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Notice is hereby given that sealed Proposals will be received by the County of Hudson, State of New
Jersey, Attention: Purchasing Agent, 567 Pavonia Avenue, 3% Floor, Jersey City, NJ 07306 on June 16, 2022,
no later than 11:00 a.m, prevailing time.

Requests for Proposals may be viewed and obtained through the Hudson County Purchasing Department
website, http://www.hudsoncountynjprocure.org. Applicants must register on the Purchasing Portal in order to
download the Request for Proposals (RFP) and to receive Addenda, if issued. All Respondents having difficulty
with accessing the Purchasing Portal/Website must contact the Purchasing Dept., at (201)795-6280 from
9:00a.m. to 4:00p.m., Monday to Friday, holidays excluded. All RFP Addenda will be posted on the Purchasing
Portal/Website. Therefore, all interested Respondents should check the Purchasing Portal Website from now
through the RFP opening. It is the sole responsibility of the Respondent to be knowledgeable of all
Addenda related to this procurement and to include any and all Acknowledgement of Receipt of
Addendum with their proposal. Proposals shall be submitted in accordance with the specifications contained
in the Request for Proposals (RFP).

Technical Conference to be held on June 1, 2022 at 1:00 p.m. :
Conference call information: From the Quiside call: 201-395-5665. Conference LD#: 15. Pin#: 4937

Questions are to be submitted by email at questions.purchasing@henj.us by June 3, 20622 by 3:00 p.m. to
Harold Showers, Hudson County’s Assistant Purchasing Agent. No further questions will be accepted after this
time. Answers and addenda will be made available publicly on_June 7, 2022, by the end of the day on the
Purchasing Website at: http://www.hudsoncountynjprocure.org.

Sealed proposals are to be received by the County of Hudson, State of New Jersey, Attention:
Purchasing Agent, 567 Pavonia Avenue, 3™ Floor, Jersey City, NJ no later than June 16,2022 at 11:00
a.m, prevailing time. One (1) originai and five (5) copies of the proposal and two (2) digital copies of the
complete proposal, in a sealed box must be hand-delivered to the Hudson County Administration Annex,
567 Pavonia Avenue, 3*¢ Floor, Jersey City, NJ 07306 on or before June 16, 2022 at 11:00a.m.

If a respondent wishes to deliver an REP submission earlier than June 16, 2022 at 11:00a.m., then the
submission should be hand delivered and must be clearly marked on the outside with the title of the RFP

submission, and the date and time which it is scheduled to be opened, and the name of the entity submitting the
proposal.

Respondents are required to comply with the requirements of N.J.S.A. 10:5-31 et seq. and N.LA.C.
17:27 et seq. This proposal is being solicited through “Competitive Contracting” procurement in accordance
with N.J.S.A. 40A:11-4.1 et seq.

The County of Hudson reserves the right, as permitted by law, to reject any and all proposals, to waive
any informalities, and to accept a Proposal, which, in its judgment, best serves the interest of the County. No

proposals may be withdrawn for a period of sixty (60) days after the date and time set for the opening of the
proposals. '
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L INTRODUCTION

The Hudson County/Jersey City Workforce Development Board (HCJCWDB), in partnership with the
Hudson County Chief Local Elected Official, announces this Request for Proposals (RFP), for Workforce
Innovation and Opportunity Act (WIOA) Title I Youth Program funding. Specifically, the purpose of this
solicitation is to identify and fund organizations [hereafter referred to as “provider”] that will design
innovative programming and comprehensive services to youth and young adults ages 14-24. Youth
Employment Services, YES is the umbrella for the HCICWDB One-Stop Operations, which brings
together government institutions, community-based organizations, and employers to offer subsidized
employment and mtemshlp opportunities annually to Hudson County youth and young adults. The YES
Program focuses on serving individuals who have one or more barriers to success, Barriers to success
include: being a high school dropout or at risk of dropping out, lacking basic skills, being an English
Janguage learner, being an offender or ex-offender, being homeless or a runaway, being in foster care or
having aged out of foster care, being low-income, being pregnant or a parent, or having a disability. The
YES program consists of three interconnected program models: Out of School Youth, In School Youth,
and Summer Youth Employment.

a. Background and Purpose

The Workforce Innovation and Opportunity Act of 2014 (WIOA)

The Workforce Innovation and Opportunity Act of 2014, signed on July 22, 2014, and implemented on
July 1, 2015, was the first major overhaul of the workforce development system since the Workforce
Investment Act of 1998 (WIA) replaced the Job Training Partnership Act (JTPA) on July 1, 2000.

