement.
This includes periodically evaluating internal processes and procedures to
ensure that they remain relevant and efficient.

iii.  Strive to provide the highest level of customer service possible to all
customers, meeting customers where they are and approaching challenges
proactively with a problem-solving mindset.

iv.  Establish and maintain a safe, secure, and professional environment where
both customers and staff are treated with respect.

v.  Respond to functional leadership at co-located sites, ensuring high-quality
customer service, collaborative partnership, communication protocols,
prioritizing site needs, managing schedules, and the method of addressing
and resolving site-specific concerns.

vi.  Foster an environment of staff excellence in which staff at all levels are
appropriately trained for all functions of their jobs as well as trained in the
soft skills that support job functions. Staff should be held accountable for
showing improvement in identified areas of growth during a period of
performance, and Center leadership must provide appropriate training to staff
at all fevels to ensure ample opportunities for staff to develop professionally.
Staff modeling exemplary behaviors and skills should be provided with
opportunities for increased responsibility (accompanied by appropriate
increases in compensation). Conversely, discuss how Jeadership will manage
staff who fail to exhibit professional growth or meet the requirements of their
position.



vii.  Develop compensation plans that appropriately reflect the education, skills,
and experience staff bring to their positions and provide opportunity for wage
growth over time or as additional skills are mastered.

¢) Cost Criteria:
~ In addition to responses to the criteria questions listed above, vendors will be evaluated on
the cost of good to be provided or services to be performed and vendor’s financial stability
and strength, including: Cost criteria:
1) Relative cost: How does the cost compare to other similarly scored proposals?
2) Full explanation: Is the price and its component charges, fees, etc. adequately
explained or documented?
3) Does the proposal include quality control and assurance programs?
4) Does the vendor have sufficient financial resources to meet its obligations?

. SCOPE OF WORK
The Scope of Work comprises three sections:

Section I: General Requirements
Section I1: Delivery of WIOA Title 1 Career Services (Adukt and Dislocated Worker)
Section II: Delivery of WFNJ/SNAP E&T Case Management Services

F. Section I: General Requirements

To be considered for selection, all applicants must agree to:

e Partner closely with HCJCWDB, Center co-located and required partners, and other selected
contractors to implement all elements of service, and participate in the continuous improvement
of the service delivery design

e Agree to adjust service delivery and other program components based on feedback from
HCICWDB

¢ Deliver services with a person-centered, customized approach, ensuring quality services
incorporating evidence-based or informed approaches

s Provide meaningful functional leadership to all staff assigned to the Center, program, and support
functions for which they are responsible (including staff that are not directly employed by the
contractor)

* Not subcontract any portion of the contract awarded

Facility and Technology Requirements

The selected agency must agree to work with the One-Stop Operator and HCJCWDB along with its staff

to coordinate locations of facilities designed to provide the related activities and services described in this
document, HCJCWDB will give the final approval for decisions on furnishing the Centers and computers
and other needed equipment.

The environment of the Center is crucial to the success of customers and must reflect mainstream
customer service practices. The facilities are large enough to comfortably accommodate anticipated
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customer traffic and the appropriate level of staff. The Centers have a welcome area, private consultation
rooms, training rooms, staff cubicles and offices, computer labs, and multi-purpose rooms suitable for
onsite job fairs and other simultaneous group activities.

The HCICWDB will have the final decision in approving costs associated with the installation of all
communications (landline phones), technology (including desktop and laptop computers), and data
systems at the contractor sites. The HCJCWDB will operate uniform technology throughout all facilities
for federal compliance. Contractors will be responsible for mobile phone purchases, as needed.
Contractors will be required to have the capability to meet the technology requirements of any system
upgrades required by HCICWDB. Contractors will be notified by HCJCWDB iffwhen these changes
occur. In addition, the contactor will be expected to utilize as directed, any other data collection systems
that HCJCWDB requires and will receive notice and training on such systems.

Implementation of Services within the Center

" Services will be delivered to meet the commitments that the HCJCWDRB makes to all customers who
enter the Center: Each customer should expect and receive: (1) personalized and customized services that
include opportunities to identify their skills, interests, abilities, and goals; (2) the opportunity to build on
their skills leveraging Center and partner services; (3) one-on-one coaching and assistance in pursuing
their goals; and (4) access to high quality job leads. Customers should have easy access to a robust series
of services that are responsive to their needs and make them more competitive in the labor market. Access
to the same quality of services should be available at the Center (s).

Center contractors will be expected to implenient the service delivery protocols and procedures as defined
by HCICWDB. This will include, but not be limited to, general employment and labor exchange support,
WIOQA services, and WENIJ services, including through in-person and virtual formats. Each Center
contractor will be provided with standard operating procedures and guidelines for the implementation of
services and must adhere to these guidelines.

Functional Leadership of All Center Staff

Located and working within the One-Stop Career Center (s) will be staff that are funded through multiple
sources and may report to various employers of record. Each Center contractor will employ a Site
Administrator who will be responsible for the day-to-day operations of the Center, providing direct and/or
functional leadership and management of all Center staff, the implementation of the standard operating
procedures provided by HCJCWDB, and achieving customer success and employer satisfaction.

Initial and Ongoing Training and Support to All Staff
In collaboration with HCJCWDB, each Center contractor will provide standardized onboearding training
for newly hired staff and ongoing training and support. Center contractors must require staff to participate

in HCICWDB-funded professional development opporfunities and are expected to develop a customized
professional development plan for their staff, which must be approved by HCICWDB.
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G. Section IL Delivery of WIOA Title I Services (Adult and Dislocated Worker)

WIOA is designed to help job seekers access employment, education, training, and support services
needed to succeed in obtaining employment and to match employers with the skilled workers they need to
compete in the workforce. Contractors interested in submitting a proposal in response to this RFP must be
familiar with the goals and requirements of WIOA and all its implementing guidelines; the selected
applicants must follow and comply with all rules and regulations therein.

The selected contractors will deliver and coordinate high quality services for Adults and Dislocated
Workers, as defined by WIOA, that create opportunities for economic and career success, and connect
job-seekers with employer-driven placement, education, and training options. The selected contractor will
facilitate services with other One-Stop partners. Every Center customer will have access to a set of
employment-related career and training opportunities based on their individual skills, interests, and needs. -
Center contractors will provide basic, individualized, and follow-up career services, including the
provision of supportive services and work-based learning opportunities. It is important to note that basic
and individualized career services do not have to follow a sequence; rather, they are defined to allow a
customized approach to services that meets the needs of individuals

Basic Career Services consist of*

1. Determinations of whether the individual is eligible to receive assistance from the adult,
dislocated worker, or youth programs;
2. Outreach, intake, and orientation to the information and other services available through the One-
Stop delivery system;
3. Tnitial assessment of skill levels including literacy, numeracy, and English language proficiency,
as well as aptitudes, abilities (including skills gaps), and supportive service needs;
4, Labor exchange services including:
a. Job search and placement assistance; ,
b. Provision of information on in-demand industry sectors and occupations;
c. Provision of information on nontraditional employment;
d. Provision of referrals to and coordination of activities with other programs and services;
5. Provision of employment statistics information, including the provision of accurate information
relating to local, regional, and national labor market areas; _
6. Provision of program performance information and program cost information on eligible
providers of education, training, and workforce services,
7. Provision of information about how the local area is performing on local performance
accountability measuares;
8. Provision of information relating to the availability of supportive services or assistance, and
appropriate referrals to those services and assistance; '
9. Provision of information and meaningful assistance to individuals seeking assistance in filing a
claim for unemployment compensation; and
10. Assistance in establishing eligibility for programs of financial aid assistance for training and
education programs not provided under WIOA.

Individualized Career Services must be made available if determined to be appropriate in
order for an individual to obtain or retain employment. Individualized Career sexvices include:

1. Comprehensive and specialized assessments of skill levels and service needs of adults and

dislocated workers, which may include:
a. Diagnostic testing and use of other assessment tools; and
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b. In-depth interviewing and evaluation to identify employment barriers and appropriate
employment goals;
2. Development of an individual employment plan;
Group or individual counseling and career planning;
Short-term prevocational services to prepare individuals for unsubsidized employment or
training;
Internships and work experience;
Workforce preparation activities;
Financial Literacy services;
QOut-of-area job search assistance and relocation assistance; and
English language acquisition and integrated education and training programs.

Rl
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Follow-up services must be provided, as appropriate, including: Counseling regarding the workplace, for
participants in adult or dislocated worker workforce investment activities who are placed in unsubsidized
employment, for up to 12 months after the first day of employment.

Training services provided through the one-stop delivery system can be critical to the employment
success of many adults, dislocated workers, and youth. Under the guidance of HCJCWDB, the Center
contractors will be responsible for the implementation of effective referral processes of customers to
appropriate training services, based on customer skills and interests as well as local employer needs.
Training services can be offered through Individual Training Accounts (ITAs), Occupational Skills
Training (OST), On-the-Job Training (OJT), Customized Job Training (CJT), Transitional Jobs, Pre-
Apprenticeship, and Registered Apprenticeship (RA). Center staff will be expected to assess and refer
customers to appropriate training services that have been approved by the HCICWDB. Staff will also be
expected to support customers during the training process, providing support and helping to address
potential barriers to success.

Business Services provided through the one-stop delivery system:
1. Certain career services must be made available to local employers.

a. Local areas must establish and develop relationships and networks with large and small

employers; and

b. Local areas also must develop, convene, or implement industry or sector partnerships.

2. Customized business services may be provided to employers, employer associations, or other
such organizations. These services are tailored for specific employers and may include:

a. Customized screening and referral of qualified participants in training services;

b. Customized services on employment-related issues;

c. Customized recruitment events, including targeted job fairs; and

d. Customized labor market information.

3. Other business services and strategies may include:

a. Developing and customizing training agreements and plans to meet the needs of
individuals being served through WIOA and the needs of employers, including
specifically through On-the-Job Trammg (OJT) opportunities
Assistance or referral for assistance in the development of a registered apprentlce
program;

Developing and delivering services in career pathways and skills upgradmg,
Coordination with rapid response activities and strategies for aversion of layoffs;
The marketing of business services to appropriate area employers; and

Assisting employers with accessing tax credits.

=
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H. WIOA Program Qutcomes and Success Indicators

In accordance with WIOA, HCICWDB maintains negotiated goals with the New Jersey Departinent of
Labor and Workforce Development for each of the WIOA performance accountability indicators. These
indicators are intended to assist with assessment of the Hudson County local area’s success in achieving
better outcomes for WIOA adults and dislocated workers. Performance of Center contractors will be
measured based on locally-established, system-wide metrics, and the work of the Center contractors will
contribute to the overall progress toward achieving these negotiated levels. The current negotiated levels
for the Hudson County local area have been provided in the following chart for reference.

Negotiated Level - PY 2021 -

“WIOA Performance Indicators

Adult Employment Rate 2% Qtr. After Exit

Adult Employment Rate 4% Qtr. After Exit 64.70%
Adult Credential Attainment Rate 60.50%
Adult Measurable Skills Gain 41.00%
Adult Credential Attainment Rate 60.50%
Adult Median Earnings 2™ Qtr. After Exit $6,161.00
Dislocated Worker Employment Rate 2* Qtr. After Exit 70.60%
Dislocated Worker Employment Rate 4% Qtr. After Exit 60.60%
Dislocated Worker Credential Attainment Rate 68.10
Dislocated Worker Measurable Skills Gain 41.00
Dislocated Worker Median Earings 2° Qtr. After Exit $7,137.00
Youth Employment Rate 2™ QTR After Exit 64.00%
Youth Employment Rate 4 QTR After Exit 49.80%
Youth Credential Attainment Rate 51.00%
Measurable Skills Gain 42.70%

Section III: Delivery of WENJ/SNAP E&T Case Management Services

The WENJ and SNAP E&T programs are designed to provide services to program recipients that
prepare them for employment and connect them with opportunities to help reach their goals. Customers of
the programs are referred exclusively by staff of the local County Welfare Agency (CWA). WFNJ and
SNAP E&T recipients whose benefits are contingent on their participation, as determined by CWA
caseworkers, will be referred to specific One-Stop Centers by CWA staff.

Please refer to the WENJ Manual and the SNAP E&T Toolkit for a more thorough overview of WENJ
and SNAP E&T programs. Contractors interested in responding to this RFP must be familiar with the
goals and requirements of these programs and all implementing guidelines; the selected contractor (s)
must follow and comply with all rules and regulations therein. The Center contractor is expected to
provide customized services to all customers based on their individual circumstances, background,
strengths, and goals. The federal government requires New Jersey to have all employable WFNJ/SNAP
B&T recipients in countable work activity for a required amount of hours dependent on family
composition.

Core Activities

Core activities are defined as the activities that are countable toward the achievement of the federal work
participation rate. They emphasize various forms of work and restrict the length of time customers can be
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enrolled in activities associated with job search, education (including adult education) and skills training
under certain circumstances.

Core activities include: unsubsidized and subsidized employment, vocational education, on-the-job training,
community work experience, and job search activities. More information about these activities can be found in the
WENJ Manual and the SNAP E&T Toolkit .

Service Delivery

Each Center contractor will be responsible for ensuring that the following services are provided to
customers referred from the CWA, either directly though the Center or through referral to the appropriate
provider:

o (oal setting and career coaching: Center staff will work with customers to establish education,
fraining, and employment goals and select a career path.

s Job search and interview skills assistance: Center staff will assist customers with utilizing
HCOSCC resources to search for jobs and prepare for interviews.

e Resume creation and improvement: Center staff will teach customers how to create strong
resumes that highlight skills and experiences. Center staff will not create resumes for customers.

s+ Job placement and retention: Center staff will work collabofatively o prepare customers for
employment opportunities that match their skills and interests and provide support to keep them
engaged and successful once matched with a job.

e One-on-one case management: Center staff will help customers to identify challenges that are
getting in the way of their success and develop plans to overcome them.

» Professional development: Center staff will offer a variety of workshops, specified by
HCJICWDB, that will assist customers in reaching their professional development goals.

« Education and training opportunities: Center staff will assist customers with identifying
education programs and trainings in their chosen career path and facilitate preparation for and
referrals to these programs; additionally, staff will be expected to support customers throughout
the duration of the training and assist with connection fo employment at the completion of
training.

» Retention support: Center staff will provide support to customers once employed and for six
months following start of employment to provide ongoing coaching, encourage job retention,
assist with challenges that arise, and provide resources to ensure success.

e Qutreach and engagement: Engage with individuals referred to the Center to encourage
participation and enroliment into services.

WENJ/SNAP E&T Program Metrics, Measures, and Success Indicators

The New Jersey Department of Human Services (DHS), performance standards will be used to assess
the effectiveness of the service provider. Performance standards for WENJ/SNAP E&T include
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successful attainment of job placement, job retention and credentialing. All performance standards are
calculated from reports generated by AOSOS and are verified for accuracy by DHS. Successful
meeting of each standards results in performance payments to the Hudson County workforce system,
these funds are, in turn, re-invested into WENJ programming. Contractors are required to submit
supporting documentation to DHS for earned metrics. The Contractor must be prepared to support
HCIJCWDB with these requests when appropriate. n addition, Contractors are required to submit two
performance reports listed below:

1. Mid-Year Performance Report: This report is designed to ensure Center contractors are on
track to meet performance goals and levels of service. The Mid-Year Performance Report is
due by April 30th of each program year:

&o s

.

Sl L

Contracted level of service

Number of referrals to date

Number of enrollments to date

Number of customers who have meet program goals

Latest Cumulative Monthly Status Reports to include goal attained
Outline of program challenges

Outline of program successes

Qutline of technical assistance needed from HCJCWDB

Action plan for future improvement

2. Year End Performance and Closeout Report: At the end of each contract year contractors will
be required to submit a Year-End Performance Report. This report will outline the confractors’
performance on all contractual goals and benchmarks. The Year-End Performance Report is due by
August 31 of each program year;

e p T
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Contracted level of service

Number of WENJ customer referrals

Number of actual customer enrollments from these referrals
Number of customers who completed the program

Number of customer placements into employment, On-the-Job Training, or increase in
CASAS scores as applicable to confract

Latest Cumulative Monthly Status Reports to include goal attained
Outline of program successes

Qutline of program challenges

Action plan for future improvement

Eguipment Report

Final Invoice for Payment
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Iv, PROPOSAL CONTENT AND CHECKLIST

¢ All applicants will be evaluated on the basis of quality, comprehensiveness, completeness,
accuracy, and appropriateness of response to the RFP. The standard evaluation criteria (page 15)
will be used to review and select applications for funding.

» To ensure consistency and fairness of evaluation, HCJCWDB requires that each applicant seeking
funding under this grant program submit an application that includes, at a minimum, the
components listed below.. It is important to note that failure to include the required
documentation may result in the application being removed from consideration for funding. A
description of each component is listed after the checklist. Items that are bolded below will be
mandatory to be included with the proposal submission. Failure to submit a bolded item will
deem the proposal non-responsive. All other items will also be required but failure to include
them will not deem the proposal non-responsive. However, they must be submitted in order for a
contract to be awarded.

Required

_ Proposal Contents
Proposal Cover Page (Attachment A)
Fxecutive Summary

Proposal Narrative

New Jersey Business Registration Certificate
Non- Collusion Affidavit

Statement of Ownership Disclosure
Vendors Acknowledgement

Statement of Non-Retention of Lobbyist
First Source Agreement

W-9

Compliance with Ordinances 363-6-2014 and 289-5-2019

Disclosure of Investments in Iran

Acknowledgement of Receipt of Addendum (only required if an addendum is
issued)

Proof of Insurance

Federal Debarment Form

Byrd Anti-Lobbying Certification

Attachment B (Budget Line Item with Budget Narrative)

Attachment C (Cost Categories and Definitions)

Attachment D (Assurances and Certifications)

Attachment E (New Jersey Assurances and Certification)

Submit one copy of your audit report (separate from the proposal, should not be
bound or stabled to the proposal)

Submit one copy of your workforce program meonitoring reports for the most
recent two years (separate from the proposal, should not be bound or stabled to
the proposal)

<] P P I - - P P S o P P - P2 - - P R P P

Proposal Contents

1. Proposal Cover Page (Attachment A)
The attached proposal cover page must be completed and used as the cover page for the
proposal. :

2. Execulive Summary
Give the agency’s mission statement and a brief history, including an overview of services
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currently provided by the agency. Be sure to include any one-stop/federal program
management your agency has operated. Please outline all workforce programs operated
during the last two years. Provide brief program descriptions, funding sources and
performance information. If the organization has not provided past Workforce Innovation and
Opportunity Act (WIOA) programs, please outline programs that provided similar services in
which your organization has been involved over the last two years.

Proposal Narrative

Applicants must submit a proposal narrative which details the implementation strategy of all
expectations, components, activities, and deliverables set in the Scope of Work section of this
REP. Strong proposals narratives will demonstrate a full understanding of the requirements
described throughout this RFP and establish the capacity, expertise and program design
needed to meet the required standards and goals.

The proposal narrative section of the application is limited to no more than 25 pages. The
proposal narrative should be presented on single-sided, single spaced pages, using a -inch
(1) margin and no smaller than a 12pt font. Proposals that exceed the page limit will not be
read or scored.

Budget Line Item and Budget Narrative (Attachment B)
The attached Budget Line Item form is to be completed and included alongside a one-page
budget narrative. Budgets must adhere to the

Cost Categories and Definitions (Attachment C), which indicates what may be included in
the Administrative and Program cost categories and the definitions of the budget line items.

Assurances and Certifications (Attachment D)
Must be signed and submitted.

New Jersey Assurances, Certifications and Requirements (Attachment E)
Must be signed and submitted.

NOTE: If the applicant is currently or has previously operated WIA/WIOA-funded
programs, one copy of their monitoring report for the past two program years with resolution
letters and their most recent Audit Report should be submitted separate from the proposal
package.
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V. RESPONDING TO THE RFP AND APPLICATION PROCESS
Proposal Responses and Submission

Two (2) hard copies, and two (2) digital copies of the response fo this Request for Proposals must be
provided to the Hudson County Purchasing Agent at 567 Pavonia Avenue, Jersey City, NJ, 3rd
Floor Purchasing Division, no later than 11:00a.m. on June 16, 2022. Proposals must be submitted
in sealed envelopes or boxes with the title of the RFP clearly marked on the outside. '

It is required that each proposal package be hand delivered. It is prudent to submit a scaled proposal
within another sealed envelope. In the event that a proposal is inadvertently opened or damaged, the
sealed submission inside may be preserved. Please do NOT use the US Postal service to deliver this
submission. Deliveries made by the USPS are delivered to a central county location, and not directly to
the Purchasing Department. Therefore, timely delivery cannot be guaranteed.

Sealed proposals will be publicly opened and the total cost will be announced, in accordance with New
Jersey Competitive Contracting procedures. After receipt of proposals, but prior to the opening, the
HCICWDB evaluation criteria will be disseminated to the respondents.

The HCICWDC assumes no responsibility for delays in any form of carrier or delivery service causing
the proposal to be received after the above-referenced due date and time. Submissions by fax, e-mail or
telephone are not permitted.

No oral, written or other form of amendment will be accepted by the HCDWB after submission, unless
requested by the HCJCWDB. The HCICWDB reserves the right to reject any or all submissions, to
waive any requirements of the RFP and to modify or amend, with the consent of the respondent,
submissions. All submissions become the property of the HCDWB.

The preparation of an RFP response shall be at the expense of the respondent. The HCJCWDB will not
reimburse firms for any costs associated with the preparation or submittal of any response.

By responding to this RFP, you acknowledge and consent to the conditions set forth herein relative to the
submission, review and consideration of your response.

Any and all questions regarding this RFP must be submitted in writing to the Hudson County Purchasing
Agent, Christine Moro, at questions.purchasing@henj.us. All questions will be responded to, compiled
and posted on the Hudson County Purchasing Website at www.hudsoncountynjprocure.org. Questions
will be accepted up through Friday, June 3, 2022 at 3:00 p.m. Answers will be made available on
Tuesday, June 7, 2022, by the end of the day.