The purposes of WIOA are the following:

(1) To increase, for individuals in the United States, particularly those individuals with barriers to
employment access to and opportunities for the employment, education, training, and support
services they need to succeed in the labor market.

(2) To support the alignment of workforce investment, education, and economic development

systems in support of a comprehensive, accessible, and high-quality workforce development
system in the United States.

(3) To improve the quality and labor market relevance of workforce investment, education, and
economic development efforts to provide America's workers with the skills and credentials
necessary to secure and advance in employment with family-sustaining wages and to provide
America's employers with the skilled workers needed to succeed in a global economy.

(4) To promote improvement in the structure and delivery of services through the United States
workforce development system to better address the employment and skill needs of workers,
jobseekers, and employers.

(5) To increase the prosperity of workers and employers in the United States, the economic
growth of communities, regions, and States, and the global competitiveness of the United
States.

(6) To provide workforce investment activities, through statewide and local workforce
development systems, that increase the employment, retention, and earnings of participants,
and increase attainment of recognized postsecondary credentials by participants, and as a
result, improve the quality of the workforce, reduce welfare dependency, increase economic



self-sufficiency, meet the skill requirements of employers, and enhance the productivity and
competitiveness of the Nation.

WIOA provides guidance to the local workforce development board on its responsibility in meeting the
workforce challenges of Hudson County. One of the challenges is designing a system that will provide
opportunities for youth to be prepared with the skills for the current and future labor market.

WIOA outlines a broad youth vision that supports an integrated service delivery system. It promotes
programs that have evidence-based strategies that meet high levels of performance, accountability, and
quality in preparing youth or the workforce. With the youth population, the law emphasizes the need to
connect youth with existing services, education, and employment that will lead to meaningful careers.

WIOA requires 75% of youth funds available to local areas be spent on workforce investment activities
for OSY. At least 20% of youth funds must be used to support work-based learning activities.
Additionally, WIOA youth will be provided services based on the needs of each individual participant as
part of the youth’s individual service strategy. WIOA requires 14 program elements be offered and
provide relevant work experience.

For more information on WIOA, please visit www.doleta.gov/wioa/.

b. Eligible Applicants

This is a competitive process open to all entities: non-profit, for-profit, faith-based, private and public, all
units of government and sister agencies. Respondents may apply as a single agency or in partnership with
multiple agencies, where one agency serves as the lead agency for the partnership and other agencies
serve as subcontractors of the lead agency. Subcontracted agencies must demonstrate competence to
implement programmatic elements whereas lead agencies must also demonstrate financial strength and
ability to comply with all adminisirative requirements outlined in the RFP. If a respondent collaborates
with other organizations to provide programming, they must provide a current Memorandum of
Understanding (MOU) or Linkage Agreement.

¢. Duration of Contract and Contract Termination

Contracts awarded will be issued for one (1) year with three one year renewal options that must be
renewed yearly. The anticipated contract period will be from July 1, 2022 through June 30, 2026. The
contract period shall commence upon award of the Contract pursuant to Competitive Contracting
Procedures in the “Local Public Contracts Law” (N.J.S.A. 40A:11-1 et seq.) Renewal options are at the
discretion of HCJCWDB based on performance, change in legislation, changes on the program design,
and/or continued funding. The HCJCWDB may terminate this agreement upon written notice given to the
vendor thirty (30) days prior to termination.