VLEVALUATION AND SCORING
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Applicants should directly respond to each of the sections (Attachiment C); however, strong program
descriptions will clearly demonstrate how the applicant will effectively meet all the standards,
expectations and desired outcomes found in this RFP. Responses will also be strengthened by connecting
proposed program components with evidence-based practices or well-established success in other '
projects. '

Proposals will be initially reviewed to ensure the standards for submission have been met as outlined in
this RFP. Proposals that do not meet the minimum requirements for submission may not move forward.

Proposals that meet submission requirements will be evaluated by HCICWDR’s reading team, comprised
of internal program and finance staff, and select external stakeholders not participating in this

procurement,

Using a rubric, proposals will be evaluated and scored accordingly, based on the quality and completion
of submission, and the extent to which each component of the RFP has been described.

The value of each section of the RFP is as follows:
Maximum score — 100 percentage points
e  Organization Overview — 15 percentage points
s Program Narrative — 60 percentage points
» Financial Review — 20 percentage points

» Completion - 5 percentage points

Overall scores of 85% and above will be considered competitive. Please note that if necessary,
HCICWDB reserves the right to select Center contractors according to the needs of the workforce system.
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VILREFERENCES

The below references are offered to provide federal and state legislative, regulatory, policy and guidance
regarding the Workforce Innovation and Opportunity Act (WIOA) and related One-Stop operations
context that is not intended to be exhaustive.

WIOA Overview:
http://www.doleta. gov/WIOA/Overview.cfim

Workforce Innovation and Opportunity Act (WIOA):
http://www.doleta. cov/WIOA/does/BILLS-113h1803enr.pdf

WIOA Final Rules and Resources:
https://doleta.gov/wica/Final Rules Resources.cfim

WIOA Fact Sheet: One-Stop Career Centers:
hitp:/fwww .doleta. eov/WIOA/Docs/WIOA OneStop FactSheet.pdf

WFNJ Handbook: .
https://www state.nj.us/humanservices/dfd/programs/workfirstni/wing _handbook1219.pdf

SNAP E&T Program Toolkit :
htips://fns-prod.azureedge.us/sites/default/files/resource-files/SNA Pemployment-training-toolkit-june-

2021.pdf
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ATTACHMENT A
PROPOSAL COVER SHEET

Organization

Contact Person

Address

Mailing Address (if
different)

(i.e., Public, Private, for-profit, not-for profit)
Type of Organization

{i.e., Corporation, Sole Proprietorship, Partnership, Other (Describe)):
Type of Legal Entity

Federal TD#

. WIOA and WFENJ Career Services
Type of Project

Dollar Amount Proposed

Signature:
My signature below certifies that the propoesal as submitted complies with all requirements specified in this RFP.

My signature also certifies that by submitting a proposal in response to this REFP, the Bidder represents that in the
preparation and submission of this proposal, the Bidder did not, either directly or indirectly, enter into amy
combination or arrangement with any person or business entity, or enter into any agreement, participate in any
collusion, or otherwise take any action in the restraining of free, competitive bidding in violation of the Sherman Act
(15 U.S.C. Section 1).

. I hereby certify that I am authorized to sign as a legal representative for the business entity submitting this proposal.

Signature

Name of Person Signing

Title

Telephone

FAX

E-Mail Address

Date
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ATTACHMENT B - BUDGET LINE ITEM

LINE ITEM BUDGET

Staff Salary

Staff Fringe Benefits
Travel — In state

Travel — Out-of-state
Staff Development
Outreach

Equipment
Dues/Subscriptions
Computer Software
Office Supplies, Printing and
Copying
Postage/Courier Service
Rent '
Educational Materials
Indirect

TOTAL

Administrative Costs

The personnel and operating costs, direct and indirect, associated with overall management and
administration of the Hudson County One-Stop Career Center System, which are not directly related to
the provision of services to participants or otherwise allocable to the cost category of Program. The
Board seeks to identify a provider who can coordinate One-Stop operations with minimal administrative
costs to the budget. The provider must maintain records of all program related expenditures by cost
categorization in State AOSOS, E-Time, and LOOPS databases.

Program Costs
All costs incurred for the provision of contract functions and activities are classified as program costs.

ook ook ok o oo skok otk ok sk ok s kok ek sk ek ok kol ok s sk ok sk Rk sk sk sk s ok ok ko

Note: Reimbursement of Administrative costs is limited to no more than five percent (10%) of the total
proposal budget.

Note: Include Budget Narrative that provides the detail of each line item. .
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1.

ATTACHMENT C
RESPONSE TO RFP

Executive Summary (maximum 2 pages) that includes:
a. Overview of the organization’s qualifications and alignment with the services sought by
this RFP.
b. Organization’s philosophy and approach to workforce development programs and
services. :
c. Synopsis of the proposed program approach.

Organization Overview (maximum 3 pages) that includes:

a. A basic organizational description, including but not limited to year established, legal
status, governance structure, mission, principal programs and services, executive
leadership, annual budget and number of full-time staff.

b. Past experience in managing quality workforce development programs similar in size and
scope to that required by this RFP, including but not limited to individuals served,
services and activities delivered, contract values and related performance outcomes.
Provide, as attachments to the proposal, three (3) reference letters (along with contact
information) from funders (other than HCJCWDB) that can directly attest to the work
you describe and verify your ability to serve customers, achieve deliverables and meet
performance goals similar to those required by this REP. Please ensure the accuracy of
contact information. HCICWDB will not contact applicants for updated reference
information.

c. Administrative and fiscal capacity, including but not limited to your organization’s
proven ability to provide fiscal support and oversight, utilize information systems,
manage resources and personnel, and produce timely and accurate program reports.

Program Narrative:
Describe each of the following for your proposed program approach: (maximum 15 pages)

a. Career Services:
Describe your proposed model for effectively delivering career services to job seekers,
including how you will accomplish each of the following. (Highly rated responses will
clearly demonstrate how the proposed program components connect job seekers with
quality, sustainable careers.

1. Outreach to and enroll job seekers into Adult and Dislocated Workers, as well as
the WENIJ/SNAP E&T Program.

ii.  Ensure access to a variety of unique populations
iii.  Assess customers and create individualized plans and goals

iv.  Ensure an optimal level and frequency of meaningful engagement with job
seckers. '
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V1.

vil,

Viil.

ix.

Provide quality carcer counseling and coaching and current labor market
information.

Connect job seekers to employer-driven career pathways
Assess and provide supports that help to address barriers to employment

Provide timely, quality follow-up services that encourage job retention and
advancement.

Blend of virtual and in-person services to maximize access

Training Services:

Describe your plan for effectively connecting job seckers to available training, including
how you will accomplish each of the following:

ii.

iii.

v.

Vi,

Vii.

viii.

Ensure adequate job seeker preparation for formal assessments
Facilitate job seeker applications for skills training and literacy programs.

Support training participants through regular engagement and providing
supportive services as necessary.

Document participation in training programs, including completion of such
programs and obtainment of related credentials and skills gains.

Integrate work-based learning opportunities that connect learning and work
through employer-based experiences

Coordinate with HCICWDB to assist job seekers in finding quality, sustainable
jobs related to their area of training. '

Any other components vital to the success of your proposed approach to service
delivery.

Blend of virtual and in-person services to maximize access

Communication with Partners:

Your ability to develop and maintain effective and positive working relationships with
partners both within and outside of the workforce system is critical. Describe how you
will establish and maintain productive connections with HCJCWDB, the other Center
contractors, One-Stop Operator mandated partrers, etc.

Quality of Service Delivery:
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Describe how you will ensure quality services, incorporating evidence-based or informed
approaches such as trauma-informed care, motivational interviewing and program
components that meet the needs of parents and children. In addition to evidence informed
practices, discuss what types of customer feedback, staff cvaluation/supervision and other
quality assurance practices you will implement.

Parinership and Referrals:

Describe how you will collaborate, coordinate and establish strong referral relationships
with the stakeholders and initiatives that comprise the larger workforce development and
social service systems in Hudson County, including other WENI/SNAP E&T service
providers and the One Stop Career Center system. Include specific examples of
partnerships with agencies you have worked with that provide services and supports
beneficial to customers, including your process for identifying such partners, integrating
them into your program model and connecting them to your case management efforts.
Highly rated responses will include letters of support from partnering organizations,
which can be attached to your proposal.

Business Engagement: Describe how you will engage with local businesses to develop
long-term relationships that will benefit both businesses and job seekers, including
specifically the capacity to develop and customize work-based learning opportunities.
Include how you will assess the needs of businesses and ensure that the workforce system
is able to meet those needs, as well as how you will maintain productive relationships
with local businesses even when they do not have immediate hiring needs. Describe any
communication strategies you will use, including with Contractor staff, job seekers, and
the workforce system, to ensure that the broadest pool possible of qualified job seckers
connect with open positions.

Site Administration and Operations;

If your proposal is successful, you will be responsible for site administration, operations
and service delivery at the One Stop Career Center. Describe how you will accomplish
the items below:
i.  Foster a culture of collegiality, trust, and respect among Center staff, clients,
partners, HCYCWDB, and other stakeholders.

ii.  Be adaptable and successfully manage change and continuous improvement. This
includes periodically evaluating internal processes and procedures to ensure that
they remain relevant and efficient.

iii.  Shift from a compliance mindset and toward one in which staff strive to provide
the highest level of customer service possible to all job seckers, meet customers
where they are, and approach challenges proactively with a problem-solving
mindset.

iv.  Establish and maintain a safe, secure, and professional environment where both
customers and staff are treated with respect.
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vi.

vii.

Provide effective functional leadership to all Center staff by clearly establishing
decision-making processes, supervisory structures, feedback mechanisms, and
communication protocols.

Foster an environment of staff excellence in which staff at all levels are
appropriately trained for all functions of their jobs as well as trained in the soft
skills that support job functions. Staff should be held accountable for showing
improvement in identified areas of growth during a period of performance, and
Center leadership must provide appropriate training to staff at all levels to ensure
ample opportunities for staff to develop professionally. Staff modeling exemplary
behaviors and skills should be provided with opportunities for increased
responsibility (accompanied by appropriate increases in compensation).
Conversely, discuss how leadership will manage staff who fail to exhibit
professional growth or meet the requirements of their position.

Develop compensation plans that appropriately reflect the education, skills, and

experience staff bring to their positions and provide opportunity for wage growth
over time or as additional skills are mastered.
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ATTACHMENT C — BUDGET LINE ITEM DEFINITIONS

Cost Catepory Definitions

The following is provided as examples of both administrative and program costs for WIOA (See WIOA

Sec. 3

20 CFR 683.215. What Workforce Innovation and Opportunity Act title I functions and activities
constitute the costs of administration subject to the administrative cost limitation). This is not all
inclusive.

Administrative Cosis

Overall general administrative functions and coordination of administrative functions
Accounting, budgeting, financial and cash management

Procurement and purchasing

Property management

Personnel management

Payroll :

Coordinating audit resolutions, reviews, investigations, and incident repots

Audit

Legal services pertinent to management and operations of the GCOSCC System
Developing systems and procedures

Oversight and monitoring of administrative functions

Goods and services required for administrative functions including rental, utilities, supplies,
space, etc.

Travel for official business to carry out adininistrative activities or overall management

Program Costs ‘

Cost of staff who provide or create program services directly to customers and, where applicable,
the first line supervisors and/or team leaders responsible for those staff
Tracking or monitoring of customers or performance information

Employment statistics information, including job listings, job skills and demand occupation
information

Outreach to and recruitment of applicants for services

Dissemination of program information to prospective employers

Follow-up services with eligible customers placed in unsubsidized employment

Assessment of skill levels and service needs

Counseling that involves occupation, educational and career guidance to eligible customers while
in training '

Case management services such as assessment, counseling and job search assistance

Budget Line Ttem Definitions

1.

Staff Salary — Wages associated with the individual job positions needed to perform the proposed
service. Positions are to be defined within specifics of the job and how each function relates to
this proposal.

Fringe Benefits — The approximate percentage of position salary that it will cost to provide
established company benefits such as health, life, dental insurance, etc. Benefits should be based
upon the organization’s written personnel policy for all employees.
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10.

11.
12.

13,

In-State Travel — The cost of attending applicable in-state meetings/conferences that relate to the
service being proposed and that benefit the attendee in his/her job performance. Also includes
local travel to provide services to customers. Please specify if possible. All travel costs are
including but not limited to mileage rate, per diem rates, and subsistence.

Out-of-State Travel — Expenses incurred for appropriate staff attending meetings/conferences that
relate to the service being proposed and that can benefit the attendee in his/her job performance.
Please specify if possible. All travel costs are per New Jersey including but not limited to
mileage rate, per diem rates, and subsistence.

Staff Development — Costs to advance the knowledge of Program (i.e. Direct Services) staff as it
relates to the proposed program. Please specify.

Outreach — costs include promotional materials, recruitment materials, website and social media
information/communication released through various media formats, events and outlets.

Equipment — (i.e. computers, lap tops, projectors, copiers, fax machines and printers)

Dues/Subscriptions — Cost of joining appropriate organizations and subscribing to
periodicals/newspapers that would benefit the service for which the Board is seeking proposals.

Computer software — Specify the type(s) of computer software needed. This should NOT include
the costs of computer hardware or case management software as the Board provides these.

Office Supplies, Printing and Copying — Costs of items used in the course of performing day to
day business activities such as ink pens, paper clips, etc. Also includes expenses for printing
program materials and the copying of documents/materials as needed.

Postage/Courier Service — Expenses for using USPS, Fed Ex, UPS, Courier Services, etc.

Rent — The actual cost for space to house personnel and programs necessary to carry out the
services proposed.

Educational Materials — Cost of purchasing materials-to be used in performing the services being
proposed. Include the cost for assessment tools/fees, as well as HSE attainment fees and
instructional materials. '
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Attachment D

Assurances and Certifications

Section 188 (3) WIOA Title I funds may not be spent on the employment or training of
participants in sectarian activities.

Further, the undersigned applicant certifies that it shall comply with the provisions outlined by
the U.S. Department of Health and Human Services (45 CFR 80 and 84).

By signing, the applicant certifies that it will comply with all other regulations implementing the
laws cited above. This assurance applies to the applicant's operation of the WIOA Title I - financially
assisted program or activity, and to all agreements, the applicant makes to carry out the WIOA Title
I-financially assisted program or activity. The applicant understands that the United States, New
Jersey Department of Labor and Workforce Development, and the Hudson County Workforce
Development Board have the right to seek judicial enforcement of this assurance. NOTE: WIOA
Section 188 and WIA Section 188 are identical. -

Reporting Requirements: The undersigned applicant certifies that it shall comply with the
provisions of Sec. 122 of the Workforce Innovation and Opportunity Act of 2014 and the reporting
and procedural requirements issued by the Education and Workforce Development Cabinet.
Where the prospective recipient of federal assistance funds is unable to certify to any of the
statements in this certification, such prospective recipient shall attach an explanation to this
certification.

The undersigned Authorized Representative of the applicant herein certifies that the statements above
pertaining to Debarment, Suspension and Other Responsibility Matters; Nondiscrimination; Conflict
of Interest; Education Standards and Procedures; Documentation of Financial Stability and Reporting
Requirements are true and correct as of the date of submission. This does not preclude the Board
from requiring additional assurances as part of the local application requirements.

Further, the Authorized Representative acknowledges that if the information given to the Board by
the applicant causes harm to a third party, then applicant will be held liable for any Board action
resulting from reliance on that information. The applicant must notify the Board in writing if the
authorized signatory changes.

Certified by:

Signature of Authorized Official Title Date Title Date

Typed/Printed Name of Signatory

Name of Organization
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Standard Assurances and Certifications

ASSURANCES AND CERTIFICATIONS WIOA LOCAL AREA CONTRACT

The grantor will not award a grant where the grautee has failed to accept the ASSURANCES AND
CERTIFICATIONS contained in this section. In performing its responsibilities under this agreement, the grantec
hereby certifies and assures that it will fully comply with the following:

1)
2)
3)
4
5)
6)

Assurances Non-Construction Programs (SF 424 B)

Debarment and Suspension Certification (29 CFR Part 98)

Certification Regarding Lobbying (29 CFR Part 93)

Drmge Free Workplace Certification (29 CFR Part 98)

Nondiscrimination and Equal Qpportunity Assurance (29 CFR Part 38)
Uniform Administrative Reguirements, Cost Principles, and Aundit Requirement for Federal Awards (2 CFR

Part 200)

By signing the agreement the grantee is providing the above assurances and certifications as detailed below:

1) ASSURANCES NON-CONSTRUCTION PROGRAMS

NOTE: Certain assurances may not be applicable to your project or program. If you have questions, please
contact the grantor agency. .

As the duly authorized representative of the applicant, I certify that the applicant:

A) Has the legal authority to apply for federal assistance and the institutional managerial and financial

B)

<)

D)

E)

F)

capability (including funds sufficient to pay the non-federal share of project costs) to ensure proper
planning, management and completion of the project described in this application.

Will give the awarding agency, the Comptroller General of the United States, and if appropriate, the
state, through any authorized representative, access to and the right to examine all records, books, papers
or documents related to the award; and will establish a proper accounting system in accordance with
generally accepted accounting principles or agency directives.

Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes
or presents the appearance of personal or organizational conflict of interest, or personal gain.

Will initiate and complete the work within the applicable time frame after receipt of approval of the
awarding agency.

"Will comply with the Intergovernmeﬁtal Personnel Act of 1970 (42 U.S.C. 4728-4763) relating to

prescribed standards for merit systems for programs fimded under one of the 19 statutes or regulations
specified in Appendix A of Office of Personnel Management's Standards for a Merit System of
Personnel Administration (5 CFR 900, Subpart F).

Will comply with all federal statutes relating to nondiscrimination. These include, but are not limited
to: (a) Title VI of the Civil Rights Act of 1964, 42 U.8.C. 20004 et seq. (P.L. 88-352) which prohibits
discrimination on the basis of race, color or national origin; (b) Title IX of the Education Amendments
of 1972, as amended (20 U.5.C, 1681-1683, and 1685-1686), which prohibits discrimination on the
basis of sex; (c) section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), which
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G)

H)

1y

K)

L}

M)

prohibits discrimination on the basis of handicaps; (d) the Age Discrimination Act of 1975, as amended
(42 U.S.C. 6101- 6107), which prohibits discrimination on the basis of age; (e) the Drug Abuse Office
and Treatment Act of 1972, 21 U.S.C. 1101 et seq. (P.L. 92-255) as amended, relating to
nondiscrimination on the basis of drug abuse; (f) the Comprehensive Alcohol Abuse and Alcoholism
Prevention, Treatment and Rehabilitation Act of 1970,21 U.S.C. 801 et seq. {(P.L. 91-616) as amended,
relating to nondiscrimination on the basis of alcohol abuse or alcoholism; (g) sections 523 and 527 of
the Public Health Service Act (42 U.S.C. 290 dd-2), as amended, relating to confidentiality of alcohol
and drug abuse patient records; (h) Title VIII of the Civil Rights Act of 1968 (42 U.5.C. 3601 et seq.),
as amended, relating to nondiscrimination in the sale, rental or financing of housing; (i) any other
nondiscrimination provisions in the specific statute(s) under which application for federal assistance is
being made; and (j) the requirements of any other nondiscrimination statute(s) which may apply to the
application.

Will comply, or has already complied, with the requirements of Titles II and IIT of the Uniform
Relocation Assistance and Real Property Acquisition Policies Act of 1970, 42 U.S.C. 4601 et seq. (P.L.
91-646) which provide for fair and equitable treatment of persons displaced or whose property is
acquired as a result of federal or federally assisted programs. These requ;rements apply to all interests
in real property acquired for project purposes regardiess of federal participation in purchases.

Will comply with the provisions of the Hatch Act (5 U.S.C. 1501-1508 and 7324-7 328) which }imit the

political activities of employees whose principal employment activities are funded in whole or in parz
with federal funds.

Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C. 276a to 276a-7), the
Copeland Act (40 U.S.C. 276¢c and 18 U.S.C. 874) and the Contract Work Hours and Safety Standards
Act (40.U.8.C. 327-333), regarding labor standards for federally assisted construction subagreements. '

Will comply, if applicable, with Flood Insurance Purchase Requirements of section 102(a) of the Flood
Disaster Protection Act of 1973, 42 U.S.C. 4001 et seq. (P.L. 93-234) which requires recipients in a
special flood hazard area to participate in the program and to purchase flood insurance if the total cost
of insurable construction and acquisition is $10,000 or more.

Will comply with environmental standards which may be prescribed pursuant to the following: (a)
institution of environmental quality control measures under the National Environmental Policy Act of
1969, 42 U.S.C. 4321 et seq. (P. L. 91-190) and Executive Order (EO) 11514; (b) notification of violating
facilities pursuant to EQ 11738; (c) protection of wetlands pursuant to EO 11990; (d) evaluation of flood
hazards in flood plains in accordance with EO 11988; (e) assurance of project consistency with the
approved state management program developed under the Coastal Zone Management Act of 1972 (16
U.S.C. 1451 et, seq.); () conformity of federal actions to state (Clear Air) implementation plans under
section 176(c) of the Clear Air Act of 1955, as amended (42 U.S.C. 7401 et seq.); (g) protection of
underground sources of drinking water under the Safe Drinking Water Act of 1974 as amended, 42
U.S.C. 300f et seq. (P.L. 93-523); and (h) protection of endangered species under the Endangered
Species Act of 1973, as amended, 16 U.S.C. 1531 et seq. (P.L. 93-205).

Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C. 1271 et seq.) related to protecting

components or potential components of the national wild and scenic rivers system.