In the event services are scheduled to end either by contract expiration or by termination, it shall be
incumbent upon the respondent to continue the services or accept reauthorized services, if requested by
the County, until new services can be completely operational. This transitional period may extend for up
to 180 days beyond the expiration date of the existing contract. The respondent will be reimbursed for
this service at the rate in effect when the HCICWDB invoked this transitional period clause. The
successful vendor shall comply with all applicable federal, state, county and local statutes, rules and
regulations. Failure to comply may be cause for termination.



It is the respondent’s responsibility to verify and obtain any additional information necessary to ensure
that their submission is accurate and contains all costs. :

The respondent may submit any additional information s/he feels would be beneficial to the HCICWDB’s
analysis. However, this additional material may or may not be considered by the evaluation committee
depending on whether or not the additional material conforms to the evaluation criteria set forth herein.

d. Budget and Payment Structure

The provider (s) will be funded with WIOA. Title I funds. For planning purposes, applicants should
estimate WIOA funding of up to approximately $1,300,000.00 for this RFP. The HCICWDB reserves the
right to increase or decrease the total estimated subaward amount; it is provided solely as guidance to
bidders in preparing their proposal budget. Bidders are not required to request the full amount of
estimated funding available.

The services highlighted in this RFP are supported by the New Jersey Department of Labor (NJDOL)
with funds from the United States Department of Labor (USDOL). 100% of the total estimated amount

“will be financed through federal funding through the Workforce Innovation and Opportunity Act
(WIOA).

The payment structure for all awarded funds will be cost reimbursement. Contractors must seek approval
from HCICWDR for costs associated with this contract. Contractor must track and document all costs
necessary to operate their program and submit these to the HCJICWDB. Contractors will be expected to
identify and provide monthly documentation as required.

e. Conflict of Interest/Firewalls

The applicant must disclose any known or unknown conflicts of interest as related to this RFP. As per 20
CFR 679.430, local organizations that perform more than one of the following functions, local fiscal
agent, Local WDB staff, one-stop operator, or direct provider of services, must develop a written
agreement with the Local WDB and Chief Local Elected Official to clarify how the organization will
carry out its responsibilities while demonstrating compliance with WIOA and corresponding regulations
and the State's conflict of interest policy.



11 PROCEDURE AND SCHEDULE OF EVENTS

The HCJCWDB is utilizing the provisions of “Competitive Contracting” (N.J.S.A. 40A:11-4.1, et seq.)
within the “New Jersey Local Public Contracts Law” (N.J.S.A 40A: 11-1 et seq.). All submitted
proposals will be evaluated based on those competitive contracting statutes. It is the HCJCWDB’S
intention to evaluate each respondent on their ability to deliver the desired services

The HCJCWDB shall not be responsible for any costs or expenses associated with the preparation of any
proposal submitted in response to this Request for Proposals. The HCJICWDB reserves the right, to
supplement, amend or otherwise request additional information from Respondents pursuant to law.

The HCICWDB reserves the right, pursuant to law, to reject any or all proposals, to ask or change the
procurement process or schedule at any time, or to terminate the project for any reason. Any information
submitted which has been determined to be false will constitute immediate disqualification and rejection
of the proposal. Plagiarism by one respondent of another respondent’s previous proposal submitted to the
County will be cause for determination by the HCJCWDB that the respondent is “not responsive” or “not
responsible” and the proposal will be rejected.

The HCICWDB reserves the right to investigate, contact or otherwise inquire as to the accuracy and
completeness of any and all information furnished by the respondent. The respondent shall be fully liable
for any inaccuracies, omissions, and misstatements in its supporting documentation.

No proposal shall be deemed accepted or a contract awarded until the public adoption of 2
resolution to that effect by the HCJC WDB.

a. Questions/Inquiries

Respondents are expected to read this document carefully and ask questions in a timely manner as more
specifically provided herein. The HCJCWDB shall assume that the respondents have read and
understood any and all provisions described herein, and any questions will be raised in a timely manner.