Will assist the awarding agency in assuring compliance with section 106 of the National Historic
Preservation Act of 1966, as amended (16 U.S.C. 470), EO 11593 (identification and protection of
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N)

0)

P)

Q

R)

S)

historic properties) and the Archaeological and Historic Preservation Act of 1974 (16 U.S.C. 469a-1 et
seq.).

Will comply with P.L. 93-348 regarding the protection of human subjects mvolved in research,
development and related activities supported by this award of assistance.

Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544), as amended, (7 U.5.C.
2131 et seq.) pertaining to the care, handling and treatment of warm blooded animals held for research,
teaching or other activities supported by this award of assistance.

Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.8.C. 4801 et seq.) which
prohibits the use of lead-based paint in construction or rehabilitation of residence structures.

Will cause to be performed the required financial and compliance audits in accordance with the Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (78 FR
78589).

Will comply with all applicable requirements of all other federal laws, executive orders, regulations and
policies governing this program.

Will comply with the Federal Funding Accountability and Transparency Act requiring recipients and
subrecipients of federal financial assistance to obtain a Data Universal Numbering System (DUNS)
number and will report the DUNS number to the grantor as a condition of receiving a federal grant or
award. Furthermore the grantee must be registered in the federal System for Award Management (SAM)
and continue to maintain an active SAM registration with current information at all times during which
the term of this grant or award is in effect. Furthermore no contract, award, subgrant will be made by the
grantee to another party if said party is listed in the Excluded Parties List System in the federal SAM.

2) CERTIFICATION REGARDING DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY
MATTERS ‘

As required by EQ 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for prospective
participants in primary covered transactions, as defined at 34 CFR Part 85, sections 85.105 and 85.110.

The prospective primary participant certifies to the best of its knowledge and belief that it and its principals:

A)

B)

=

D)

Are not presently debarred, suspended, proposed for debarment, declared ineligible or voluntarily
excluded from covered transactions by any federal department or agency or the state of New Jersey.
Have not within a three year period preceding this proposal been cenvicted or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attenpting to obtain or performing a public (federal, state or local) transaction or contract under a public
transaction; violation of federal or state antitrust statutes or commission of embezzlement theft, forgery,
bribery, falsification or destruction of records, making false statements or receiving stolen property.

Are not presently indicted or otherwise criminally or civilly charged by a government entity (federal,
state or local) with commission of any of the offenses enumerated in paragraph B of this certification;
and have not within a three year period preceding this application/proposal had one or more public
transactions (federal, state or local) terminated for caunse or default.

Where the prospective primary participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal (or plan).
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E) Are not listed in the Excluded Parties List System in the federal SAM.
3) CERTIFICATION REGARDING LOBBYING

As required by 31 U.S.C. 1352 and implemented at 34 CFR Part 82, for the persons entering into a grant or
cooperative agreement over $100,000, as defined at 34 CFR Part 82, sections 82.105 and 82.110 that applicant
certifies that:

The undersigned (i.e., grantee signatory) certifies, to the best of his or her knowledge and belief that:

A) No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of Congress, or an employee
of a member of Congress in connection with the awarding of any federal contract, the making of any
federal grant, the making of any federal loan, the entering into of any cooperative agreement and the
extension, continnation, renewal, amendment or modification of any federal contract, grant loan or
cooperative agreement.

B) If any funds other than federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a member of Congress, an
otficer or employee of Congress or an employee of a member of Congress in connection with this
federal contract, grant, loan or cooperative agreement, the undersigned shall complete and submit
Standard Form - LLL, Disclosure Form to Report Lobbying, in accordance with its instructions.

C) The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants and contracts under grants, loans and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This
certification is a material representation of fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification is a prerequisite for making or entering into
this transaction irnposed by 31 U.S.C 1352, Any person who fails to file the required certification shall
be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such faihure.

4) CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for
gramdees as defined at 34 CFR Part 835, sections §5.605 and 85.610.

The grantee certifies that it will or will continue to provide a drug-free workplace by:

A) Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession or use of a conirolled substance is prohibited in the grantee's workplace and specifying the
actions that will be taken against employees for violation of such prohibition.

B) Establishing an ongoing drug-free awareness program to inform employees about:

1} The dangers of drog abuse in the workplace;

2) The grantee's policy of maintaining a drug-free workplace;

3) Any available drug counseling, rehabilitation and employee assistance programs; and

4} The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace.

C) Making it a requirement that each employee to be engaged in the performance of the grant be given a
copy of the statement required by paragraph A.
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D)

E}

)

G)

Notifying the employee in the statement required by paragraph A that as a condition of employment
under the grant, the employee will:

1) Abide by the terms of the statement; and :
2) Notity the employer in writing of his or her conviction for a violation of a criminal drug statute
occurring in the workplace no later than five calendar days after such conviction.

Notifying the agency in writing, within 10 calendar days after recefving notice under subparagraph
(D)2) from an employee or otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title, to every grant officer or other
designee on whose grant activity the convicted employee was working, unless the federal agency has
designated a central point for the receipt of such notices, Notice shall include the identification
number(s) of each affected grant.

Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph
(DX(2), with respect to any employee who is so convicted:

1) ~Taking appropriate personnel action against such an employee, up to and including termination,

consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a federal, state or local health, law enforcement or other
appropriate agency.

Making a good faith effort to continue to maintain a drug-free workplace throngh implementation of
paragraphs A, B, C, D, Eand F.

5) NONDISCRIMINATION AND EQUAL OPPORTUNITY ASSURANCE

As a condition to the award of financial assistance from LWD, the grant applicant assures that it will comply fully
with the nondiscrimination and equal oppertunity provisions of the following laws:

A)

B)

)

D)

E)

B)

Title V1 of the Civil Rights Act of 1964, as amended, which prohibits discrimination on the basis of race,
color and national origin.

Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against
qualified individuals with disabilities.

The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age.

Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the basis
of sex in educational programs,

The Americans with Disabilities Act (P.L. 101-336) which prohibits discrimination based on disabilities
in the areas of employment, public services, transportation, public accommodations and
telecommunications. It requires all affected entities to provide reasonable accommaodation to persons
with disabilities.

Section 188 of the Workforce Innovation and Opportunity Act of 2014 (WIOA), which prohibits
discrimination against all individuals in the United States on the basis of race, color, religion, sex,
national origin, age, disability, political affiliation or belief, and against beneficiaries on the basis of
either citizenship/status as a lawfully admitted imumigrant authorized to work in the United States or
participation in any WIOA Title I-financially assisted program or activity.
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GG) The grant applicant also assures that it will comply with 29 CFR Part 38 and all oiher regulations
implementing the laws listed above. The grant applicant understands that the United States has the right
to seek judicial enforcement of this assurance.

6) UNIFORM ADMINISTRATIVE REQUIREMENTS, COST PRINCIPLES AND AUDIT
REQUIREMENTS FOR FEDERAL AWARDS (2 CFR PART 200)
As a condition to the award of Federal financial assistance, the recipient or subrecipient assures that it will fully
abide by all regulations of 2 CFR. Chapter I, Chapter II, Part 200

The grantee may insert in the space provided below the site(s) for the performance of work done in connection
with the specific grant. Place of Performance (Street address, city, county, state, ZIP code)

ORGANIZATION:
STREET ADDRESS:

COUNTY, STATE, ZIP:

Hudson County-America’s Job Center
STREET ADDRESS:
COUNTY, STATE, ZIP:

Check ( ) if there are workplaces on file that are not identified.
The following are hereby designated:

1. Fiscal agent (as defined by the Workforce Innovation and Opportunity Act at section 107 and in related regulations at 679.420):

2. Workforce point of contact (as designated by the 51gncc to be the contact point for the state of New Jersey for purpose of
commumcauon)

As the duly authorized representative of the applicant, I hereby certify that the applicant will comply with the above certifications.
1 further certify that as the duly authorized representative, I retain the authority to accept funds and participate in the refated
programs with the agreement of the jurisdiction. The information provided below and the information provided herein, accurately -
reflect the desires and wishes regarding the use of these funds within this jurisdiction consistent with the requirements of the funding
sources and our intent. Further, with my affixed signature, our jurisdiction agrees to follow and be responsive to the rules, laws,
policies and plans developed by the federal and state governments related to the funds included in this agreement and require all
subgrantees under this agreement to agree to same.

Printed Name and Title Signature
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Attachment E

New Jersey Assurances, Certifications and Requirements

1) 0O NEW JERSEY PREVAILING WAGE ACT (Not Applicable )

a. Pursuant to NISA 34:11-56.25 et seq., confractors on projects for public work
shall adhere to all requirements of the New Jersey Prevailing Wage Act. The contractor shall be
required to submit a certified payroll record to the owner within ten (10) days of the payment of the
wages. The contractor is also responsible for obtaining and submitting all subcontractors’ certified
payroll records within the aforementioned time period. The contractor shall submit said certified
payrolls in the form set forth in NJAC 12:60-6.1(c). It is the contractor’s responsibility to obtain any
additional copies of the certified payroll form to be submitted by contacting the New Jersey
Department of Labor and Workforce Development, Division of Workplace Standards. Additional
information is available at http://lwd.dol.state.nj.us/labor/wagehour/wagerate/pwr_construction.itimi .

2) [ THE PUBLIC WORKS CONTRACTORS REGISTRATION ACT (Not Applicable)

a. NISA 34:11-56.48 et seq. requires that a general or prime contractor and any
listed subcontractors named in the contractor’s bid proposal shall possess a certificate at the time the
bid proposal is submitted. After bid Proposals are received and prior to award of contract, the
successful contractor shall submit a copy of the contractor’s certification along with those of alf listed
subcontractors. All non-listed subcontractors and lower tier sub-subcontractors shall be registered
prior to starting work on the project. It is the general coniractor’s responsibility that all non-listed
subcontractors at any tier have their certificate prior to starting work on the job.

b. Under the law a “contractor” is “a person, partnership, association, joint stock
company, trust, corporation or other legal business entity or successor thereof who enters into a
contract” which is subject to the provisions of the New Jersey Prevailing Wage Act (NJSA 34:11-
56.25 et seq.). It applies to contractors based in New Jersey or in another state.

C. The law defines “public works projects” as contract for “public work” as defined
in the Prevailing Wage statute (NJSA 34:11-56.25(5)). The term means:
i “Construction, reconstruction, demolition, alteration, or repair

work, or maintenance work, including painting and decorating, done under contract and paid
for in whole or in part out of the fimds of a public body, except work performed under a
rehabilitation program.

i, “Public Work™ shall also mean construction, reconstruction,
demolition, alteration, or repair work, done on any property or premises, whether or not the
work is paid for from public funds...”

iii. “Maintenance work” means the repair of existing facilities when
the size, type or extent of such facilities is not thereby changed or increased. While
“maintenance” includes painting and decorating and is covered under the law, it does not
include work such as routine landscape maintenance or janitorial services.

d. To register, a contractor must provide the State Department of labor with a full
and accurately completed application form. The form is available online at
" www.state.nj.us/labor/lsse/Ispubcon html. NJSA 34:11-56.55 specifically prohibits accepting
applications for registration as a substitute for a certificate or registration.

3) NON-COLLUSION AFFIDAVIT

a. The Non-Collusion Affidavit, which is part of these specifications, shall be
properly executed and submitted intact with the proposal.

4) NON-DISCRIMINATION
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a. There shall be no discrimination against any employee engaged in the work
required to produce the commodities covered by any contract resulting from this bid, or against any
applicant to such employment because of race, religion, sex, national origin, creed, color, ancestry,
age, marital status, affectional or sexual orientation, familial status, liability for service in the Armed
Forces of the Unites States, or nationality. This provision shall include, but not be limited to the
following: employment upgrading, demotion, transfer, recruitment or recruitment advertising, layoff
or termination, rates of pay or other forms of compensation, and selection for training, including
apprenticeship. The contractor shall insert a similar provision in all subcontracts for services to be
covered by any contract resulting from this bid.

5) MANDATORY EEO/AFFIRMATIVE ACTION EVIDENCE

a. No firm may be issued a contract unless they comply with the
EEO/AFFIRMATIVE ACTION REGULATIONS of PL 1975, ¢.127, as amended from time to time,
and the AMERICANS WITH DISABILITIES ACT.

b. Procurement, Professional and Service Contracts

c. ALL successful vendors must submit prior to an award of the contract one of the
following:

d. A photocopy of their Federal Letter of Affirmative Action Plan Approval, or

e. A photocopy of their State Certificate of Employee Information Report, or

f. A photocopy of completed Affirmative Action Employee Information Report;
AA302 — Available online at www.state.nj.us/treasury/contract_compliance

g Construction Contracts

h. All successful contractors must submit prior to signing of the contracts an Initial

Project Manning Report (AA201-avaiable online at www.state.nj.us/treasury/contract_compliance for
any contract award that meets or exceeds the bidding threshold.

6) NEW JERSEY RIGHT TO KNOW (NJRTK)

a, All direct use containers shall bear a label indicating the chemical name(s) and
Chemical Abstracts Service number(s) of all hazardous substances in the container, and all other
substances which are among the five most predominant substances in the container, or their trade
secret registry number(s). (NJAC 8:59-5) or adhere to the requirements of The Globally Harmonized
System of Classification and Labeling of Chemicals (GHS) and the US Occupational Safety and
Health Administration (OSHA) Hazard Communication Standard (HCS) as outlined in the Federal
Register / Vol. 77, No. 58 / Monday, March 26, 2012 / Rules and Regulations as adopted in final rule
by DEPARTMENT OF LABOR, Occupational Safety and Health Administration, 29 CFR Parts
1910, 1915, and 1926, {Docket No. OSHA-H022K-2006-0062, (formerly Docket No. HO22K)}, RIN
1218-AC20, Hazard Communication.

7y STATEMENT OF CORPORATE OWNERSHIP

a. In accordance with N.J.S.A. 52:25-24.2, no corporation, partnership, limited
partuership, limited liability corporation, limited liability partnership, Subchapter S corporation or
sole proprietorship, shall be awarded a contract, unless prior to the receipt of the bid or accompanying
the bid of the corporation, partnership, limited partnership, limited liability corporation, limited
liability partnership, subchapter S corporation or sole proprietorship, there is submitted to the County
a statement setting forth the names and addresses of all stockholders who own 10% or more of the
stock, of any class or of all individual partners who own a 10% or greater interest in the corporation,
partnership, limited partnership, limited liability corporation, limited liability partnership, Subchapter
S corporation or sole proprietorship. If one or more such stockholder or partner is itself a corporation
or partnership, the stockholders holding 10% or more of that corporation’s stock, or the individual
partners owning 10% or greater interest in that partnership, as the case may be, shall also be listed.
The disclosure shall be continued until names and addresses of every non-corporate stockholder and
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individual partner, exceeding the 10% ownership criteria established in this act has been listed. This
form shall be signed and submitted with the bid/proposal whether or not a stockholder or partaer
owns less than 10% of the business submitting the bid. Failure to comply requires mandatory
rejection of the bid/proposal.

8) ACQUISITION, MERGE, SALE AND/OR TRANSFER OF BUSINESS, ETC

a. It is understood by all parties that if, during the life of the contract, the contractor
disposes of his/her business concern by acquisition, merger, sale and/or transfer or by any means
convey his‘her inferest(s) to another party, all obligations are transferred to that new party. In this
event, the new owner(s) will be required to submit, when required, a performance bond in the amount
of the open balance of the contract.

9) INSURANCE AND INDEMNIFICATION

a. If it becomes necessary for the contractor, either as principal or by agent or
employee, to enter upon the premises or property of the owner in order to construct, erect, inspect,
make delivery or remove property hereunder, the contractor hereby covenants and agrees to take use,
provide and make all proper, necessary and sufficient precautions, safeguards, and protection against-
the occurrence of happenings of any accident, injuries, damages, or hurt to person or propeity during
the course of the work herein covered and be his/her sole responsibility.

b. The contractor further covenants and agrees to indemmify and save harmless the
owner from the payment of all sums of money or any other consideration(s) by reason of any, or all,
such accidents, injuries, damages, or hurt that may happen or occur upon or about such work and all
fines, penalties and loss occurred for or by reason of the violation of any owner regulation, ordinance
or the laws of the State, or the United States while said work is in progress.

c. The contractor shall maintain sufficient insurance to protect against all claims
under Workers Compensation, General Liability and Automobile and shall be subject to approval for
adequacy of protection and certificates of such insurance shall be provided with the owner named as
additional insured.

d. INSURANCE REQUIREMENTS

i. Workers Compensation and Employer’s Liability Insurance
1. Worker’s Compensations Insurance in the
statutory limits including Employer’s Liability in an amount no less than $500,000.00
il General Liability Insurance
1. General Hability insurance in an amount not less

than $1,000,000.00 combined single limit including broad form comprehensive
general liability endorsement, and shall include provisions for thirty (30) days written
notice of cancellation and/or modification of coverage. The County of Bergen shail
be included as an additional insured.
iil. Automobile Liability Insurance

' 1. Comprehensive General Automobile Liability
insurance in an ‘amount no less than $1,000,000.00 in an amount no less than
$1,000,000.00 combined single limit covering owned, hired, and non-owned autos,
and shall include provisions for thirty (30) days written notice to the County of
cancellation and/or modifications of such policies, except for non-payment which
would be ten (10) days, and the contractor/vendor shall provide the Office of County
Counsel with certificates of msurance evidencing such policies and provisions.

e CERTIFICATES OF THE REQUIRED INSURANCE
i. Certificates as listed above shall be submitted along with the
contract as evidence covering Comprehensive General Liability, Comprehensive Automobile

39



Liability, and where applicable, necessary Worker’s Compensation and Employer’s Liability
Insurance. Such coverage shall be with acceptable insurance companies operating on an
admitted basis in the State of New Jersey and shall name the OWNER as an additional

insured.
il Self-insured contractors shall submit an affidavit atfesting to
their self-insured coverage and shall name the OWNER as an additional insured.
f. Indemnification
i. Successful respondent shall indemnify and hold harmless the

OWNER from all claims, suits or actions and damages or costs of every name and description
to which the OWNER may be subjected or put by reason of injury to the person or property
of another, or the property of the OWNER, resulting from negligent acts or omissions on the
part of the bidder, the bidder’s agents, servants or subcontractors in the delivery of goods and -
services, or in the performance of the work under the contract.

10) AMENDMENTS TO NJSA 2C:21-33 et. Seq. “TRUTH IN CONTRACTING™

a. . New provisions of law govern false claims and representation. It is a serious
crime for the vendor to knowingly submit a false claim and/or knowingly make material
misrepresentation. There are enhanced penalties for areas of false claims, bid rigging and bribery,
gratuities and gifts; and conflict of interest. Please consult the statute for further information.

11) NJ BUSINESS REGISTRATION PROGRAM

a. Certificate required pursuant to C57, PL2004. Certificate required pursuant to
(57, PL2004; failure to be registered by time of contract award may be cause for rejection. Entities
or individuals that need to file for a certificate may do so on-line through the NJ Division of Local
Government Services at the following link: http://www.state.ni.us/treasury/revenue/busregcert.shtm]

12) “PAY TO PLAY” NOTICE OF DISCLOSURE REQUIREMENT - PL 2005, Chapter 271,
Section 3 Reporting (NJSA 19:44A - 20.27)

a. Any business entity that has received $50,000 or more in contracts from
government entities in a calendar year is required to file an annual disclosure report with ELEC. The
instructions and form are available on the ELEC website.

b. Annual Disclosures require submission by March 30% of each year covering
contracts and contributions for the prior calendar year.

c. At minimun, a list of all business entities that file an annual disclosure report
will be listed on ELEC’s website at www.glec.state.nj.us.

d. If you have any questions please contact ELEC at: 1-888-313-ELEC(3532) or
609-292-8700

13) County of Hudson Disclosure for Political Coniribation Disclosure Forms

a. IE “Sunshine Form”

b. This forms needs to be completed in its entirety regardless of the contract’s total
dollar value.

c. No vendor is exempt from filling out this form.

d. Failure to complete this form may delay award of the contract or could eliminate
your bid or proposal from being considered IT IS REQUIRED

e. THE SUNSHINE FORM MUST BE COMPLETED IN THEIR ENTIRETY IN

SECTION A, SIGNED AND DATED IN SECTION A, SIGNED AND DATED IN SECTION D (IF
APPLICABLE) AND ON THE SECOND PAGE (IF APPLICABLE).
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14) WDB’s Establishing & Maintaining Confidentiality Directive
Contractor shall adhere to WDB’s Establishing & Maintaining Confidentiality Directive and
require all staff to sign WDB’s Individual Non-Disclosure & Confidentiality Certification Form
upon initial hire.

15) DISCLOSURE STATEMENT

The attention of prospective bidders is drawn to the provisions of the Local Government Ethics Law
(N.J.S.A. 40A:9-22-1, et seq.) which prohibits a County Officer or employee or member of his/her
immediate family from having an interest in a business organization or engaging in any business
transaction, or professional activity which is in substantial contlict with the proper discharge of his duties
in the public interest.

In furtherance thereof, every bidder must disclose below, being a Hudson County officer or employee or
whether an immediate family member is a Hudson officer or employee. If the bidder is a business
organization, then disclosure shall be made with respect to anyone having an interest in the business and
their immediate family members.

Please answer the following:
Is the bidder, or a member of the bidder’s immediate family, or anyone having an interest in the bidder’s
business organization including their immediate family members, an officer or employee of Hudson

County?

NO YES

S\
* President, Vice President or Signature of
Authorized Representative

Print Name

Title

16) MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE
N.IS.A. 10:5-31 et seq. (P.L. 1975, C. 127)

N.JAC. 17:27

GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS

During the performance of this contract, the contractor agrees as follows:

The contractor or subconiractor, where applicable, will not discriminate against any employee or applicant for
employment because of age, race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender
identity or expression, disability, nationality or sex. Except with respect to affectional of sexual orientation and gender identity or
expression, the contractor will ensure that equal employment opportunity is afforded to such applicants in recroitment and
employment, and that employees are treated during employment, without regard to their age, race creed, color, national origin,
ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality or sex. Such equal
employment opportunity shall include but not be limited to the following: employment, upgrading, demotion, or transfer,
recruitment or recruiiment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for {raining,
including apprenticeship. The contractor agrees to post in conspicuous places, available to employees and applicants for
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employment, notices to be provided by the Public Agency Compliance Officer setting forth provisions of this nondiscrimiration '
clause.