Any questions or inquiries regarding this Request for Proposal must be made in writing by June 3, 2022
by 3:00pm. to the Hudson County Purchasing Agent, Division of Purchasing, County of Hudson,
Administration Annex Building, and 567 Pavonia Avenue, Jersey City, New Jersey 07306 via email to
questions.purchasing@hcnj.us. Please do not submit questions piece-meal. Kindly collate any and all
questions into one document and submit that document to the Qualified Purchasing Agent. Multiple
submissions by one respondent may not be answered. No questions will be considered if they are
received after the designated time.

b. Proposal Response

Two (2) hard copies, and two (2) digital copies of the response to this Request for Proposals must be
provided to the Hudson County Purchasing Agent at 567 Pavonia Avenue, Jersey City, New Jersey, 3
floor Purchasing Department, no later than 11:00 a.m. on June 16, 2622 .Proposals should be submitted
in sealed envelopes with the title of the Request for Proposal clearly marked on the outside. Late
submissions will not be accepted.

It is required that each proposal package be hand delivered. It is prudent to submit a sealed proposal
within another sealed envelope. In the event that a proposal is inadvertently opened or damaged, the
sealed submission inside may be preserved. Please do NOT use the US Postal service to deliver this
submission. Deliveries made by the USPS are delivered to a central county location, and not directly to
the Purchasing Department. Therefore, timely delivery cannot be guaranteed.
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Sealed proposals will be publicly opened and the total cost will be announced, in accordance with New
Jersey Competitive Contracting procedures. After receipt of proposals, but prior to the opening, the
County’s evaluation criteria will be disseminated to the respondents.

The HCICWDB assumes no responsibility for delays in any form of carrier or delivery service causing
the proposal to be received after the above-referenced due date and time. Submissions by fax, e-mail or
telephone are not permitted.

RFP SCHEDULE
Date/Time | Action
May 26, 2022 Request for Preposal Advertised
June 1, 2022 @ 1:00 pm Technical Conference

June 3, 2022 by 3:00 p.m.

Questions Due

June 7, 2022 by the end of the day Answers Posted

June 16, 2022 a1 11:00 a.m. RFP Due

**THE HCJCWDB reserves the richt to adjust this schedule, if necessary.

¢. Evaluation Criteria and Scoring

The award of the contract shall be at the sole discretion of the HCJCWDB. Pursuant to N.JI.S.A. 40A:11-
4.4(c) and N.J.A.C. 5:34-4.2, the award of this competitive contract shall be based on an evaluation of the -
proposals as to technical, management, and cost related criteria. The HCICWDB reserves the right to
enter into any contract deemed to be in the best interest of the L.ocal Workforce Development Area. The
HCICWDB shall weigh various factors including experience, capability, skill, quality of the proposal and
price. Each proposal submission will be independently evaluated and selection will be made according to
the criteria listed below.

Applicants should directly respond to each of the sections; however, strong program descriptions will
clearly demonstrate how the applicant will effectively meet all the standards, expectations and desired
outcomes found in this RFP. Responses will also be strengthened by connecting proposed program
components with evidence-based practices or well-established success in other projects.

Proposals will be initially reviewed to ensure the standards for submission have been met as outlined m
this RFP. Proposals that do not meet the minimum requirements for submission may not move forward.

Proposals that meet submission requirements will be evaluated by the selected HCJCWBD Evaluation
Committee. '

Using an Evaluation Sheet, proposals will be evaluated and scored accordingly, based on the quality and
completion of submission, and the extent to which each component of the RFP has been described. The
value of each section of the RFP is as follows for 2 maximum score of 100 percentage points:

Maximum score — 100 percentage points

»  Technical Criteria — 15 percentage points
* Management Criteria — 60 percentage points



3.

4,

v Cost Criteria — 20 percentage points
=  Completion . — 5 percentage points
Technical criteria (15 points)

Proposed methodology:
a)} Does the vendor's proposal demonstrate a clear understandmg of the scope of work and
related objectives?
b) Is the vendor's proposal complete and responsive to the specific RFP requirements?
¢) Has the past performance of the vendor's proposed methodology been documented?
d) Does the vendor's proposal use innovative technology and techniques?
e) If required, are suitable bonds, warranties, or guarantees provided?

Management criteria (60 points)

Project management:
a) How well does the proposed scheduling timeline meet the contracting unit's needs?
Is there a project management plan?

History and experience in performing the work:

a) Does the vendor document a record of reliability of timely delivery and on-time and on-
budget implementation?

b) Does the vendor demonstrate a track record of service as evidenced by on-time, on-budget,
and contract compliance performance?

¢) Does the vendor document industry or program experience?

d) Does the vendor have a record of moral integrity?

Availability of personnel, facilities, equipment and other resources:
a) To what extent does the vendor rely on in-house resources vs. contracted resources?
b) Are the availability of in-house and contract resources documented?

Qualification and experience of personnel:
a) Documentation of experience in performing similar work by employees and when
appropriate, sub-contractors? Please attach resumes.

Cost criteria (20 points)

Cost of goods to be provided or services to be performed:

a) Relative cost: How does the cost compare to other similarly scored proposals?

b) Full explanation: Is the price and its component charges, fees, ¢fc. adequately explamed or
documented?

¢) Does the proposal include quality control and assurance programs?

Vendor's financial stability and strength:
a) Does the vendor have sufficient financial resources to meet its obligations?

Completion (5 points)



Proposal Completion
a) Does the proposal include all expected components and documents?
IIL SCOPE OF WORK: YOUTH PROGRAM

The duties of the WIOA Youth program provider(s) shall include the following responsibilities.
a. Program Model

The selected provider must support the development and continuous improvement of programs and
services that build on youth/young adult strengths, provide them with support to foster resiliency, and
promote healthy youth development. Programs must be designed to accommodate diversity in age, work
" experience, and past participation. This ensures that each participant can meaningfully add to their
academic and employment experience and further advance toward achieving their personal goals.

All program designs should include a work-based learning plan, including paid or unpaid work
experience, pre-apprenticeship, job-shadowing, and/or other opportunities. Each youth/young adult does
not need to participate in work experience, but a work experience component must be included.

Program models are required to operate on an open entry/open exit throughout the year (rolling
enrollment). As youth/young adults exit the program, contractors must be able to quickly enroll new
eligible youth/young adults into the program. The selected provider(s) must strategize on how to manage
participant flow to meet the needs of youth/young adults within their program model and achieve
performance measures. While we recognize the work of smaller programs and appreciate their
contributions to workforce readiness, proposais will only be considered from organizations or
partnerships proposing to serve 25 or more youth/young adults annually.

Additionally, programs and services contracted through this RIP must integrate with and connect to
HCICWDB’s One Stop Career Center services to maximize the pathways and supports available to young
people in Hudson County.

Serving Out-of-School Youth (OSY) and In-School Youth (ISY)

The selected provider(s) must provide WIOA Youth Program services to at least one of the eligible
targets of OSY or ISY. Additionally, the selected provider(s) must incorporate the elements stated under
program design.

Programs to Transition OSY (16-24) to Employment

For the OSY target population, most 16—24-year-old individuals define themselves as “young adults”.
The HCICWDB expects that all proposals and recruitment materials to reflect this langnage. Likewise,
moving forward within this RFP, OSY will referred to as “young adults”.

Funds will support 16-24-year-old at-risk young adults to acquire career specific and/or employment
preparation skills leading to certification and/or employment. Examples of services under this project
include, but are not limited to:

»  Skills training coupled with internships in the private or public sector

» Paid and unpaid work experiences, including apprenticeships, pre-apprenticeships, internships,
job shadowing, and/or employer mentorships " ‘

¢ Re-engagement of young adults into education/trainmng resulting in the obtainment of GED
certification and/or industry certification



» Education cencurrent with workforce preparation that will provide strong linkapes between
academic institutions and occupational placement for local in-demand occupations, including:
o soft skill training
o job search
o completion of pre-employment skills training
o increasing educational functioning-level gains for those who are basic skills deficient
* Training in in-demand occupations

- Programs that support OSY must be designed to produce maximum results for expected program
performance measurements.