The contractor or subcontractor, where applicable, will, in alt solicitations or advertisements for employees placed by or on behalf
of the contractor, state that all qualified applicants will receive consideration for employment without regard to age, race, creed,
color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality
Or SeX.
The contractor or subcontractor will send to each labor union, with which it has a collective bargaining agreement, a notice, to be
provided by the agency contracting officer, advising the Jabor union of the contractor’s commitments under this chapter and shatl
post copies of the notice in conspicuous places available to employees and applicants for employment.
The contractor or subcontractor, where applicable, agrees to comply with any regulations promulgated by the Treasurer pursuant
to N.ES.A. 10:5-31 et seq., as amended and supplemented from fime to time and the Americans with Disabilities Act.
The confractor or subcontractor agrees to make good faith efforis to meet targeted county employment goals established in
accordance with N.JA.C, 17:27-5.2. )
The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies including, but not limited to,
employment agencies, placement bureaus, colleges, universities, and labor unions, that it does not discriminate on the basis of age,
race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability,
nationakity or sex, and that it will discontinue the use of any recruitment agency which engages in direct or indirect discriminatery
practices. : : )
The contractor or subcontractor agrees fo revise any of its testing procedures, if necessary, to assure that all personnel testing
conforms with the principles of job-related testing, as established by the statutes and court decisions of the State of New Jersey and
as established by applicable Federal law and applicable Federal court decisions.
In conforming with the targeted employment goals, the contractor or subcontractor agrees to review all procedures relating to
transfer, upgrading, downgrading and layoff to ensure that alf such actions are taken without regard to age, race, creed, color,
national origin, ancestry, marital status, affectional or sexual orientation, gender identity or expression, disability, nationality or
sex, consistent with the statutes and court decisions of the State of New Jersey, and applicable Federal law and applicable Federal
court decisions.
The contractor shall submit to the public agency, after notification of award but prior to execution of 2 goods and services coniract,
one of the foliowing three documents:

Letter of Federal Affirmative Action Plan Approval

Certificate of Employee Information Report

Employee Information Report Form AA302 {electronicaily provided by the Division and distributed to the public agency

through the Division’s website at www.state.ni.us/treasury/contract compliance)

The contactor and its subcontractors shall furnish such reports or other documents to the Division of Public Contracts
Equal Employment Opportunity Compliance as may be requested by the office from time to time in order to carry out the purposes
of these regulations, and public agencies shall furnish such information as may be requested by the Diviston of Public Contracts
and Equal Opportunity Employment Compliance for conducting a compliance investigation pursnant to Subchapter 10 of the
Administrative Code at N.J.A.C. 17:27,

17) EEO/AFFIRMATIVE ACTION COMPLIANCE NOTICE
N.JS.A 10:5-31 and N.JAC. 17:27
GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS

All successful bidders are required to submit evidence of appropriate affirmative action compliance to the
County and Division of Public Contracts Equal Employment Opportunity Compliance. During a review,
Division representatives will review the County files to determine whether the affirmative action evidence
has been submitted by the vendor/contractor. Specifically, each vendor/contractor shall submit to the
County, prior to the execution of the contract, one of the following documents:

Goods and General Service Vendors

1. Letter of Federal Approval indicating that the vendor is under an existing federally approved or
sanctioned affirmative action program. A copy of the approval letter is to be provided by the vendor to the
County and the Division. This approval letter is valid for one year from the date of issuance.

2. A certificate of Employee Information Report (hereafter “Certificate™) issued in accordance with
NJA.C. 17:27-1.1 et seq. The vendor must provide a copy of the Certificate to the County as evidence of
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jts compliance with the regulations. The Certificate represents the review and approval of the vendor’s
Employee Tnformation Report, Form AA-302 by the Division. The period of validity of the Certificate is
indicated on its face. Certificates must be renewed prior to their expiration date in order to remain valid.

3, The successful vendor shail complete an Initial Employee Report, Form AA-302 and submit it to the
Division with $150.00 Fee and forward a copy of the Form to the County. Upon submission and review by
the Division, this report shall constitute evidence of compliance with the regulations. Prior to execution of
the contract, the EEQ/AA evidence must be submitied.

The successful vendor may obtain the Affirmative Action Employee Information Report (AA302) on the
Division website: www state nj.us/treasury/contract compliance.

The successful vendor(s) must submit the AA302 Report to the Division of Public Contracts Equal
Employment Opportunity Compliance with a copy to the Public Agency.

The undersigned vendor certifies that he/she is aware of the commitment to comply with the requirements
of N.J.S.A. 10:5031 and N.JLA.C. 17:27 and agrees to furnish the required forms of evidence.

The undersigned vendor further understands that his/her bid shall be rejected as non-responsive if said
contractor fails to comply with the requirements of N.J.S.A. 10:5-31 and N.J.A.C. 17:27.

18) BUSINESS REGISTRATION CERTIFICATE (BRC) COMPLIANCE

Name of Form: BUSINESS REGISTRATION CERTIFICATE
Statutory Reference: N.JS.A. 52:32-44 (P.L. 2004, ¢.57)

To Obtain Proof of Registration or ) . ] s )

o Register for a NJ BRC hitp://www.nj.gov/treasurv/revenue/proofreg.shtml

Contractor must provide State Division of Revenue issued
Description: Business Registration Certificate with the proposal submission.

N.J.S.A. 52:32-44 imposes the following requirements on contractors and all subconiractors that
knowingly provide goods or perform services for a contractor fulfilling this contract:

I} The contractor shall provide written notice to its subcontractors and suppliers to submit
proof of business registration to the contractor;

2) Subcontractors through all tiers of a project must provide written notice to their
subcontractors and suppliers to submit proof of business registration and subcontractors
shall collect such proofs of business registration and maintain them on file;

3} Prior to receipt of final payment from a contracting agency, a contractor must submit to the
contacting agency an accurate list of all subcontractors and suppliers* or attest that none

was used; and,

4) During the term of this contract, the contractor and its affiliates shall collect and remit, and
shall notify all subcontractors and their affiliates that they must collect and remit to the
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Director, New Jersey Division of Taxation, the use tax due pursuant to the Sales and Use

Tax Act, (N.J.S.A. 54:32B-1 et seq.) on all sales of tangible personal property delivered
into this State.

A contractor, subcontractor or supplier who fails to provide proof of business registration or

provides false business registration information shall be liable to a penalty of $25 for each day of

violation, not to exceed $50,000 for each business registration not properly provided or maintained
_under a contract with a contracting agency. ‘

Detailed information on this requirement is available by calling (609) 292-9292 or can be found
in Division of Local Government Services Finance Notices 2004-17 (8/6/04), 2004-24 (11/1/04,
2005-12 (4/27/05 and on the Division web site at www.nj.gov/dca/lgs/lpcl. These resources and a
Frequently Asked Questions resource should be consulted when questions arise.

Certified by:

Signature of Authorized Official Title Date Title Date

Typed/Printed Name of Signatory

Name of Organization
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 APPENDIZ C
COUNTY OF HUDSON
NDN—COIL’USIGN AFFIDAVIE
RE: BID PRGPGSAL FOR:
STATE OF KEW JERSEY

COUNTY OF s

1,

-ofthe muuicipalﬁy'ffmwnftoﬁmship of

the Comnty of _and the State of

bemg of full age, beiﬂg duty sown according o the law Unmyoaﬂl depose and say thet:

Lam, of the firm of
' (Title) '
the bidderfrespondent making e bid propoesal for the sbove named bid, and that I executed

the said bid proposal with the full auwthority o do soj that said bﬂdﬁ[ hasnet divecily or

' mdzract’ty, entered nfo Ay agreemert, participated In auy collsion, or DME taken amy
acfion m restraint of fres competitive bidding in cormection with the above named bid; and
that a1l Stetements comfained in zatd bid prcposal a:nd I this affidavit are true and comect, and
made with fill ! ﬁnawledga that the Cotmiy of Hudson relies wpon the-fruth of the Siziﬁmems

eemia_ned I said bid pmposal and in the staime}ﬁs contrined | i this affrdavitid aW”rdmg

 the cantract Tor the said bid project.

© Subscribed ans swoen to before

me cﬁzﬂ:ﬁs day of , 20 .
- A Otficer of Company
Notery Public . a

- My Cormmnission Expires:







Clarifications for Breparing the

ctockholder Disclosure Cartification.
Pleasé ead the following carefully:

Mot For Profit Entlies:

if the bidder, or respondent fo a Request for Proposals, 1s 2 duly ncorporated not-for-profit
entity, then the bidder/ respondent shall indicate this-fart ot the Stockholder Disclosure Ceriification,
and therein disclose the Tull names and foimea
not-for-profic entity. {Note: This information may be found on your Certificate of Incotporaton.)

Exzrnple:r ABC, Inc, 8 rot-for-profit entity, 'in‘ter}ds i respond o an RFP to do business with the County.

John Doe incorporated the not—fér—prﬁﬁt timself, and the nok-for-profit has three 3) trustees. Johm
Dog, in preparing tha Stockhaider Disclosure Certification for submission, would indicate on the form
"ABC, Inc, is 3 not fo¥ profft entity” in the space provided Tor "Name of Business” and then, in the areas

indicated for “Stockholders,” provide the names and home addresses for himself as the ncorporator of
the not-for-prof; and for the trusiees. Please see attached sample 253 guide.

I same drcumstances, it may be easler for the bidder or respondent to explain the corporaie
ownership nexus ofi a separate sh

et of paper. This is permissible so long as it is attached to the
cesckholder Disclostre Certification, and that Certification is signed before a DOBNY.

parent Compaties, and thefr Wholly Owned Subsidiaries:

£ the bidding or responding entity isa wholly ownet subsidiary of another corporate eniity the
Statute requires disciosure of that ownership. 1 further requires disclosure of ownership down o the
indwidual stock holders who own 10% or more sEthe stotk of the corporation. Please see NAS.A
52:25-24.2 {attached).

In some circumstances, 1 may Ye eager for the bidder or respondent o explsin the corporats
. ownership nexus on @ seperate sheet ofpaper. Thisis permissible so longas itk stizched to the
Srocidholder Disclosure Cartification, and that Certification is signed before a no@ry.

ddresses of the hcarporator(s) and the trustee{s} ofthe

e aqres A
’ .



ST ATEMENT OF OWNERSHI? DISCLOSURE -
NISA 5225242 (P.L. 41877, c.33,as amended by P.L. 2016, c.43)

s statement skaTl be complefed, cerfified to, and tuclnded with all bid and

proposal submissions- Fallire to ‘
gabmit the requived information is canse for amtomztic rejection of the pid or proposal-

Name of Org anizafion: : :

Oraanization Address:

Partl Checkihe hox

that represents the type of business organization:

E'Sole proprietorship (skip Parts It and 11,

execute certification in Part V)

= . . T
ﬂNon-Proﬂt Corporation (skip Parts [l and i}, execuie cedfification in Part IV}

EFDf—Prﬁuﬁt Corporation (any type) BLimﬁed Liability Cornpany {LLO)

B ParinershipA EUmﬁeﬁ Partnership BLimﬁed Liability Partnership (LLP)

D Other (ba‘-spec’m"c;): - ' .

Parti

B The list below contains the names and addresses of all stockholders in the corporation who

own 10 percent or more of its stock, of any class; or of allindividual pariners in the parinership
who own & 10 percent or greafer inferest therein, or of all members in the firnited Hability

COMPaNY W0 OWD & 10 percent or greafer interest therein, as the case may be. (COMIPLETE
THE LIST BELOW INTHIS SECTION) : _

OR

D No one stockholder in the corporation owns 10 percent or mers of its siock, of any class, or no
individual parner in ihe parinership owns a 10 percent or greafer interest therein, o e
member in the fimited liability company: Owns a 10 percent or greater interest therein, as the
case may be. (SKIP TO PART IV)

“OTE-IF THE MAME LISTED BELOW 5 AR INDIVIDUAL, PLEASE PROVIDE HOME ADDRESS. [E NAME LISTED 1S A
BUSINESS ENTITY, PLEASE PROVIDE BUSINESS ADDRESS. [F THE WRONG ADDRESS 'S PROVIDED [T WILL BE CAUSE
EOR AUTOMATIC REJECTION OF THE BID

7 HAVE REAGHED THE END OF YOUR
DISCLOSURE PLEASE MAKE A NOTE NEXT 7O THE FINAL INDIVIDUAL OR BUSINESS LISTED THAT NO
OHESTDC}G"!OLDER/INDMDUAL PARTNERME

RER OWNS 10% OR MORE, (Please anach additional shests If more space
iz neaded.)

Name of individual o

r Business Enfity- \

Home Address (for individuals) or Business Address

j\
R |
E—



Part I DISCLOSURE OF 10% OR GREATER OWNERSHIP IN THE STOCKHOLDERS, PARTHNERS
GR LLG MENMBERS LISTED IN PART I . .

if g bidder has & divect or indirect parent entity which is publicly fraded, and any person holds a 10

_percent or greater heneficial interest in the publicly traded parent eniity as of the last annual '

faderal Security and Exchange Commission (SEC) or foreign equivalent filing, ownership disclosure
can be met by providing finks to the website(s) containing the last annual filing (s) with the federal

 Securifies and Exchange Commission (or foreign equivalent) that contain the namne and address of each

- person holding & 10% or greater beneficial interest in the publicly fraded parent entity, along with the

- relevant page nurnbers of the filing(s) that contain {he information on each such persoen. Aftach '

additional sheets if more space is rneeded.

Website (URL) containing the last annual SEC {or foreign-equivatent) filing Pagei's .

Please list the names and addresses of each stockhoider, pariner or member owning a 10 percent or
greater interest in any corresponding corporation, partnership and/or limited liability company (LLC) listed
in Part il other than for any publicly traded parent entities referenced above. The disclosures shall be
cominued unil names and addresses of eVery noncorporate stockholder, and individual parmel, and
member exceeding the 10 percent pwnership eritenia established pursuant to N.J.SA 52:25-24.2 has

been listed. Attach additional sheets If more space is needed.

Stockholder/Partner/Member and Home Address (for ndividuals) or Business Address

Corresponding Enfify Listed in Part Il

1, being duly swormn upon Ty oath, hereby reprasént that he foregoing information and any aftachmests therefo To ihe best of
my knowiedge are Tue and compleie. | acknowledge: that | am authorized fo execuie this cerification or behalf of the

Part TV Certification

bidder/proposar; that the <ame of confracting omit> 1s relying on the iformanion contzined herein and et | armn under a

comfinuing obfigation from the et of fhis cerificafion throgh the complefion of any coniraets with <fype of corriraciing

it o notiy he <fyps of comrfracting unit> writng of any changes o $ha information contained hersl, that | am awane
st 7 s & criminad offense © mzke a false stEEmert of misrepresentaiion i tis carfication, and it | do so, 1 am subjedt gio)

- orirming) prosecution under he taw and shat & wil consfiute 2 meterial braach of my agresmeri(s) Wit the, perrmiling he
<type of confracing it o declare any coniract(s) resufting from Hhis certificaiion void and unenforcesble.

Full Name (Prind: \ | ' \"ﬁ'ﬁe: \

| | i
Signatre: \ | | , | \ Daie: \ ‘ J
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AFPENDIXE

COUNTY OF HUDSON
VENDORS’ S ACK‘E*{GWLE}}GMENT
The Vendor ackncywlﬁdgﬁ that if It 18 awaxaﬁ{l a.c vmact, the responsibility for
is asked by The

momtamg e confract will be the Vepdor’s. 1, at any {1me, the Vendor 1

Commty or any if i :cp:esentaﬁves to pe:fm:m work or to provide goods of merchand:xsa

hlch Th{i V&ndoz Ieals wrouid mﬁﬂe itto oompensatmn in excess of the amaﬁnt of the
contract srvanded fo. Ths \Ten&cﬂt oF Work ar goods or I]IB'IF‘hEJlﬁlSG ot stated in the confract,

the Vendor sbaﬁ mmedlad:t}:y noiify the Hndsan Cmmty Administeator and the Hodson

| Comsty Coumsel inwiifing. The Vendor v&l not perform snch additional work or premde

said gDGOS rrmercﬁaﬂdlsam’ul :thas re;ce:NPd awritten change ordertothe confract mg&ad

by the Cougiy E;zectﬂlve, arghorizmg the wvﬂito be p-aﬂc}mad ofthe goods or marchﬁﬂd:sa .
io be delivered, and designating the price for s sompl {on or prrchase. The Vendor

Iadgss ﬂjatunless ithas I@cewadthe aforementionsd change order, itwaives amy amd

.ch additional work or for seid goods or merchandise.

ACKNOW,

adclaims for compansaﬁon for see




APPENDIL F

 VENDORS
L OBBYIST/CONSULTANT
DISCLOSURE STATEMENT FORM

TO THE BOARD OF CHOSEN FREEHOLDERS
557 PAVONIA. AVENUE '

TERSEY CITY, NEW JERSEY 07306

_N@TE:

a.  Itismandatory that this form be complefted, 81
and submittted with the bid evenifoo Lobbyists/Consul
Faiture to submit this forn chall Tesult m the exclus
consideration as not FESp omsive to the County's € ioms.

. The térm LobbyistConsuliznt is expansive
partuership, commiites, association, COTpOrHEs
agrees 0 receive, drectdy o ndirectly compensaiion,
or anything et value inclodmg retmbursement of '

 decisiens of the Board of Chosea Treeho
| commmmications Wil any member or members of said Board.

pried appropriaiely notarized
4t has been retained.
son of the bid from

and Tmcledes &ay persomn, -
sn, o amy other enfity which
min monéy” or M kind’,
expenses imorder o miluence
Iders by direct of mdirect



VENDOR'S STATEMENT
" {have read and mderstand the shove language rogarding the mandatory disclosume

of Lobbyists/Consuitants-
-, The following Lobbjist(s)f{lonsxﬁmt(s) have Leenreined by this vendor/bidder in
" relation fo this bid. _ ‘
1. Nome o . () Tnitial bereif appropriate and
: complets the aifached Certification
o Non Refention.of = -

Lobbyist/Consuitant.

Addess_ | |
Teif# " | o '

3. Name_____ - | ~ -
Address: ‘ _ | |

“Tel# //,. .
USE ADDITIONAL PAGESIF NECESSARY TO TISTALL FNTITTES RETADNED.
T cefify that I am amthodzed o ‘make {his represemtation TegaATding
Lobbyist/Consultant disclosure- - a L —
T cxtify faa the formation o s form sipplisd by me is acouras.

______________,______.————-—--—’—‘._‘_‘——“
SIODERSNAME (o)

BY:
Daie
Nems:,

Titlen




T ATEMENT OF

NON-RETENTION OF -
LOBBYTSTI CONSULTANT -
1 /m aﬂﬂlcrl_zedta roake this statémmt onbeball
(Bidder) and hereby cestify as follows:

of

1. 1 ha:Ve read aud ymderstand the “Vendor Lobbyist/ Con:mltaﬁi

isclostre Statement Form” as It @PtaIS mrthe spamﬁcanons

the femm %bbyjst/ Ccmsnltaaf’ as 1t is described 1

2. .Uudars’mdim
(Bidder), say

said “Staternent”, I, onbehalf ofmyss‘lfaﬂJ or

that UWe fave have Dot E@lﬁ any 7 sbbyist/Consultant” cormection with this
| bidfpropﬁsal. ‘ |
1 understamd that e duty 1o disclose the retention andforuse of a

od covers the period subsequent 10 the submission of my

~rded relative to this

3.

Lobbylst/ Coﬂsultautzs ongomg_,

bldfpmpnsal and copfinues. 0 she termination of any comfract 2%

hidfproposal.
4. I mdarmd ‘xha‘a the filore fo accmately Jisclose the refenfion or -

. use of a Lobbyist/Consaltant shB]l e the basis for the rejection of my bidfproposal as non- .

the tm—;ﬂm&h&n of any w::zra:tx ShGUld a
comsuit or use 2 Lobbyist! Caﬁsﬁhﬁm

responsive or for mttaab—”' awarded. |
5. T understand et 1 telain oF Grhaﬁn_se

From the ime of +he sobmission of Ty bi dfgropesa_to the gwarding of eny comTact, of a:ama
Dbhgaimﬁ o

fhe termm of amy comiract awarded relative to this sohmission, I &m onder an

disclose such sefion, Twill rmnke the disclosuze nwr?tncr ot ‘j::a



Thydson County Law ,
Attertion: Findson Coumty Cotmsel
Administration ATnex

567 Pavonia Avenus ‘
Tersey City, New Jersey 07306

Such disclosurs shall be made within ten. (10} days of my refention, Or UsG ofa

Tobbyist/Consultant.