Programs serving ISY (14-21)
The following are examples of potential programs provided under WIOA for ISY. Examples of programs
under this project include, but are not limited to:

* Programs that would provide valuable work experience, job shadowing, mentorship, pre-
apprenticeship/apprenticeship opportunities with local employers in high demand occupations

* Programs affording youth in high school the ability to concurrently earn college credits and/or
meaningful industry recognized credentials

* Programs assisting youth currently in school with career planning, work experience, job
placement, and/or enrollment into occupational skills training

* Programs serving youth at risk of dropping out of high school, or those at risk of becoming
disconnected from employment and post-secondary education after gradnation

ISY programs are strongly encouraged to partner with local school districts and career and technology
education (CTE) programs. A memorandum of understanding (MOU) will act as proof of partnership and
how the school district(s) and/or CTE programs will be leveraged as an integral resource to ensure youth
are graduating high school on time, receiving wealth of career exploration resources and experience, and
are successfully placed in sustainable employment/post-secondary education.

Summer Youth Employment Program

SYEP is being funded to provide in-school and out-of-school youth, ages 16-24, with valuable snmmer
internships in order to help them successfully transition to the world of work. The funding allocation is
contingent upon funding made available through the Workforce Innovation and Opportunity Act. By way
of HCJCWDB Resolation No. 2022-01, the HCJCWDB partnered with the Hudson County Schools of
Technology for the application of a Department of Labor and Workforce Development FY22 Summer
Youth Employment Program (SYEP) Grant. The application was submitted on February 4, 2022 and is
now closed. Program duration is May 1, 2022 through October 30, 2022.

With additional resources from the NJ Department of Labor and Workforce Development (NJLWD)’s
SYEP, the HCJCWDB plans to continue providing summer employment and training opportunities to
Hudson County Youth through the following activities: (1) by providing out-of-school youth internship
opportunities lasting no less than eight weeks; and (2) providing a comparable eight-week internship
program for in-school youth who are referred to the program either via the WDB or local schools. All
participants will be between the ages of 16 and 24. Specifically, the WDB and HCST will work together
to pair participants with internship opportunities with Hudson County departments through existing
partnerships. Selected providers will work with the HCJCWDB and the lead entity on enhancing its
recruitment plan and youth enrollment for future Summer Youth Employment Programs.
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b.

WIOA Required Elements

Local Areas must make each of the 14 elements available. The list of the 14 program elements under
WIOA Section 129(c)(2) consists of:

1)

2)

3)

4)

3)

6)

7)

8)

9

Tutoring, study skills training, instruction, and evidence-based dropout prevention and
recovery strategies that lead to completion of the requirements for a secondary school
diploma or its recognized equivalent (including a recognized certificate of attendance or
similar document for individuals with disabilities) or for a recognized post-secondary
credential

Alternative secondary school services, or dropout recovery services, as appropriate

Paid and unpaid work experiences that have academic and occupational education as a
component of the work experience, which may include the following types of work
experiences:

i. Summer employment opportunities and other employment opportunities
available throughout the school year
ii. Pre-apprenticeship programs
iii. Internships and job shadowing
iv. On-the-job training opportunities
Occupational skill training, which includes priority consideration for training programs that
lead to recognized post-secondary credentials that align with in-demand industry sectors or
occupations in the local area involved, if the Local Board determines that the programs meet
the quality criteria described in WIOA sec. 123

Education offered concurrently with and in the same context as workforce preparation
activities and training for a specific occupation or occupational cluster

Leadership development oppdrtunities, including community service and peer-centered
activities encouraging responsibility and other positive social and civic behaviors

Supportive services

Adult mentoring for a duration of at least 12 months that may occur both during and after
program participation

Follow-up services for not less than 12 months after the completion of participation

10) Comprehensive guidance and counseling, which may include drug and alcohol abuse

counseling, as well as referrals to counseling, as appropriate to the needs of the individual
youth

11) Financial literacy education

12) Entrepreneurial skills training

i1



13) Services that provide labor market and employment information about in-demand industry
sectors or occupations available in the local area, such as career awareness, career counseling,
and career exploration services

14) Activities that help youth prepare for and transition to post-secondary education and training

Local areas have the discretion to determine what program element a participant receives based on
Individual Service Strategy. Local areas are not required to provide each program element to each
participant.