T certify that this statement 18 ‘&GCI'IIE:’ES.-

Tle:
Subscﬂ'bs@ and swomm to before T

me on this | day of , 20

T

My Commnission Expues



AY I’ENB_]X G
TIRST SODRCE AGREEI\{ENT'
WNotification 10 Ve:q&or

The County of Hudson hag enacted by Ordinance #744-11-2019 a First Somes
Agreement which requires {hat any vendor who hasa place of business within a radims of ity
(50} smiles from 567 Pavonia Avene, Tersey City, New Iarsejr, must corply with the tezms oL
the Fizst Source Agreement ‘

While you até Tequized 10 abide by all of the terms of the First Source Agreementand .
without limiting what is required, the Agreement generelly requires you to:

i Toprovidethe County with & certified list of j,roﬁz smp'loj.?e;es and their job tifle/fanction

at he inception of the contract sovarded to you and every six (6) months £or the durafion. . .

of the contrach and

i. To provide the Commty with & notification of any job opening 1 yOUT bmsiness at least
five (5) days poor 1 cither filling the position o imitiafing a process to finda
replacement for the position; 2nd '

s Tomskeagood feifh effortio consider Todson Connty residents for.amy vaCATTY.-

A fatlire to adhere 10 the terms of the Fiost Sorree will esulim & fine and/or debarment by
you from deing bosiness with the Coumty and compensatory GEMAEES. '

THIS CONTRACT SHATLL BE SUBJECT TO THE TERMS OF

‘THE FIRST SOURCE AGRERMENT OF FUDSON COUNTY,

Appendix
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FIRST SOURL L AR RESemsm

FIRST SOURCE AGREENHENT
‘ The First Source Agreemnent for Tocruitrnent; referral, and placement is between the
Comnty of Fiudson, New Jersey, ereinafter referred to as the =(Comty”, and :
hereinafter referred to as the “Brmployer.” Under this Wirst Source Agreement, the Bmployer will
quse the County as its first sowree for recruaiment, referral, and placemnent of new employees. The
emforcement of the terms of this Agreement o0 behalf of the Cormty will be through the Division

of Workforee D evelopment in the Dep artment of Famnily Services, hereinafter referred to as the

“HWR”. The DWB sl wtilize a Central Applicant Registry {CAR) 10

inventory available jobs
" and match TFadson Covmty resident job applicanis with those jobs.
WNOW, THEREFORE the Brmployer and Couaty agree that: -
| GENERALTERMS
. The County.wishes to assure comtinming employment opportimities for
economically disadvantaged and other residents of Hudson Cotmty with any

Froployer who has received a contract with the County to provide services the
County and which has 2 place of usiness within 2 radis of fifty mites (50) mites
. from the County offices Tocated at 567 Pavonia AVenus, Jersey City, New Jersey,
hereinafter referred to as the «R adime”. Toward that ead, the DWB will cause to

be created a Central Applicant Repistry, hereinafier referred to as the “CAR” 10
snventory available jobs and match Coumty resident job applicants with-those jobs.

b. The Employer wishes to nse the Cotmty as & first souroe for recriitment and
referrel of new employees for operating, secmity, i

meimtenance, and management
personmel employed direcily by the Bmployer, to perform the services comfractsd
for by the County and i the case of 2 “Development Project” 20Y such personnel
permanenily sssociated with Employer’s development project, who aré employed
by any service, malnienance, security, 0T management agent o independent
coptractor engaged by the Employer, whether such posifion be fill-time, part-ime
or seasanal. : '

. The WDB wll pa:oﬁda employment cecrmitment and referal serviees toths

Frployer subject 10 fhe Timitations set out in fhis agreement.

4 TheBaployer shell provide the County with a Hst of
' Contractor at the-inception of fe Contract and every
fhe drmation of the Contract which Tist the Broplayer

the emmployees of the
six. (6) months thereafter for
shall certify o be true and

e, This Agresment shall take effect mpon the avwerd of the Contract to the Bmployer
_ by the Comty. .
I RECRUIMENT

a2 The Comnty and the Bamployer agree that forthe p

rposes of this Agresment,
«(igyered Posifions” inctode a1l of the Bmployer's job openings contzined within
Appendix



b.

. descoption, e job location, the aurber of employees need:

fhe Radtus, which are created as a result o iptemal promotions, termmations,

andfor eEpANSIONS <within the Bmployer's workfozce, and which are pormally flled
by new employees.

Atlesst ﬂvé (5) business days prior to the filling of the position, annotmeing of

adyertising ot notifying any private emnployment or ceferral agency of the

avallability ofa Covered P osiﬁon(s) (hereinafter the "Advance Notification
Pegod"). The Bmployer will notify the WDB of 1ts

need for new employees in
Covered Positions. The Troployer shall refrain from. the ammouneement oF

advertisement of soch position(s) during the Advance Wotification Pedod. .
This hotification o the WDB ghall inchude, at a mintmum, the job title, the job
ed, the rate of pay, the
houe of work and the Tiring date for each type of position io be filled. The job
desoription shall inclnde the mirimum qualifications for the position, in
quantifiable and objective terms in order that the WDB can refer quaiified
- ndividuals fo the Employer. : .

Job openings filled firouph jntimal promotions from within FEroployer s
workfores shall not be referred to WOB but the job vacated by the
pmmotﬁd]transfarmd workers will be referred.

T  REFERRAL

2 The WDB wﬂlpze_sc:éen applicants

1 acoordance with the qualifications isted
by the Ermployer, Tt witl oake 0o representations as to applicants abilifies OT '
qualifications. o

The WDB will refer qﬁﬂ]jﬁed applicants to the Brployer in response to the

notification of the need for new employees. Such ceferral shall be in accordance

ith a schedule agreed Upon by the WDB, and e Fmployer-
The WDB shell aitempt to cesfer thres (3) qualified applicants for each position
listed. Tn fhe event fhet the WDRB believes that itis (mahle to refer qualified
candidates for snch positionés) within the Adance Notice Period, it shall so
inform the Bmoployer thereby Walving the obligation of the Employer to refram
from forfher ammouneement o advertisement to fult sach po sition during the
Balance of the Advance Notice Period :

The Employer shall interview quatified applicants Tel= =4 by the DWD and shall
ascist the DWD in1is pre-Scroeming process by providing foodback on applicanis
referred by the DWD- *

V. .PLACEMENT

s The Employer shall make all decisions on hiring DEW

exployess. Nothing
conimed h;raiz. chall be construed io requre the Tmployer or &0y SETVACE,



. maimtenance, security OF management agent or independent comtrattor engaged by
+the Bmployer to hire a0y individual candidate referred by the WDB.

b. Nothing contamed herein shall prevent the Bmployer from Hiling job vacancies or

newly created positions by sransfer or promotion from its existing staff or from a.

. fle of qualified applicants maintained by the Ereployer without kaving complied
it the Frst-source procedures. Provided, however, that the Bmployer shall give
consideration first to those applicants in the CAR or gualified zpplicants

previotsly referred by the WDB nd/or those other applicants who are County
residents. ' '

c. The Employer shall report ite decision to the WDB fo hire or not hire individuals
referred by the WDB- ' S

A After the Employer has selected s exoployees, the Cotnty ghall notbe’

. respousﬂile for the eroployee’s ac tons znd the Employer hereby releases the
County from any Hahility from the employee's actions.

v,  CONTROLLING REGULATIONS AND LAW

a 'The Fmployer will not discriminate agatnst a0y applicant for gmployment

becanse of race, Teliglon, age, handicap, color, SeX, sational origin, citizenship or
political affiliation. ' : '

b. The Bmployers shall incorporate the provisions of this First Source Agreement in

A1l contracts, agreements and purchase orders for {abor with any service,
maintenance, securty management agent 0T ndependent co

miractor engaged by
the Bmployer Whose persommel will be permapently assigned to the BEmployer’s
development proj ect and shall obligate such indepent

dent cordracior to comply
wifh the first sotTos procodiTes described herein.
VL ASSIGNMENT, MODIFICATION AND TRRMINATION

. Employer agrees #hat this Agreement is bindmg on Tts successors and/or assigns
Lntil the tepmination of the mderlying coniract. ‘

b, The Comty and e Bmployer may mutuaily agree to modify this Agreement in
writing in order fo Tmprove the ‘working relationship deseribed herein.

VIL PENALTIES

a TFailure io adhere to the tems of fhis Agreement shell cesritt n a fine of $1,000.00
o the first violation. Any furthet violetion shall resutt in a defantt in the terms of
ths contmact, mmd subject the contractor to all penalties permitied by New Jersey -
Law, inclnding, but not Timited to, debarment, and compensatoly demeges.
b, Any fimds collected as a mesult of & violation shall be dsposited into an accotmt as
" determined by the Hudson Cotmty Director of Finance ©0-be used for the
following prrposes:



T CONFLICT

X

z

i+ Housingthe Homeless
i Driver's Ticense Registration Pro graTL

.- The Expungément Programa

-5 Tn the event that any of the provisions of this First Source Agreement conflicts

with the terms of znother existing confract the employer has with amother public
entity having an apreement similar to the Tirst Souree Agreernent, the obligations

" fmposed by this Agreement chall be secondary to the other existing confract
“Notwithstanding the foregomg, the Vendor shall have an obligation to both notafy
. the Coumty ofany job yacancies, and to supply the County with copies of

Caj:tiﬁcle ayroll Records.

,Tf this Agxeameﬁt conflicts with any faderaj, state or local laws of Icgulaﬁoﬁs, the

1z or reguietions shall prevail. T this Agreement conlicts with any collective
bargaiEing agrbcmaﬁi or pre-existmg written personnel policy, the collective
bargaining agreement o pre-existing wiitten personnel policy shali prevail. To
the cxtent possible under such laws, regulations, collective barganing agreements

or persommel policies, the Bmployer agrees in follow the procedures outlined In
fhis agreement. ,

CENTRAL APPLICANT REGISTRY

The CAR isthat maimtaimed at the Hudson. Comnty Divison of Workforce
Developmext, located on +he 6% Hoor at 257 Comelison Avenue, Tersey City, N.J.

s phone mmmbér is (201) £0-3000 ext. 2057
SEVERABILITY

T¢ any provision of this Agreernent is formd to be unlaveful, or is stenck down by &
comrt of this State orany StEs, then that provision will be considered nul and
veid, but the ofher ProvISIODs of this Agrecment shall-rernain in full force and.
effect. :

SIGNATURE

PRINT NAME

DATE




FRST SOTRCE AGREEMENT

Vendor [nfo rmation

"Name of Company: S
Addzéss of Company: - L ; -
Address of all Company Tocations:

Contact Tpformation:

- Name of Contact Persom R
Address of Confact Persont //
B-mail Address of Comfact Person: //

Fax Number of Contact Persoi: -

Appendix



TIRST SOURCE AGREEMENT
Vendor Cerﬁﬂcéﬁon
the attached hereto are the

£ cormpany locations Tisted on.
am avware that 1

#he ndividnals named on
T also certify that the listo
411 Tist of all compary locations. 1
T arn subject to punishment. -

* 1 hereby certify mmder oath that
crmrent employees of my cOmpary.
#he vendor information sheet confains &
the within cerfification 18 willfully false then

Dated: - 7 :
 Signaturer t - ‘
Pyint Nemoand Tifle: | |
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APPENDIX T
. STATEMENT o o
| OF - |
RECOCNITION ARD COMPLIANCE INTER] '
FUDSON COUNTY ORDINANCENO. 36362018
¢ C(ENTY CONTRACTOR STANDARD COMPENSATION PROVISIONS”

. REFERRED TO 45
“CCSCE”

?{ﬁsmﬁnt o the provisions of Hndson Cotmty Ordinance To. 363-6-2014, the successiil
idder recetving @ contract for which this hid or proposal is crbmitted, will be bomd by the
provisions of sa3d Tindson Comty Ordmance o.363-62014 as i is ~ttached hereto end/oras, it
¢ on Hle with the Clerk of the Fadson County Board of (Chosen Freeholders, and aveilable for
public fnspection. ' : ,

- By i ﬁszbidmbysubmiiﬁngﬁ:ispmposalyouunb&ha}fcfaeompmycrfmn '
agres {0 comply with the CCBCE.

TF avwarded this coniract the SBECe 7l Bidder or l;“mpcxsét re;s{}-@izes and asknowledzes
£ Fudson Comnty Ordinance No. 363-6-2014 known as

it it weill cormply with the provisions ©
the “Comnty Comiractor Stmdsd Compensaion Provisions Ordmance.”

T tmderstand the provisions of Ordinance No. 363-6-2014-and agree fully T comply with
T have read and nndesstamd Section VT of the Ordmeance which

the provisions without exception.
ANNOTTOES “Zemedies for breach of the CCsSCR Ordmance.”

COMPANY NAME/’_______,_/...___;

PERSONS NAME AND s
TITLE PRINTED: .

STCRATURE:

DATE:



- csizbﬁshm\antnfcafmhmxﬁnEEWﬁgﬂmfs;

. day;and

- o fhe Couniy; and

) mﬂﬂgmmmmﬁe@ﬁﬁm:{}c

ROARD OF CEBSEE{BEEEEUIE}ERS ’
- (OUNTY R ETUDSOR

ORDINANCE

Ro. Bl lo~ 20FF | OnMotion of Fresholder Ot

Ceramded by Frecbolder

Tep-

SN ORDENANCE AVERBING S RTICEE 1T OF THE BUBSON COTRTY
CODETO MANUATE STATIDARD

HOORLY RATES
OF PAY, PATD TIME OFE AND EEAL'IE]FSURET{CE BEREFIIS EOR CERTATS
NOMLOUNTY EMPLOTVEES PROVIDING SERVICES TOTHEC

OORTY TO BE

. ENOWN ASTHE - . .

= FONTY CONTRACT QR STATDARD CONPERSATION
PROVISIONS ORDINANCE?

WHEREAS, the Stz of New Jesey ko=

rnemdod FUTEA 34:11-5604 sdlstive fo The

WHEREAS, by s s, fhie cifed lepl 'mdmﬂ;mhi’bﬁmlgpaﬁcalsﬁbﬁiﬁslmﬁ
the Stefs (noindog pomries) fros adlopling Tegiations o rifles, or eniming w0 aoreemEls,
ctabiehing stendmds for vendoss, comtmeiors = sbCoTiECiE of ke politicel sthEvision
reprtmy RS of rage mfes wnd greal profections ofrights o fhe employess
oritrpchors gnd subrimeies o -

. WHEREAS,ItEs EnprrEt D frohesith snd welbre fall residents F s Comty fet
A working people are paid o -wage that csbles fem o B their Smilies oo ofporesiyyand

ke shserce: of heat
hﬂdsh@mwmkmﬁuﬂ.ﬁmkﬁmfﬁcs g Tmes of Tmess; and
EEREAS, e hesith s vl being o orkers e Sy Semiies e eobmoed DY

woTKmyg mﬁmmﬁmmﬂmmhﬁ% e:tiing \eyerre Tme BS &cmﬁylsm&ﬁﬁctﬁ&irwjk

the Filre 1o provide ok it BHE weses, adbqnﬁehaa}ﬂlbmeﬁt‘s;aﬁﬁ
iesikicg lehmﬁmﬁmdﬁmacm?fsﬁas el srsicly mwaﬂamwﬁiaﬂxqgmiﬂc SeIVICES

. WEE-REAS, the Covafy ssarde opayer fomded ooEhects to businesses, SmS of which
siiboontmsi oiher besmesses i

provide services 1o i pribfic emd fr Comsty srermmment; Bed

FEEREAS, mey STVES mﬁwﬁ’ﬁ'mwﬂ&ﬁhﬁﬁs&nmm
fizpnshont the S@hs‘:mbﬂmﬁm;—c@ym@

Wmé—-iﬁmig%‘mmﬁ immcies ¥ miuaﬁﬁamﬁsmnagaﬁvdy
et the qeeBly oF servics o fhe Comtty mdtimpﬁcbymsmgﬁ@m and msiela Bty
£ $he wodkplsts and

ﬁmm&wﬁaﬁﬁmdﬁwsﬁa ; 3 : e
iy of iz Eaison oty il ot ot e St 0 555 ,
somos berisp B e Comfy snd SR, end rodmre the wend Soue e rpyers T omd st
EREAS a'mﬁgp&ﬁq‘mmﬁsﬁﬁgﬁmﬁE@gw}:ﬁﬁémﬁ&s
aﬂea;ﬁﬁ:hﬁlélbafiﬁsmiﬁmi:usbwa’m " i cgmﬁy;zcg_fsmshnaia:
maamfaaampb;—mwim oo BovOpER I BERiE S Tndsen Comety end Esmesiiemis, and



- suhcontrelos.

| ErfimOmons BUENCIPS.

FTHEREAS, i35 the puepose of T policy o epsore fhet usinesses amsdl sobormimciors
Bmﬁ@ghmh&wﬂeﬁéxm@mwﬁzas@ﬁa&hﬁgmﬁ Teagoneble
uealfl Demefis aod adegnele leisme e, fhoe redommding o &sm&mmﬁb&imﬁrﬂ’s of

“Ersdson, Coonty i T esidents while not Tmeasonsbly burdening vendors, topfmetors end

. HEREAS, the Cormiy wishes to heve fhis Qufmmuee Sarve »s s expression of poliey By
Cotaty gavmzntﬁndmbeamnﬁd 7 comsidenstion and edoption by other Coumty entities, sl

NOW TEEREFORE BE IR ORDAINED EY [HE BOARP OF CHOSEN
FREEHOEDERS OF THE COUNTY OF HUDSOR,

STATE OF NEW JERSEY, AS
FOLLOWS
SECTIONL
"This Oz shall be known 53 the “Comly CcrﬁxamSmﬁdadeanﬁmhoﬁsims“ o
“CURCE?

Prrsneit o ﬂxcpmwsmuci‘iue]ffndm Comsy Admrmisimitive Code, Atficle 17, *Corfzacts and
Prrrcheses " verids, confrring, m&s@mmcmwﬁdlpﬂvﬂasﬁﬁcawﬂmbymmﬁm
&cmﬁdﬁﬁsunmﬁcmﬂywﬁﬁebﬂmmﬁmmwmdbmﬁsmqﬁmﬁm
& For purposes Telatng 1 CCSCP, & “sErvice Worker 15 rlenithed as s efiyadost who
movides services, s e terre I coprmmily Tedersiood, &s oppesed o proesding goods
E&fmmﬁ'ﬁﬂ&infhe‘mmlaiﬁgtﬁbﬂéﬁgsmﬁm or brilding service oLk,
b, For prposes releimg he CUSCP, “building servives” or
chit mesn vk performed in copmeckion with fhe cue ormet
. propedy, o Smrdndes brt is not fmited wark perfrmed by 2
brdiding cleaner, orwindow cleaner,

SECTIONTL

Tnchding bt not

_ & Forpmposss nfiids CCSCR, Smealified comiract? means s coniTect o prowde sarvices,

hﬁcﬁbbﬂ@gmﬁmmﬁcmufﬂml

. For purposes of This COSED, aotvoed cn:gplay&is a service worker pesfteming
servines, $Facing butuotfimited o brtiding sereicss, form vendor, confrasor or subepETEDC WD
provides services o {he Coxeiy. ' i :

¢. Tox the purposes of s m,%mdmmr‘"mmvmmﬁig.pw@gm
tncimSng bt ot B 'mbﬂﬂlgﬁﬁmmaqmﬁaﬁcmﬁwsﬁmﬁﬂﬁlﬁam
mmﬁﬁd@mﬁﬁmmﬁwﬁmmmahﬁ@gmﬁmcmﬁdmmﬁ
presises teased by fhe Comty. _ '

i Em&smdmmw,m@mﬁfﬁmmgmm
mmﬁwmwﬁmmi}mFﬂh%mi@mmﬁm
e mwmmmmwmﬂuﬁmmmm

1) 150% of the fedeml T WEEs



(2) fhe oy zeic eEPF 7 work periormed, with the Comsy eder the
@mm:@bgm;ﬁmg@ Aprpest mmber of bowrly pot-
supervisory empioyess emmploped witirm Hadsen commiy i the relevai
Jessrfcation, pro 'dﬁdfbﬂCﬁnﬁiﬁBﬂgﬁiﬁﬁgA_gmﬁﬂmzmmmhssﬂﬁn ~
oo tredired (200 emyployess o e clessrhcelion; or

(3)thahmtyrstsﬁmwmkmmﬁammmmﬁmmam

—

# o fau puposes of tiis CCSCE, e ol tafe oF pey for prued gusrds and
rrroed wetchpersons Shallbethe greatestofthe ollovwing: .-

(1) the mi= ccinifished Ty the Fedezsl Departmert of Labor for the: Guart T
classifation m fhe Awa Wage Tetermination spplicable fa work perfomed
vﬁﬁjﬂaﬂmﬂm Comsty tader Federsl Service Copteect Act & USC. 35, =
seg);

Q)ﬁéhﬁuﬁfﬁ&ﬂfp&f@rwﬂ;pmdﬁiﬂﬁlﬁa Commty nnder the |
Colleciive Bargaming Agreement coverng fe pest momber of homdy non-
| SpeviseTy canployess exrployed veifhin Fndsoa Caunty m the mlevant
clensification, provided the Collicfive Rergrimmy Abmrmenl cOvers i Tesefimn
twe Tomrired (200) mﬁjﬁ&t&h’ﬁl&dﬂﬁﬁc&ﬁnﬂ;u{ :

| (3) e howy we pEd o VOIS < tho syt chesifcation T &
' pzawﬂ’ﬁgqasﬁﬁcdwnﬁac’r.

g For the PEDRSES of ths COSCP, “strudard paid leave” Shall mesm peid lexve, meloding
Psxﬁvmun,p&dhnﬁdﬁy’s, ndl peid pevsoal oF Sick ey, The stendard prid Jeave shell be the
grzstastufﬁmfcﬁhwﬁgg

(1) fhopeid leave pmvi&ad’oﬁht Cofiactive Barpaining Agreement chivering the
Yargest mmumbsr of homdy DTE-SApTVISEY EmplyoRs employel within Fodson -
County m the seleveut Sasaficaticn, provided fhe Collective Bargaming
Aptememt covREDo Tt oo rmeeived (200) mployceshfnadaggiﬁcaﬁuu;

(?.}_malpsidvamﬁun of five days or peg fo the servics perer or wn howely
* siipend eqoel intwo perent (23) of the st hondly ts of pey (fhe Hotmly
Vauationt Bewefity

E)) cmﬁ:amenetarywhﬂoﬂm;mvﬂadmdﬂapmwdiﬂg qua%dccmﬁﬁ

s For o prapeoses of s CCSCE, “smdard bensfis” shall bo e howely snppleanent
fmﬁsheﬁby&soﬂi&c’mr’m e ephEyes M 628 ot the fodlowmg wegs:

I)hmmEmmdmwﬁm(mtmpﬁm}aﬂm&
sepioyes the entirs reguived Bousty soppeoniE oty

2) by prreiEag agarhion pethe rerpied howly s@mﬁﬁﬁafmﬁhﬁa‘ﬁ
. exd oher pesiiis (ot bimiine pd Toave) mnd fhe belanes i cpshg of

%) by providing the enfire sopplzment in cath,

m:ﬁ“ﬁﬁihﬁﬁ,}'stpplﬁ‘mmlﬁﬁ el Ty epusl o e gfﬁﬁﬁiﬁtﬁ‘ml‘ﬂﬁ%ﬁg

ayéemmﬁyﬁmammmw&m@ﬁh@@gﬁﬂm
proided by e cﬁmm@gﬁmmmm@m



© {D)hedlth pod oiher besefits (zotincinding poid leevefprovided by e emmployer

foresch emplcsyﬁs-ﬁﬁl:mlmnatg fo0) deye o kg cxpay o lie EerVinG WOIESE
of = herrly stipopd equel tyremty peaceat (20%) of te wterdtsrd honrly wete
of ey (fhe "ty Beneft Bopplexnerdf); or :

(3) fhe roonefEry ~alne of fhe benefifs provided wder & precedity opelified
contract. The costn e exapiloyer of ttcpmilrpdl beneitts” shall be equal o o
gestrz&smﬁmﬁminm&ﬁi Supplernent. Inthe evert {ht the premi costs
“pEC servive wurker EE1Ess sty i Fiomry Benefit Supplemat Fhen Tt addHion.
fo &y other benefils of payrneaE made s sevice worker the veador,
contactor, or sEbtmTCion shall pay the service wodker on n howly basisfhe
" fference Letwecn the Homly Beasft Srpplersent and the smonmt peid For the
‘ .bgmiﬁté. :

% For the prposes of fhis COSCR, “brackis™ shali net sende veorkess compensatipn 0f oiber
legalt o menranee, nor shell X imiﬁﬂsﬁnevalnaofmgbcm_ﬁtfo: wiich s erployee I
eligihle, Yoty which oo paymenf 15 srmelly mads by s conteoion 2 The employes ol 0 557 other
prty on e employer’s behaibecsmse e employes eifher does st actally wilze o doesfo elect
T recEIve fhe pensht for =y yeRsti- ' :

. For the pruposes of S CFSCE, lensed by the Conty” s Ay sgement yemEhy &

7 ;agencfgmﬁ:aﬁsfot,  deases mxwﬁs,mmmdﬂaﬁwsgawmmmﬁrdalufﬁca
e of 10,000 squEre fe=t or mors fom & aom-govermenial eptity provaded the Coonly,
whemrﬁnuughasinglcag_rmputarmu‘ﬁ;&a spresmes, leasss o et 1o Tess fhem Fity-ont

oot (51%) of the tol e Tootage of T briiSimg 1o which fhe leass spphes.

SECTION T

izoct, o frr b benelit
oEhe workess, Inborers mﬁmschmﬁcsmﬁichsuchisbmm gt mechrics el have
e rid o o R sctionforibe Sferencebetvreen the

hﬁﬂmmmﬁﬁﬁ-@ﬁ@aﬁcsﬁmmpwofmlmm@gﬁm )
adtverisements for Bids shell fncinde spesific reforence 10 e COSCE. Sufqiacttaﬁz&a_;pim’ﬂ of
ﬁmiﬁﬁmq‘fhcslgwm:mtscrﬁﬁiuﬁm‘ o comimmmty s prstEt 1
A TSA, ABAT 141 compstiie cupizaning el be wsed e Al corfracis fn Sk Eidng
sorvics Work. . . ] :

Comuly orasy ol i3 depecharsts o
mﬁﬂp@mmﬁa wﬁqﬂgﬁﬁ@mﬁ
o rAhEng s_aﬁces%@':f: 5 mg@aﬁ;’mgﬂ'ﬁs mﬂahﬂb}'ﬁ&@zﬁtﬁﬁnﬂ
weace T rvE) BT TSRS v Sard crmpEmeEice, By covweed CrrmEnE
eovie oot fhet Tis BTy I i 5

c. ﬂmm&mhma&cbymmbdmﬁnf%

a Pyl reprriiig. Mﬁ(&mﬁ&am&m@iﬂcwﬁlﬁmmg'

-mﬁmm@iﬁﬂm&ugfnﬁmmmh}%ﬁp ol mepards for each eovaed
m;ﬂn?ﬁqmﬁngmﬂlawﬁaﬁ{r)ﬁzhﬁfmgsm&w iﬁﬂlﬂm&@)p&‘fwﬂpﬁi&i
Eﬁﬁfiﬂcﬁﬁaﬂ@w&rﬁﬁﬁiﬂriﬁﬁ@ﬁ?ﬁi



o. Forfhepuposes of fois COSCP, fie sonas] pjasiments o e sl comrpeszion for
building service WAk shell e mace i the folloeing wEyt the smmally adsied stemdatd
compenssiion. skl be fhe previons airs of stsndird compensafion inceased by fho mumsl
chcmiagcﬁﬁu@:&bt@é;&&bmﬁaw‘faﬂ& Nm&mﬂewimﬁﬂLEgﬂmﬂ—}?Yil@
CT-PA Consumer Frics Iatex (@Dﬁﬁ@sfmﬁiﬁﬁmmmﬁﬁe szme CPL for e
seme monih of the pev? mmmméﬂdwmwﬁﬁonﬁrwuﬂ; £ within the
Cpeinfy vmder s crrent Collective Brrgrteing Aptecmoil COTEFIE e Jergest mmmmber of hourly
AT SUpETPSOTY ETIHOTERS mﬂoyaﬁw*ﬁﬁlﬁuﬂmnmaﬂy in fhe relevant desstfiosfion, provided
#he Collechive Berginmg sovest ne Jess fhen two trmdied (200} exmployess i he
clessificsiion, wichever istigher. .

SECTIONTY

= Atthe fime the confractis mmﬂaianﬂnnﬁqﬂﬁfk@basis&mﬁﬁ{}amﬂy 15¢, WMay 15
Anoust 158 sl Nowembez 1580 h-verdor shall swppiy for those emglioyers win peefarm wok
oo the Coonty eontmet he names ofils emylc}wp—::fmm?:ng i i
exmpinyees; the srober of vecation 45YS gmviria&tﬂ those ermpluyess grthﬁhomiywmﬁnnbmaﬁi
pad fo those enmployees; proof of medical benefit covemsge provided to thosz employees or e
Tiomly Medical Beneft provided o fhoss erployees.

o Aﬁvmdms, oomtacinrs or SubrtEracinn gcvancd'bﬁrﬁ:ems o
rominent pleve o plEses of employmet, | st
mm@wmm,mmﬂmmmﬁﬁsccs ;

d. Inaddionto the posting of B SELAC g

come covered employees may HOLTE i ; A
proville fo thei cmployees " porttos m & form T be supplied by e Covnty
T SCD i plsin bengang i i o Fagish pnd Spanfeh. The aofice shall be

;e Fshibmed o wmd
Sgred by sll employess pﬁﬁmnmgmfk'pm:s&ﬁﬂf‘m service ommivscts with e Cooy.

- SRCTIONY : )

SECTIONVE
Remoiics for broarh of e COSCR shell mclds

- Bﬁpﬁmafpayﬁﬁﬂs mier e omteact T resifimion S m}xaﬂmﬁﬁrﬂi&
(&) Tetmmefim o e comtract 1 resiiimiion fe not msde, '
{@%@ﬁiﬂm‘ﬁﬁ@gﬁiﬂlﬁﬁCMﬁB

i rettrim st be rmade e postirant
zsmmsiei]}ﬁamaits'mﬂb:_amjnim {he OIS FHIS.A AT Lmdmey befE
w0 Fve (5) yours .

 SECTION VI

E&ﬁasmamﬁ&miﬁsmﬂbswﬁﬁwm&&gm% 5o my comizet
m&m@m@eﬁ&m.m@@m ity o o Fre pesind
it el il . 1 oo spborized el 5 €52S5TE roe fmim o e COSCE



SECTION VT

T1ds Drimmnce shll ke efert e mamﬁﬁwmﬂa@ﬂmmﬁﬂmm& _

‘gifect unless modified orrescinded. Tnthe expect hat iy pariion of B Ordinamseeis fovalidated

by smaxierofacourtot pompeimtj-misdicﬁun;&mtmdzrgbaﬂmﬁnmymy effecithe validify oo
st of $he remainder of T3 Crdizemce, : ‘

. Eishmbyo:aﬁﬁﬁ&aiaia:cgulﬁr

mﬁdipgﬁﬂneBm:}fEma’nﬁlﬂﬂisofﬁ:eCmﬁyaf
‘Brdson hedd on of o, AT ml-@,mmmer@mmsfm@y
whF cemnbers oting i fhe ETTENG fvemod & W ¥

Lo me, Lhertty &‘?‘gtd\.l% foe: sEE

Csmty*_&zw:ﬁxfﬁ .
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JTTON AND COVMPLIANCE INIENT
FODSON COUNTY ORDINANCE NO-. 2855201 .
cIVIN '

" rd .
N ANDATORY TOIHITM HOURLY RATES OF LAY, VACATION DAYS
. AND HEALTH INS'UR&NCE RENEETLS”
Prrsnart o the provisions of Fudson Couni}r Ordinance No. 286-5-2015,
Orfinancs, the following i pay md benefits mnst be provided 1o
endors, COmMTACIOLS and soboontractons Who provids work to the County

individaal who provides services, as the term 18 commonly tmderstood, a8 oppos
commodities- ) : .

it not ezchnded by Section of the
a1l “Servico Workess” employed by

ed o providing goods, and/or

Acoordimgly a covered employes 18 2 service WOLKET P

stbeontracior w0 0f Which provide

erforming services for @ venfor, comiractor OT
< services to Fndson County- . ’

g submitting s bid or by submitting &S proposal

YOI OT mnyombahaif of & company or fim agres fo the
" foflowings, '
s Ordinznce Mo. 289-5-2019 as it s affached to these Bid or Proposal doéummfs mdlor as s on
e writh the Clerlc of fie Fndson. Comty Board of Chosen. Trecholders znd avalablefor priblic imspection
thos been tead and mmderstood withott exception, and I

terms will be met . eVeLy particular.
- 1£ mwerded fhis comiract AT covered employess shﬂiracefve af A PO

(=) For the pedod Toly i, 2019 fhrongh June 30, 024 zm hotrly rate of i;ay witrich s the greatesc of
$14.29 or one Tmdired fify pereent (150%) of the Rederst Minimmmm Wage at fhe fime the confract

15 hid or-renewed of proposals recdived (the “Base Houry Tving Wagt?)

For the period Ty 1, 2020 firongh Tone 30, 2821 zn howehy vate of
£15.25 or one Tsndred ity percent {156%) of the Tederst
isbid or enewed or proposals received

pey which Ixhe grester of
WMantmmen Wags & the fme the comiract
(the “Base Houdy Living Wage") .

Tor he period Ruly 1, 2021 threugh June 30, 2022 4n Aoty raip of pay which is the preater of
$16.29 or one Irmdred fifty percet (150%; of the Federal Mimmrm W:

age at the +ime the comiract
%5 bid or renewed or prepo salo received (fhe “Bass ety Living Wagze™)

Tox the period Ty 1, 2022 fhrongh Tome 30, 2023 an homly rate of pay Whieh 18 the preater of
£17.29 orone humdred Sity percent (150%) of the Tederel Minfmmm Wage & the fime the confract
15 hid or remswed ar proposals reesived (the “Base Houdy Tiving Wage™)

figr the period Tufy 1, 2023 fhroogh Jume 30, 2024 an homly e of paywhich Is the greait of
$18.25 ar ome Trmired fifty percent (150%,) of the Federal Minimm Weage at the time the coomact

 55'bid or remewed oF proposals reoeived (ihe “Base Homly Livmg Waze™)

Rt s pesiod ely 1, 2024 firongh Fms 30, 225 s Bty Tate of pay Wirich i fhe greater of
$19.29 or one fomdred fifty pero=t (150%) oFfhe Redsml Miimmm Wags ot the fime the comiTact
i hid or rensved i proposals eneved (fhe “Bass Howly Living Wegs")

Drng the tem of your comirec: of mﬁnswalyouwﬂlbamq:ﬁadm U@Igwjihfm'—j e
W@Rﬁaﬁaﬁeﬁfmﬁacmaﬁpﬁ od 28 5et forh gbove.

®) A sl pid vacation af five (5) days or SEvics Wk il b prid m howrly stipend equal
in two (2%) oF o Bese Homdy Living Wags (e ~fomly Vacation BenefE); and

of Fdson. “Service Wodker moam



(2 Meical benefits shall ba provided by fhe mPiﬁj't: for each servics worker within ninety
- (90) dzys of hirmg of e service workers shall be paid an homly sitpend eruzl fo

twemly pereent
(20%) of the Base Living Wags {the "Horrly Medicel B enefit™)

(@ It is the intention. of fhis Opdiimanse fhat he level of medical benefis provided, by a vendor,
contactor oT subcomrasior 0 2 service worker be of 2 level 56 that the preminm cosis PEL &

erVICE
worker be equal 30 OC OIS them, the oy Medical Renefit pro-rated ol 20 hourly basis. Inthe .

event thet the premimm costs PeT SELTice WOTkED 35 Tess then the Hoody TWindical Beneft then ™
addition to zny other Lenefite or peymenis mads T & Service worker fhe vendor, confTACIOEN, OT
eribcontracior shell pay the service worker on an homly asis fhe difference between the Houcky
Medicdl Benefit and the amnoumt peid for he medical benefits. '

The successfnl Bidder has a confinnmg gbbgetion 1o comply with Ordinance Mo. 289-5-2019 and
complets the attached Living ‘Wage Complhznce Ceriification on the TSt day of Pebruary, May, Avgust and
Wovembes for the dnration of the confract and forwerd this Living Wage Complisnce Certification to Abvin Sirzzs,
Hiurdson Corozy Law Deportment, 567 Paponic Avente, Jersep City, New Jersey 073 06. ,

T mdersiznd the provisions of Ordinanes No. 289-5-2013 and
withort exception. [have ead and mderstnd Section Vi
of the Living Wage Ordinance.”

asres fally to comply with the provisions
of the Ordimzmcs which amnomnees “Remedies 30T tiemch

COMPANY NAME: : S o
PRRECITS NAME ' ‘ SR -

ATD .
TTTLE PRINTED: _ | _
STCNATURE: : g
DATE: ‘ E ]
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ROARD OF CHOSEN FREEHOLDERS \ ;

[\Sa i
COUNTYORFEOBESON \} ‘
© ORPINANCE

o, 28 ~~-261H £ Motion of Froshsides gﬁf}m
Seconded by Fredholder 11)Q ey

AT ORDERANCE AVENDING SRTICLE 17 OF THE
HUPSON COUNTY ANMINISTRATIVE CODE
TOMARDATE WINEUR HOURLY RATES

] OEPAY, VACKTION
BENEFTLS ANDHEEALTE INSURANCE BENEFTLE
FOR CERTAN NOH-COUNEY ENFLOS

34 YEES PROVIDING
. SERVICES 10 THE COUNTY '

BE T ORDAINED BY THE BOARD OF CHOSEML
: FEEEH&@ERS OETER COONTY OF HORS0T, EEW FERCHY A5
TOLLOWS: | .

' WHEREAS, the St of Tew Jersey his mmended NISA 34:1%-
st elative o fhe esabliEhment af certEn, iR WAES TEeS; and.

| WIEREAS, by s ferts, the died Tegidation doas mot probibit amy
political gubdivision of the Stip (mclndng coumiles) from adoping
regnlations of Tiles, of emering fnio Agresmisnts, estabishind stindeds for
vindom, confraciom E0d sobcomtractors  of the politicel  subdvision
cegarding issnes of Wage TS and grester protestions of dghis the.
employens of snck vendors, conirACIONE and srbeomivacors; and :

WHEREAS, it Is iniposant to the heatth and welfme of dll residents
of Hidsam Covnty St 21l wporking people are paid a wagd fhat enables them
10 Tt thesT Semifies o of pOVELY; and

] WHEREAS, the absence of healt benefiis offen $ausss Toth
economic ind emotional hardship 5o workers and their fmilies gming fmes
ofiliness; end : _

WERETAS, 86 el and wellbeing 6f sporkory and it Farmilies
=T, e;nhamﬂi by worang candifiens which allow workers fp have quality
Teenre {Gné a8 2 complenst - fhefr work day; and

healih bensfils; mmm:ﬁerﬁ,ﬁsmadﬂamafsm smd
mﬁewm-ﬁﬂaﬁﬁygmndamm&zﬁﬁﬂymﬁ )
and .

WHEREAS, the peymet of =ith pdemte compensEicn zod
emeite =t o negETvel 'ysffex‘it&f»cgmﬁ:g of e in The Connty mnd

-



. WHEREAS, e County awards {EXpayet frmded confracts 0
brsinesses, some of which cobgonfract to ofher busmesses to provide,

 services to thepablic sod to Conmty government; and A

. WHEREAS, a Comty policy fo promote the creation of TIving wage

jobs thst provide adequate health benefis and Ieisme fime o workers

" complements other Commty prOgTams aimed at meeting the ermployment and
economic development needs of Hudson Connty and 1ts residents; and

.. WEREAS, enswing fha busmesses  inchiding shCONTACIOTS
retamed by those businesses benefiiing from County Fmds promote the
creation of -jobs, which pay & kving Wags; provide reasonable health
hepeits; and afford easonable leisme me 1o their employess, Will morease
the ality of residents I Hodson Connty and fhroughout the State 1o attzin
selfsufficiency, decease economic hardshp ‘n fhe Comnty and State, and

rednce fhe need for the taxpayers 10 frnd sociel services 10 movide

supplemental support for the employees of local and siae ‘busmesses; and

WHEREAS, it is the purpost of fhis policy 1o enstIs that businesses
and subeoniractors benefitting from tEXDAyTT fonds provide foeit employecs
wih a Iving wegs reasenable health benefis; sod adequats leisme fme,
iz redormding to the weltzre and best mterests of Fndson Connty and s
regidents while Dot wrmeasonably  brrdenng veadors, -confractars snd
subeoniraciors; and ' ’

WHEREAS, the Comity recogsizes that from Hme 10 time the ﬁvialg
wage benelis ZHorded by this Ordimance need fo be adusted o reflect
chzmpes in the cost of living. .

SECTIONT

, Proogaamt o e provision of the Fndson Connty Adrmmisirative Code,
Asticle 17, “Confracis and Purchases,”. the following mipimam pay and
benefts Tequirsments mSt be complied with by vendozs, comiracioss, and
gobtontractors Who provides service workers by ‘canfract ip the Counfy of
. Tudson. For proposes relating to fhis Orfmzncs, 2 “cervice Worker 15
idertified as an individnal who provides Services, &8 the term Is commonty
amderstood, as oppossd 10 providing goods and/or comnmodiiies.

- SECTIONI
Emwm&fﬂﬁsm&mm@b?‘@i&&ﬂﬁcﬁ

worles PECIOIEg services fOf B VeRdd, COTEAGOT OT STDCOMTACIDT whd
provides Services o the Comy. ’

SECTIONTI
Sach service workers Who work B VASonS Comsty of Hadson work

Gitms and/or pUTsHADE f0 SEFICE CORITECDS it the Couniy of Hodson mder
caniract shall recdve the following FOmI PEY and bengiiis:



@

(O

)

@

proposals recetved {the “Base

For fae pectod July 1 7019 through Jome 30, 2030 an

homely rate of pay which is the greater of %1439 or one
Yrumdred Fffy percemt (150 o) of the Federal Wi
Wage af the tme fite comfract is bid or renewed oF

Homdy Living Wage”)

For the period Jaly 1, 2020 frongh Fmme 30, 2071 ax
Twourly rate of pay which Is fhe greater of §$15.29 or one

hadred. ity percest (I50%%6) of the Federal Minfooeam

Wage zt the fime the combract s Bid or rengwed or
proposals recelved

(the “Base Homly Living Wege”™)

Tor the period July i, 3071 through Jmme 30, 2022 =
hoody rate of pay which Is the greater of $1629 or cne

hrmdred Ffty percent (156%) of the Federal Minimur

Wage at the time the comfract is Did or remewed of
proposals received

{fhe “Base Homly 1 iving Wage™)

For fhe period Jaky 1, 2072 fhrongh Jmue 30, 2023 2

Tomedy rate of pay which is the greater of §17.1% or vne

Jecndred ffty percent (150%) of fhe Federal Vochmom
Wage at fhe iffme e comfract & BEd or remewed or
proposals received {(the “Base Howcly Living Wage™)

For the period Joiy L, 7473 throush June 30, 2024 an
homly rate ol pay <elich s the greater of 1829 or oae
hmndred ffty perceat (50%) of the Rederal Minimmm
Wape at the tme fhe comtract is bid or yenewed or
proposals recefved (fhe “Base Homly { iving Wage”); 2nd
Foy fhe period Fufy 1, 2024 fhrongh Sume 36, 2025 an
homrly rate of pay which is the greater of §19.35 or one
wundred ity percent (150%) of the Federal Mintmwn
Wage af the me the comfrari &

. bid or remeved or
proposals received (the *Base

Homly Living Wage”); and

An smnnal paid vacation offive (5} days oxpay the serviee
warker an houcly sfpend equal fo iwo pereent (2%) of the .
Rase Houdy Living Wage (the “Homxly Vacafion,
Peneftt?); and

Wedical bemefits provided by the ewployer for each

sxnpliryes Wikin inety (90) days of Hiving or pay - the
cervice worker mn howrdy stipend gzl to terenty percent
(20%) of the Base Homdy Living Wage (e “Hourly
Medfical Bensit™ -

1t is the idfemtion of $S Orcinzmes thet the level of
efical bimebts provided -by 3 veadd, comizacior OT
FIbGOTTACor 10 a servios workes be of B lowel so that the
pzmiﬁmmpﬁsmwﬁba equal 0 o WOTS
thmhe,HmﬂyMﬁicﬂB@ﬁﬁtm—mﬁimmhm ’
basis. In the ﬂmm@gmcﬂspﬁﬁﬁw
wﬁﬁl&s'mwﬂmﬂylﬁﬁca%;ﬁﬁam
aadir {0 mmy otber benefits or paymenis mads I &
service wotker the vendor, copfTacicr, OF smhooriracar
ghell pay the cervice worker on &n bourty basis o



fifemnoe hetween the Homly Medical Beneftt and the
smon paid for the medical benefifs. '

SECTIONTY

A At the fime fhe Couoty awards a confmact o a vendor the vendor
 chall fxorsh fhe Comoiy with the per employes Promimm cost It
pays o provide nedical benefits for 1 eraployees

The premiwn
cost shall be that paid o1 gingle COVETAEE-

J3. At the time the confract 1S parded and on a quarterly Dasis
ihereafter (Jemuary 15®, May 15% Angnst 152 and November 15
ihe vendor shall supply for those exmpioyees who perfori work on
i County confract the names of I cmployees performing the
© wode fhe homly Wage peid to the employees; e nmmber’ of
vaczfion days provided o {hoss empleyees of fhe hotnly vacation’
“benefit paid o hose emmployess; proot of medical benefit coverage

provided o fpse employees or. fhe Eowly Medical Benefit
provided 1 thpss SMmplOYEEs.

C. The reporting shall be oa forms smpplied by the Comnty at the tme
the coutract is K_Wa_rded.

D. AT gendors, contractars or ubeoniractos governed by the ferms of
fhis Ordmance QlallpDStiﬂaFDmiﬂﬂﬂtprC or places of
exployment, M A Conspicnons place of places 2 Sigm, to be designed

id detiversd by the County, which cleady wflects the s of thiz

T Tn addion o e posting of & en er signs in the workplace or
workplaces, it Is Teco = that some covered employess may not
regplarly visik such ‘workpiaces. Accortngly, all employers hall
provide o fhelr employecs 2 otice @ form to be supplied by the

. Coumty that descobes s Ortinemee n plat JangRegs and I both

‘Bnglhish and Spanish. The nofice shall be distribied and signed

by afl employess performing "WOT porsuant service confracis

ith the Conmiy. . :

SECTIONY

Amy vendor cOmTRcOL of subcontracior Who 18 governed by the ferms
of s Onines shall ave Do ghRgation i provids medical benshts,
=n, oy Medical Bensfit payment, Fumal varaion, or an Howrly
Vacaiion Benelii 1o 20y Eployes Who iz pad = howly e of pay of
at Teast fires Imdred paaset {300%) cfibe Podersl Merfmmn Wage.

Excndsd from fhe provisons of s Ordimance shall be {1} mxy eriTty
mkia'm“l@iﬂaf&myﬁm&sma?ubﬁcm
5mmmwmummmﬁm andior
@gm@@ﬁbymsmofﬁﬁim:@mﬁiywbﬂ
mﬁvﬁfméngbywayofm&amﬂm&mw

‘Block{hantﬁmésmmibyﬂﬁw@rﬁaﬁ@my
sociaiga;ﬁcasa'ﬂfiwbs,raﬁvesﬁmdsimﬂxmm



sopplement e general operations of the enitty as opposed 0

peribrmng & gpecific contract awzrded by the Coundy.
' SECTION VI

PRt el

Remedies for breach of the Living Wage Ordinance ghetl mehnde:

()" ‘Restilmtion 0 EmMpIOYEES for tmpaid wages.

(i) Suspension ‘of paymenis mder the confract mmfil
sestiion for mopald wages igmade. - " -

{z). Termination of the contract i restitut

(d) Debamment foml contracing with. The
cestittion. mot be mads and the confract 1 teimmated.
Pebarnent shall be pursnznt the provisions of N1 SA
40 A:114 end may be for vp ©© five (5 yoats-

Cormty should "

SECTIONVIL

Tffective Taly 1, 2019 theprevions Counsy 1 iving Wage Ordmance 23
enacted on Bebmary 27, 2014 (Mo, 10 1-2-2014) and a8 amended on Joiy 1,
o014 (No. 364-6-2014) referrsd © subsequently herem as the “Provious
Tiving Wage Ordimsnce” (ghall be of no frrrther foree mnd sffect However,
any vendor o wiom 2 copfrect was awarded and who Was required 10
comply ‘with the tems of the Previons Living Wage Ordimance as fo the
payment of wages and enerits fo fts employees shall comtime o cormply

with the Previons Living Wage Ordimsnce untll fhe expizaiion of the
comtraet, Al of the ferms and provigons of the Provions Living Wage
Orfmance, meindng remedies, shell commme 0 remain m effect for those
yenders covered by the Provions Livins Wage Ondinanca.

SECTION VIO

PR e

The terms and conditions of this Ordinance shall be prospecive oniy
and shall not, apply i amy COMEREL axthorized prior to the effecve dates of
fis Ordimance. Nor shall fme Orthmance apply dming e period of any

confract renewal inclnded ina cm}tra{:t arthorized prior B fhe effective dais
of¢his Ordtnares. ) T

r
Cﬁiﬂpﬁmwiﬁlmﬁmqﬁmmofﬁﬁsordﬁmaénﬂbewﬁvm
for my vender, capiraCior and erbooniTacior Curenily mmder conttact with -
ﬁaﬁmﬁyﬁﬁa&dﬁmwmvﬁunsm#ﬁhﬁam of an esting
bena Gde collecive bergang AgICHnenl in plecs & e dsfe of the
m&mﬁﬂﬁﬁﬁm@ﬁdﬁdﬁﬁﬂ?&ﬁﬁm&ﬁﬂﬁﬂgbﬁm
ﬁéﬁc&lacﬁ?eharm a_gmiinphbasitbﬁd&?mfﬂmaﬂ_amﬁiof'
it Orfinancs sgree T 2 @pﬁc‘&i@.ﬂfﬁﬂ@ﬁﬂm.
iral #he tomm of the coliediive
fits Ordmancs shall 2pply.

warver of e
However, T expiston of

SECTIONIX

Crmmencing oo March 1, 20025 ndt cvcy fimes (3) yess tharoafier
ée Conmly Bxconiive snd the Conmty Board of Fresholders shal] review the
Bese Boody Living Wage 0 Geierrims whether the wagss znd Donsfiis



3

.
4

tmposed by the terms of this Ordinance shall be adjisted. o performing that
Assessment as mandsied by s Ordinzncs the County shall consider and
the Consmmer Price ndex for Urben. Wage
_ «ted States Department of
Tabar for the New York, New YordeNorfheastem New Tersey area for the
ity six {36) month peziod s mrnediately preceding any VISR

SECTION.

This Ordinznce shall talke effect on. Taly 1, 2019 and shall remain ™
fll force and effect wmless nodified or rescinded. In the eveat that any
. portion of this Orfnances iivalidated by an order of 2 comt of competent

' jurisdicfion, that order ghall not o any Way cFrect the validity or efféct of the
remainder of fhis Ordinance. : ’

T35 beasby e st st 2. segatar mecting i e Board of s offhe o oty
ofﬁwﬁsmhemmﬁm%aagﬁf oy, AD.2019, the foregaine 5 5 edoped
with ] mebers volingin the 7

sveand /) infhe negative.

The freping arinenes heving been 401y ?:esﬁ:@ibma,lhﬁ:y

Draied: AT 2018

S—— ——
Some= Law Deparimot
TIBfk
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APPENDEX 3

MANATORY BQUAL I o O YNEENT DFRORTRTY LANGUAGE
NS A 1S3 et per. (B 1975 C (X mmd HAAE YT et sea.

S

coEDS, PROFESSIONAL SERTICE AT CENERAL SERVICE CONERACTS

Dromg the peelommance oF thais contyact, the comtractor agrees 25 foliows:

- The confracinr 6T siboonhracior, Wheee applicable, il not
ployes or apphicant for explogment becanse of a5, tace, ozeed, color, natinnzl orpin, ancesiTy,
izt sty ifecional or spis] orienizfion, gonde sdentity 0F CROTCSSION: Fisability, pafional-
Ty or sex. Bscerst with respeut i affectonal of coua] Citemdation snd geRder identity OF CEpECE-
siom; the comteectol L ensewe fhat eqoal eraploymest oppoThiEiy B afforded to such applicast
i roensitment 2nd eaployment, ol thet erplayess are treated (rming smployment, withowtre-
grrd-in theit BES, TAES, creed, color, natipral ongin, aneestry, Toamital SRS, ffertiongl ot sexmal
orienietion, gender identity oF expression, Feptiity, naffonslily of 855 Snch oozl employment

Algeritinzio apaimEt AU e

opportomity shall - nchds, bt not be fmited 1o the Sllovwing. smployment, TPgRCng, demnoting,
or fransfer; Tocruitment or reoratiment adtverisng v o tesmination; tates of pay of other

ror o, molnding mpprexiticestp. The.comiracior
agzers fo postin conspicnous PIAGES, ayailable fo employsss
fices o be provided by {he Prblic Agmmcy

znd apphrastz Tor prrploymet, no-
nopdiseimination olmse.

Compliames Officer ssting $orth provisiens of ts

" The contrasior oL sobnardracior, Whets applicable, it mall colicitatinms o afvertisameils
for emnployses placed by or o1 bl of fhws conizacior, state that ATt uatfied applicants willEe
ceive considersiion for pmployinest

withont regped fo age, TBOS, cseed, color, national origity, an-
cestry, Toaital stafus, affectional or sexmal orientation, gender identily ot expession, disability,
"The contraciot of sibconracinT &l gend fo sach abor tiR, Wik

which i has 3 collesve
" patgpining agresment, 8 notica, tn beprovided by fhe 2gwCy comtrecting offices; advisine thela
Yo o of (e confractars commmiments todss s chapter and ghall post
comspicnos places agatiahls o employess @i applicants for exrmloymsit.

The cordracoy ot subormiractos, Whers 20T ieshle, agrest o iy with mary ogulalions
- promslgeted BY e Tronsurer @ﬁ_mai‘ibﬂlg_& 10531 of s, a5 amended and sopplepenizd

comes efthe motics T

‘erplaymest gosls ectrifichiad I 2000TIEIE S NIAC RIT-SL



The costizciDn & ¥ ‘ﬁ.ﬁ)mﬁh‘&ﬁ
AgEOCACE ﬁ:gh&mg,bntnmm%ﬁm, cﬁzﬁn
e, andl tabor T, fhatit deen pot e
5l origm, ANCSETY, rrarie} SRS, affection mbiyﬂi@cgrcs‘sicn, -

Sieabiliy, sationel iy oF 585, o ook 10w @@mm ;
f:ﬂgagc: in directof mitect

&Lscmmaﬂrywactccs_

The cozﬁzacﬁ}; oT S“DL*DDﬁ!IaE‘D'T gZees nmbﬁsﬁi‘;;‘",
agure that 25 P mw_;..sﬁ. fesfmg oonfprms Wit ’moqsmcmics it jOD—LJaIE:& trofng, a8 BFED- .

H @bg fhe shatries i ooyt decisions of ©6 Stnfes of Mo Jorsy snd 28 estabfishedt by spplE
czbia‘ﬁ‘c&c::alw s mpplicble

tﬂtﬁvls-f: ik mrts‘ ,;stmgg—gm%u

Pederl cont deciTinns.

hcmmi‘lgwﬂﬁsu@iadm@ﬁym goals, hﬁmﬂfﬁﬁnﬂﬂfsﬂbmrﬁm agrees
{0 TEnew ElJ.'{I{}SdEE e YolaTing 10 1 $ransies, TPE

cradine, downgtating sl Tayolt o et That all
carky actions 2T taken wzﬂzmhfwmim

e, Crest, miﬂgnzﬂﬂnalangﬁ,m‘anscsty yoacial
gmm,ﬁacﬁ:tca— of sﬁﬂlmamzﬂﬂn,gmﬂﬁ éﬁn’ﬂ : I

;mgstﬁltmmmﬁ shatries zaad.cz}zrftiﬂsmﬁs Dlﬂ:a% Sl al‘"ﬂc;w )
ﬁcdmllmmaa?gﬂcahh? .

céﬁ@lwﬁéagmn&

Tmmmm:&aﬁsmmﬁmﬁb

prblic agencYs affes n&mﬁaﬂ of award, g preT B
execion of B gonds and sesvices cONIEE

st ome of The m}nw gimes mcmasts

-

Letfer oF R aﬁz’ﬁﬁﬁ“ﬂaﬁwﬁcﬂmﬂm Agprovels

(leificats nzﬁmﬂaﬁ mfanmﬁmmor“ ank

Eﬂ_'ﬁcﬁca Tufmimalion Report O A A-302

”f*mw_mwmi?:

Wﬁ"ﬁ gha{l Terct Seroich wnch ropus &
“‘*‘E‘bl::ﬁm?’mcil&%&

CE.!E\.D wED Roniring 2
E‘E‘;;"Cb sy
L:.._._'Eft:\l sTeR ﬂ_ﬁzﬁ@——ﬁ

other Sopgmmests thes
Drogram, 88 oEY 05 roqesicd by e
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APPENDIX X .

DISCLOSURE OF INVESTMENT ACTIVITIES [N iRAN FORM

. STATE OF NEW JERSEY
DEPARTMENT OF THE TREASURY - DIVISION OF PURCHASE AND PROPERTY
3 WEST STATE STREET, P.C. BOX 230 TRENTON, NEW JERSEY DBE25-H23e

/D SOLICITATION # ANDTITLE:

VENDOR NAKE:

Pursuant i N.LB.A. 52:32-57, efseq. Pl 2042, 6.25 and P.L. 2024, G.4) any person of enfity that submits a bid of proposal or ofhenwise proposes o enter Tilo or renew
& corfract must certify that neiiher the person not anfity, nor any of its parents, subsidiares, or eates, is idenfied on e New Jersey Depariment of the Treasury's Chapler
o5 Ut as & peson oOf enfity’ engaged in investmat aciivites  in fian, The Chapter 25 Dt w found on ihe Division's webslte at
hﬂus:rfwvaw.sta'le.n%.usﬁreasunﬂpurchasefpdffChaDierZSijst.Qdf. Vendors/Bidders must review Hhis Tist prior to completing the bejow certficafion. 1f fhe Director of the
Divigion i Purchase and Property finds a person of ently to be in viotafion of the law, sihe shall take gcfion as may b appropriate and provided by iaw, rule o contract,
nciuging but not dmited to, imposing sanclions, seeking compliance, recovaring demeages, declaing fhe party in defaul and seeking debarment of sugpansicn of fhe paty.

CHECK THE APPROPRIATE BOX

i ;;an'ify. purstiznt o N SA. 5232-51, et seq {PL. 2042, 625 and P-.L. o021, o), that nefher the VendorBidder Tisted sbove nor any offis parers, subsidiaries,
o iffiates s fisted on the New Jersey Department of e Treasury's Chapler 25 List of eniies determined o be engaged in profibiied acfiiles iniran,

OR

| am unable o carfify s above because fhe VendorSiddes andior one of more of s parets, subsidiaries, of affiafes is fisted on fhe New Jersey Dépaﬁmem of
F 4 e Treesury's Chapter 25 List | wil provide & datalled, acourate and precise description of the activiies of the Vendor/Bidder, or one of iis parents, ;
subsicharies or affiliates, has angaged in regarding investment activities in Iran by completing the infommation requested below.

Enfity Engaget in tnvesiment Acfivities
Relationship i Vendor! Bidder
Description of Acivities

purafion of Eng agei‘nenlt
Anficipated Cessafion Date

. *Attach Addﬁional Sheats If Necessary.

_ i . CERTIFICATION

1, the undersigned, cerifythat | am authorzed o execte this cerffication on behatt of the Vendor, that the foregoing imfornation and any alischments herto, 1o the best of my
knowiedge ere frue and complete. | ackrowledge et the Stete of New Jersey Is relying onhe irornation contained herein, and that e Verdoris inder acontiauing obfigation
from Ine dale of this cerification throlgh the completion f any confacts) with e State o oy the State inwiiing of any changes o e rormtion contaned hereir; that ! am
awere hat it 15 a cimingl offerse 1o imeke a false statement of yisrepresentafion in inis cerficafion. [ 1 do 50, | may be subject o crimingl prosesution under the lew, and i wil
constiute a-maters breach of my contract(s) with the State, permitiing the State o declars any confrect(s) resuffing from thie cerificalion void and nenforceable.

Sighature ’ . . . Dale

Srrame and Tile ‘ . .

DFP Rev, 12.12.2021
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- Sateof ﬁem Pergep

PaiLp D MURPHY - DEPARTMENE OF THE TREASURY . BLIZABETE MAHER MUOIO
Governar ' DIVISION OF PURCHASE AND PROPERTY State Treqsurer
: {OFFICE OF THE DIRECTOR ’
] 33 WesT STATE STREET .
quema Y. OLIVER P. 0. BOX 039 MATRICE A GRIFFIN
It Governor TRENTON, NEW JERSEY 08625-0030

- Acting Direcior
https://mvw.njsimi.}gmi : o
Telephone (605) 292-4886 } Facsimile (609) 0R4-2575

The following {ist represents entifies determined, based on credible information Zvailable to the public,
£0 be engaged in prohibited activities in lran pursuant to p.L. 2012,c. 25 {“Chapter 25™):

1, AK Mekina Lid.

2. Amona .

3. Bank Markaz iran {Ceniral Bank of fran)

4, Bank Melat

5 Bank Meli iran

g, Rank Saderat PLC

7. Bank Sepah

3. Bank Tejarat .

9. China Infemafional United Pefroleum & Chemicals Co., Lid. {Unipec)

10, China Nafional Oftshore Of Corporation (CNOOC)

* 44, China Nafionai Petroleum Corporation (CN‘F’C)
42, China National Uited Off Carporation {ChinaOfl)
43, China Oiffieid Senvices Limited '
44, China Pefroleum & Cherpicat Corporalion {Sinopec)
45, China Precision Machinery Import-Export Corp. {CPMIEC)
4.  Indian Of Corporaion ' :
47, Kingdream PLG
18,  Naftiran intertrade GCompany (NICO)
49, Nafional Iranian Tanker Company (NITC)
op.  Off and Natural Gas Saorporafian (ONGG} .
o4, Ol India Linited
72, Persia infemafional Bank
23, Peirolecs da Venszuela {PDVSA Petréleo, SA) -
24 PetroChina Gompany, L : . -
95, Sameh Afzar Tajak Co. {SATCO)

. o8, Shandong Fin Cne Machine Compary, Lid.
27.. Sinofrydre Co., L,
o8, 5K Energy Go. Lid,
g, SKSVentures
30, Som Pafral AS
54, Zhuha Znanrong Campary

List Date: January 10, 2022



APPENDIZ. L

AC@OWLEB@EENI OF RECEIFT OF CHANGES TO B DOCUVENLS FORNM.: -
Name of T ocal Contractmg Unit
(zme of Construction/Public Works Project)  Project Or Rid Number

Prrsuant o NLLSA., 404 11-23.1(a), the mmdessigned Resp ondent hereby aclknowiedges

" ofthe following notces, revistons, or addenda to the bid documents, advertisement, or
specifications. BY indication date of eceipt, Resp ondent acknowiedges the submitied proposal -
takes mi0 aceount the provisions of the notice, revision or addendim. Note that the local mmit’s
Lecord of notics o spplicants chall take precedence and that fatlureto
in & proposal may be basis for rejection o the proposal '

IEDEiPt

inchude provisions of changes

T ocal Unit Reference MNomber Tow Received Date Received
or Title of Addendom/Revision (mail, fax, :
piclep, ete) .

———

Acknowtedgment by Vendor

‘Name of Vendor: f/f/

By Amthorized Represenizfive:,

Signatmwe:
Printed Name and Tii‘la:
Daiz;

Rev: 3/26/14 -BX
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» Appendix K to Part 200 - Conkract Provisons for Hon-Federal Entlty
. Contracts Under Federal Awards with amendments effective November 12, 2020

2 CFR Appendzx If to Part 200 - Contract Prevssams for

~ Non- Federai Entsty Contracts Under Federal Awards

Appendix I to Part 200 - Contract Provisions for Non-Federal
Entity Coniracts Under Federal Awards

In addition to other provisions required by the Federal agency or non-Federal

entity, all contracts made by the non-Federaf entity under the Federal award must
contain prov:s:ens covering the following, as applicable.

{A} Contracts for more then the simplified acquzs&t;on threshold, which is the
inflation adjusted amount determined by the Civilian Agency Acquisition
Councﬂ and the Defense Acquisition Reguiations Council {Councils) as
authorized by 41 U.S.C. 1908, must address admlmsh'atwe, contractual, or
" legal Temedies in instances where contractors violate or breach contract
%g;zgi, tba_rréshgﬁagi?ﬁ for such sanct&ons and penaities as appropﬂate. .

- {B) All contracts in excess of $10,000 must address termination for cause

and for convenience by the non-Federal entity including the manner by which
it will be effected and the basis for settlement.

[{%] Equa! Employment Oppartumty Except as otherw isagrovided urder 41
CFR Part 60, all contracts that meet the definition of “federally assisted
 construction contract” in 41 CFR Part 60-1.3 must include the equal

opportunity clause provided under 41 CFR 60-1.4(b), In accordance with
Executive Order 11246, “Equal Employment Opportunity” (30 FR 12319,
12935, 3 CFR Part, 1964-1965 Comp., p. 3398), as amended by Executive Executive
Order 11375, "Amending Executive Order 11246 Relating to Equal
Employment Opportunity,” and implementing regulatuons at 41 CFR part 60

“Office of Federal Contract Compiiance Programs, Equa_sl Employment
_Opportunity, Department of Labor.”




o

D) Davis-Bacon Act, as amended 4T 1.5:61'3141-3148). When required by

Federal program legisiation, all prime construction contracts in excess of
42,000 awarded by non-Federa! entities must include a provision for -
compliance with the Davis-Bacon Act (40 U.S.C. 3141-3144, and 3146-3148)
as supplemented by Department of Labor requlations (29 CFR Part 5, “Labor
Standards Provisions Applicable to Contracts Covering Federally Financed and
Assisted Construction™). In accordance with the statute, contractors must be
required to pay wages to faborers and mechanics at a rate not less than the
prevailing wages specified in a wage defermination made by the Secretary of
L abor. In addition, contractors must be required to pay wages net less than
orice a week. The non-Federal entity must place a copy of the eurrent
prevailing wage determination issued by the Department of Labor in each
solicitation. The decision to award a contract or subcontract must be

~ conditioned upon the acceptance of the wage determination. The non-Federal

entity must report all suspected or reported violations to the Federal

- awarding agency, The contracts must also include a provision for compliance

with the Copeland "Anti-Kickback” Act (40 U.S.C. 3145), as supplemented by
‘Departmant of Labor regulations (29 CFR Part 3, “Contractors and
Subcoantractors on Public Ruilding or Public Work Financed in Whole or in Part
by Loans or Grants from the United States”). The Act provides that-each
contractor or subrecipient must be prohibited from Inducing, by any means,
any person employed in the construction, compietion, or repair of f:ubifc
work, to give up any part of the compensation to_which he or she is
otherwise entitled. The non-Federal entity must report all suspected or

‘reported violations to the Federal awarding agency.

{E) Contract Work Hours and Safety Standards Act (48 U.S.C. 3701-3708).
Where applicable, all contracts awarded by the non-Federal entity in excess
of $100,000 that involve the employment of mechanics or laborers must
include a provision for compliance with 40 U.S.C. 3702 and 3704, as
supplemented by Department of Labor regulations (29 CFR Part 5). Under 40

1.S.C. 3702 of the Act, each contractor must be required to compute the
wages of evefy mechanic and laborer on the basls of a standard work week
of 40 hours. Work in excess of the standard work week is permissible
provided that the worker {s compensated at a rate of not less than one and a
half times the basic rate of pay for =il hours worked in excess of 40 hours in
the work week. The requirements of 40 U.S.C. 3704 are apbiicable to
construction work anid provide that no laborer or mechanic must be required
to work in surroundings or under working conditions which are unsanitary,
hazardous or dangerous. These requirements do not apply o the purchases

‘of suppiles or materials or articies ordinarily available on thg open market, or
contracts for transportation or fransmis<ion af intallinanca




{F) Rights fo Inventions. Made Under a Contract or Agreement, If the Federal
. award meets the definition of “funding agreement” under 37 CFR § 401 .2 (&}
and the reclplent or subrecipient wishes to enter into a contract with a small
* business firm or nonprofit organization regarding the substitution of parties,
" assignment or performance of experimental, developmental, or research
work under that “funding agreement,” the recipient or subrecipient must
'cemp!y with the requirements of 37 CIR Part 401, “Rights to Inventions’
Made by i\.enpmﬁt Organizations and Small Business Firms Under
Government Grants, Contracts and Cooperative Agreements,” and any
smpiementing regulations issued by the awarding agency. .

{8} Clean Alr Act (_ U.S.C. 7401-7671q.) and the Federal Water Pellution

' Control Act (33 U.S.C. 1251-1387), as amended - Contracts and subgrants of
aITIounts in excess of $150,000 must contain a provision that reguires the
non-Federal award to agree {0 comply with all apphcable standards, ordess or
regulations issued pursuant to the Clean Air Act (42 2 U.S.C. 7401-7671q) and
the Federal Water Pollution Control Act as amended (33 U.S.C. 1251-1387).
Violations must be reported to the Federal awarding agency and the Regional
Office of the Environmental Protection Agency (EPA). '

(M) Debarment and Suspensmn {Exetutive Orders 12549 and 12689) -A
contract award (see 2 CFR 180.220) must not be made to parties listed on
the governmentwide exclusions In the System for Award Management (SAM),
in accordance with the OMB guidelines at 2 CFR 180 that implement
Executive Orders 12549 (3 CFR part 1986 Comp., p. 189} and 12689 (3 CFR
part 1383 Cotnp., p. 235), “Debarment and Suspension.” SAM Exclusions

| contains the names of parties debarred, suspended, or otherwise excluded by

agencies, as well as parties declared ineligible under statutory or regulatory
authority other than Executive Order 12549

(D Byrd Anti-Lobbying Amendment (31 U.S.C. 1352) - Contractors that
apply or bid for an award exceeding $100,000 must file the required
certification. Each tier certifies to the tier above that it will not and has not
used Federal appropriated funds to pay any person or organization for
influencing or attempting to influence an officer or employee of any agency, a
member of Congress, officer or employee of Congress, or an employee of a
member of Congress in connection with obtaining any Federal contract, grant
or-any other award covered by 31 U.S.C, 1352, Each tier must also disclose
any lobbying with nonsFederal funds that takes place in connection with

~ obtaining any Federal award. Such disclosures are forwarded from tier to tier
up to the non-Federal award. '




§ 208.323 Procurement of recoverad materials.

A non-Federal entity that is a state agency or agency of a political subdivision
of a state and its contractors must comply with section 6002 of the Solid
Waste Di§pasal Act, as amended by the Resource Conservation andE;;vew
Act. The requiremeants of Section 6002 include prdcun‘ng'_ only ftems
designated in guidelines of the Envirenmental Protection Agency {EPA) at 40
CFR part 247 that contain the highest percentage of recovered materials o
practicable, consistent with m_aiﬁtai—niég a satisfactory level of compétition,
where the purchase price of the item exceeds $10,000 or the value of the
guantity acquired during the preceding fiscal year exceeded $1G,DGG;
procufing solid waste management services in a manner that maximizes—
.energy and resource recovery; and establishing an affirmative procurement

program for prg:urement‘-af—-recover-ed materials [dentified in the EPA
guldelines. ' |

§ 200.216 Prohibition on certain telecommunications and
video surveillance services or equipment. '

| {a} Recipients and sub recipients are prehibited from obligating or expending
iocan or grant funds to:

A1) Procure or obtain;
(2) Extend or renew a contract to procure or obtain; or

{3) Enterinto a contract (or extend or renew a contract) to procure or
obtain equipment, services, oF systems that uses covered
telecommunications equipment or services as a substantial or essential _
compoenent of any system, o as critical technology as part of any system. '
Az described in Public Law 115-232, section 889, covered
telecommunications equipment is telecommunications _eqUipmen‘c produced
by Huawel Technologles Company or £1E Corporation {or any subsidiary or
affiliate of such entities). '

(i} For the purposs of public safety, security of government facilities,
physical security surveillance of critical infrastructure, and other national
security purpeses, video surveillance and telecommunications equipment - -
produced by Hytera Comimunications Corporation, Hangzhou Hikvision

Digital Technology Company, or Dahua Tachnology Company (or any
subsidiary or affiliate of such entities). -



A ) Telecommunications or video sumeii{aﬁte-se&ices provided by such.
. entitles or using such equipment. o

{1#) Telecommunications or video surveillance equipment of services
produced or provided by an entity that the Secretary of Defense, In
cansultation with the Director of the National Intelligence or the Director
of the Federal Bureau of Investigation, reasonably believes to be an entity

owned er controlled by, or cherwise cannecteé to, the government of a
covered foreign country. k :

() In implementing the prohibition under Public Law 115-232, section 889,
subsection (f), paragraph {1), heads of executiveageiicies administering loan,
~grant, or subsidy programs shall prioritize availabie“fuhé‘mg and technical
support to assist affected businesses, institutions and grganizations.as is
reasonably necessary for those affected erii:it‘fes to transition from covered
communications equipment and services, to procure replacement equipment

and services, and to ensure that communications service ta users and
customers is sustained. |

{c) See Public Law 115-232, section 889 for additional information.
(d) See also § 200.471.

§ 200.322 Domestic preferences for procurements.

{£a) As appropriate and to the extent consistent with law, the non-Federal

~ entity should, to the greatest extent practicable under a Federal award, N
provide a preference for the purchase, acquisition, or use of goods, products,
or materials produced in the United States (including but not limited to fron,
-aluminum, steel, cement, and other manufactured products). The
requirements of this section must be included in ali subawards including all
contracts and purchase orders for work or products under this award.

(b} For purposes-of this section:

(1) “Produced in the United States” means, for irom and steel products, that
all manufacturing processes, from the initial melting stage through the
application of coatings, occurred in the United States.

(2) *Manufactured products” means items and construction materials

composed in whole or in part of non-ferrous metals such as aluminum;
 plastics and polymer-basad products such as polyvinyl chioride pipe;

aggregates such as concrete; glass, including optical fiber; and jumber.

[78 FR 78608, Dec. 26, 2013, s amended at 79 FR 75688, Dec. 19, 2014; 85 FR
49577, Aug. 13, 2020] | \ ;



ST ANDARD BID DOCUMENT REFERENCE "~ T
Nome of Form:__ — T FEDERAL NON-DEBARMENT CERTIFICATION
Statutory Reference: . \ N.IS.A. 52:32-441 (P.L. 2019, ¢.406)

Meets statutory criteriafor certification of non-debarment by a
federal government agency. ‘

Description:

Summary of the Certiﬁc;ation Requirements ﬁnder N.J ;S-A. 52:32-44.1

Pursuant o state Jaw any nehiral persom, company, firm, assoclation, corporéition, or other entity
prohibited, or “debarred,” from contracting with the federal government agencies, shall also be
prohibited from contracting for public work in the state of New Jersey. This prohibition also extends to

any affiliate organization(s) held by or subject to the confrol of an entity of that prohibited person or
enfify.

Prior to awarding a contract for public work a local upits must obtain written certification. from the
confracting person or entity through the form below, attesting to their non-debarment from contracting
with federal government agencies. Coniracting units are reminded that they must fill-in the boilerpliate
information in the certification sections of Parts II through IV regarding their pame and type of

contracting unit before using the form.



CERTIFICATION OF NON-DEBARMENT
| FOR FEDERAL GOVERNMENT CONTRACTS
T NISA. 5232441 (P.L. 2019, c.406)

" This certification shall be completed, certified fo, and submitted to the contracting unit prior to contract

award, except for emergency contracts ewhere submission is required prior to payment.

PART I:- VENDOR INFORMATION . & - R

Individual or
Organization Name

Address of Individual
or Organization
DUNS Code-

(if applicable)

CAGE Code
(if applicable) _ _ _
E T Chéck'the box that represents the type of businiess erganization: - '

Osole Proprietorship (skip Parts i1l and IV} CINon-Profit Corporation (skip Parts il and V)
[IFor-profit Corporation (any type) Hlimited Liability Company {LLC) EIPartnership

HLimited Partnership CLimited Liability Partnership (LLP)
O0ther (be sp_ec.iﬁﬁ): g
[ 77 PARTll— €ERTIFIEATION OF NON-DEBARMENT: Individual or Organization -

| hereby certify that the individual or organization listed above in Part | is not debarred by the
federal government from contracting with a federal agency. | further acknowledge: that 1am
suthorized to execute this certification on behalt of the above-named organization; that the

<name of contracting unit>is relying on the information contained herein and that | am under a
continuing obligaﬁon from the date of this certification through the date of contract award by
<type of contracting unit> o notify the <type of contracting unit> in writing of any changes to
the information contained herein; +hat | am aware that it is a eriminal offense to make a faise
ctitement or misrepresentation in this certification, and if 1 do so, | am subject to criminal
prosecution under the law and that it will constitute a material breach of my agreement(s) with
the <type of contracting unit>, permitting the <type of contracting unit>to declare any
contract{s) resulting from this certification void and unenforceable.

Full Name . : ' Title:
(Print}:

Signature: - | Date:




PART Jil — CERTIFICATION OF NON
Peréent of Ogani ation: | . - . : R
B CRRRRE e i ; Sy

_'erz:ts@n;,A (Cetk the Box that applies): |

;_DEQARRQ%;ENT;‘.zhamauai or Eitity Gwning Greater than 50 -

Relow is the name and address of the stockholder in the
corporation who owns more than 50 p'ercent'of its voting stock, or-
of the palrtner in the partnership who owns more than 50 percent
interest therein, or of the meémber of the limited liability company

| owning more than 50 percent interest therein, as the case may be.

niame of Individuat or
Organization

Home Address {for Individual) |
or Business Address

OR

No one stockholder in the corporation owns more than 50 percent
of its voting stock, or no partner in the partnership' OWNs more

D than 50 pefcent interest therein, or no member in the limited
liability company owns more than 50 percent interest therein, as
the case may be.

Ss_z‘c{ien B (ékip if no Business entity is listea in Secﬁen-A above)

Below is the name and address of the stockholder in the
corporation who owns more than 50 percent of the voting stock of
the organization’s parent entity, or of the partner in the

D' o partnership who owns more than 50 percent interestin the
organization’s parent entity, or of the member of the limited
liability company owning more than 50 percent interestin
organization’s parent entity, as the case may be.

Stockhoider/Partner/Member
Owning Greater Than 50 °

_ Percent of Parent Entity
Home Address {for Individual)
or Business Address

OR _ B
| Noone stockholder in the parent entity corporation owns more
- | than 50 percent of its voting stock, no partner in the parent entity
' : . partnership owns more than 50 percent interest therein, Or no

member in the parent entity limited liability company owns more
than 50 percent interest therein, as the case may be.

T L .- Secton €= pariil CaiRcation



| hereby certify that no individual or organization that is debarred by the federal government from
contracting with a federal agency owns grea‘éer than 50 percent of the Organization listed above In
part | or, if applicable, owns greater than 50 percent of a parent entity of <name of organization>.
{ further acknowledge: that1am authorized to execute this certification on behalf of the above-
named organization; that the <name of contracting unit> is relying on the information contained
herein and that I am under a continuing obligation from the date of this certification through the

1 date of contract award <type of contracting unit>10 notify the <type of contracting unit> in
writing of any changes to the information contained herein; that | am aware thatitis a (;riminat
offense to make a fals_e-statement'or misrepresentation in this certification, and if t do so, Tam
subject to criminal prosecution under the law and that it will constitute a material breach of my
agreement(s) with the <type of contracting unit>, permitting the <type of contracting unit> o
declare any contract(s}’ resulting from this certification void and unenforceable. '

Full Name {Print):

Title:

Déte: \
Part IV CERTIFIEATION OF NON-BEBARMENT: Confractor —

R

Controlled Entities . -

i . “Section A
Below is the name and address of the corporation(s} in which the
Organization disted in-Part | owns more than 50 percent of voting stock, of -
of the partnership{s) in which the Organization listed in Part | owns mofe
1 than 50 percent interest therein, or of the limited liability company or -
companies in which the Organization listed above in Part  owns more than

50 percent interest therein, as the case may be. X o

Name of Business Entity Business Address
OR . .
The Organization jisted above in Part I does not own greater than 50

¥ pdd additional sheets if necessary™*

percent of the voting stock in any corporation and does not OWN greater
than 50 percent interest in any partnership or any limited liability company




Below are the names and addresses of any entities in which an entity listed
in Part 1l A owns greater than 50 percent of the voting stock (corporation) or

owns greater than 50 percent interest (partn ership or limited liability '
company). : :

Name of Business Entity Controlled by Entity
Listed in Section A of Part IV

Business Address

.- ‘Sectien B [skip if no business entitiés are listed in Section A of Part IV} - R q

F". '_‘\

#*pdd additional Sheets if necessary**

OR .
No entity fisted in Part iil Aowns greater than 50 percent of the voting stock
D 1'in any corporation or OWNS greater than 50 percent interest in any

partnership or limited liability company.
: Section € — Part IV Certification ‘

|

| hereby certify that the Organization listed above in Part | does not own greater than 50 percent
of any entity that thatis debarred by the federal govemment from contracting with a federal
agency and, if applicable, does not own greater than 50 percent of any entity that in turns owns

federal agency. | further acknowledge: that fam authorized to exectte this certification on behalf
of the above-named organization; that the <name of contracting unit>is relying on the
information contained herein and that | am under a continuing obligation from the date of this
certification through the date of contract award by <type of contracting unit>1o notify the <type
of contracting unit> in writing of any changes to the information contained herein; that | am aware
that it is a criminal offense fo make 5 false statement or misrepresentation in this certification, and
# [do so, | am subject to criminal prosecution under the taw and that it will constitute a material
breach of my agreement(s) with the <type of contracting unit>, permitting the <type of

contracting unft>ta declare any contract(s) resulting from this certification void and.
unenforceable. ' :

| greater than 50 percent ofany entity debarred by the federal government from contractin gwithra=

Full Name {Print):

o A i ‘ Title:

Signature: - \ Date:




RID SPECIFICATIONS:

BIDDER CERTIFICATION AS TO COVID-19 Contractor Vaccination and Tesﬁng Policy
Provisions: o ' '

s The Successful coniractor or any subconfractor, at any tier, that is a party fo the contract with Hudson
"L County-(“contractor”), shall agres to maintain a policy that requires all covered workers fo eithes”
provide adequate proof to the contractor that they have been fully vaccinated or submit to COVID-19
" testing af minimum cne to two times weekly. .

s TFor the pusposes of this provision, “covered worker” means any full-time or part-time worker for a
‘confractor working on or in connection with a contract with the County that requires such worker to
enter, work at, or provide services in any place, site, installation, building, room or facility in which .
any County department or agency conducts official business or is within a County departuent or
agency’s jurisdiction, castody, or control, or that relates to offering services for County employees,

 their dependents or the general public. ' . ' .
. A coversd worker is considered “fully vaccinated” for COVID-19 two weeks or more after recelving
the second dose of a two-dose series or two weeks or more after receiving a single-dose vaccine.
Additionally, such vaccines rmust be currenily authorized for emergency use by the Food and Drug
Administration (FDA) or the World Healih Organization (WHO), or approved for use by the sarne.
+ Covered workers may demenstrate proof of fuil vaocination status by presenting the following
. docurnents to the contractor, which lists the vaccine type and administration date for each dose:
a) An electronic or physical copy of a valid CDC COVID-19 Vaccination Card issied to the
~ recipient at the vaccine adminisiration site; ’
b) Official record from the New Jersey Tmmumization Information
immunization registry; _ _ :
¢) A record from a health care provider’s portal/medical record system with an officiat
Jetterhead signed by a loensed physician, marse practifioner, physician’s assistant, registered
niurse, or pharmacist;
dy A military immunization or health record from the United States Armed forces; or
e) Dockst mobile phone application record or any state specific application that produces &
digital health record. : o

+  Workers who ate not fully vaccinated, do not provide sufficient and/or valid documentation of .

. yaccination or for whom vaccination status is uninown will be considered unvaccinated for purposes
- of this provision. Accordingly, cach workers must submit to 2 minirmum of weekly or twice weekly
testing on an ongoing basis untl filll vaccination statns is met or confirmed. .

«  To satisfy the testing requirement, a covered worker mist undergo screening testing at minimum one,
to two times weekly. Such workers may choose either antigen or molecular tests that have Emergency
Use Authorization by the FDA or are operating per the T aboratory Developed Test requirements by

 the U.S. Centers for Medicare and Medicaid Services: Whire a conrfractor provides the novaccinated
covered worker with on-site access to COVID-19 tests, the confractor may elect to administes or
provide access to either an antigen or moleculer test. Covered workers that are not working on-site
duting a week where.testing would ofherwise be required, the confractor’s policy does not need to

" require the worker submit to testing for the week. ) : o

+»  Contractors must maintain a policy for tracking test results for required tests and must report fhe
results to local public health departments. . :

» Nothing in this provision shell prevent a contractor froth instituting its own vaccination or testing
policy that includes additional or stricter requirements, such ag requiring moré frequent testing of

covered warkers, 50 long as such policy comports with the minimum requirements of this provision.

Systern (NJIS) or other state



R ' L ' (the contractor) hereby certifies that, if awarded a contract, I
will comply with this provision by having the required policies and practices in place and shall collect
all.data necessary for compliance, during the period of time covered by the coniract ’

Date:



LPA/Contractor/Sub-Contractor Letterhead

BYRD ANTI-LOBBYING AMENDMENT CERTIFICATION
(To be submitted with each bid or offer exceeding $100,000)

The undersigned, [Company] certifies, to the best of his or her knowledge,
that:

L. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of an agency, a Member
of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the awarding of any Federal contract, the making of any Federal grant, the making of
any Federal loan, the entering into of any cooperative agreement, and the extension, continuation,
renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement.

2, If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employce of any agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with
this Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and
submit Standard Form - LLL, “Disclosure Form to Report Lobbying,” in accordance with its
instructions.

3. The undersigned shall require that the language of this certification be included in the award documents
for all sub-awards at all tiers (including subcontracts, sub-grants, and contracts under grants, loans, and
cooperative agreements) and that all sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by 31, U.S.C. § 1352 (as amended by the Lobbying Disclosure

Act of 1995). Any person who fails to file the required certification shall be subject to a civil penalty of not less
than $10,000 and not more than $100,000 for each such failure.

The Contractor, [Company] , certifies or affirms the truthfulness and accuracy of each
statement of its certification and disclosure, if any. In addition, the Contractor understands and agrees that the
provisions of 31 U.8.C. § 3801 et seq., apply to this certification and disclosure, if any.

Please check the appropriate box:

No non-federal funds have been used or are planned to be used for lobbying in connection with this
application/award/contract.

or
Attached is Standard Form LLL, “Disclosure of Lobbying Activities,” which describes the use (past or planned)

of non-federal funds for fobbying in connection with this application/ award/contract.
Executed this day of , 20

By:

(Type or Print Name) (Title of Executing Official)

(Signature of Executing Official) (Name of Organization/Applicant)