Expanded Work Experience Focus

WIOA section 129(c)(4) prioritizes work experiences with the requirement that local areas must spend a
minimum of 20 percent of non-administrative local area funds on work experience. Under WIOA, paid
and unpaid work experiences that has as a component academic and occupational education, may include
the following four categories: summer employment opportunities and other employment opportunities
available throughout the school year; pre-apprenticeship programs; internships and job shadowing; and
on-the-job training opportunities. NJDOL encourages local programs to coordinate work experiences,
particularly summer employment, with other youth serving organizations and agencies.

¢. Youth Eligibility

Every youth participant must have eligibility determined before receiving services. This includes securing
appropriate documentation to prove eligibility. Program eligibility is completed by the Title I staff at the
local One Stop Career Center(s).

All recruited youth served must meet the following eligibility requirements:
» Be a citizen or noncitizen authorized to work in the U.S.
» Meet selective service registration requirements (males over 18 only)
¢ Enroll in the One-Stop Career Center system
¢+ Meet WIOA Youth Eligibility Requirements

WIOA In-School Youth Eligibility Requirements:
Under WIOA, an in-school youth is an individual who is:

» Attending any school (as defined under State law); and

» Not younger than 14 or (unless an individual with a disability who is attending school under state
law) older than age 21 at time of enrollment; and

+ Is a low-income individual; and

» Has one or more of the following:

o Basic skills deficiency

Is an English language learner

An individual who is subject to the juvenile or adult justice system

A homeless individual, a homeless child or youth, or a runaway

An individual who is in foster care or has aged out of the foster care system or who has

attained 16 years of age a child eligible for assistance under section 477 of the Social

Security Act, or an individual who is in an out-of-home placement

An individual who is pregnant or parenting

o An individual with a disability

o An individual who requires additional assistance to enter or complete an educational
program or to secure or hold employment.

0000

O
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WIOA Out-of-School Youth Elicibility Requirements:
Under WIOA, an out-of-school youth is an individual who is:

« Not attending any school (as defined under State law)

+ Not younger than 16 or older than age 24 at time of enrollment. Because age cligibility is based
on age at enrollment, participants may continue to receive services beyond the age of 24 once
they are enrolled in the program '

»  One or more of the following:

o A school dropout

o A youth who is within the age of compulsory school attendance but has not attended
school for at least the most recent complete school year calendar quarter. School year
calendar quarter is based on how a local school district defines its school year quarters

o A recipient of a secondary school diploma or its recognized equivalent who is a low-
income individual and is either basic skills deficient or an English language learner

o An individual who is subject to the juvenile or adult justice system

o A homeless individual, a homeless child or youth, or a runaway

o An individual who is in foster care or has aged out of the foster care system or who has
attained 16 years of age a child eligible for assistance under section 477 of the Social
Security Act, or an individual who is in an out-of-home placement

o An individual who is pregnant or parenting

o An individual with a disability

o A low-income individual who requires additional assistance to enter or complete an
educational program or to secure or hold employment.

d. Outreach & Recruitment

The selected provider(s) will be responsible for outreaching and recruiting the targeted youth population
in Hudson County. This include, but is not limited to, the following:

s Creating a clear and detailed outreach and recruitment plan and timeline of activities
» Identifying outreach and recruitment targets

» Collaborating with outreach and recruitment partners

«  Providing support to youth during the application period

» Distributing applications for referrals to the One Stop Career Centers

»  Assisting in the gathering of eligibility documentation

» Identifying criteria that will be used to select youth to be enrolied

e. Orientation and Intake

An orientation process must be provided to each potentially eligible youth participant. Orientation must
consist of information on the services that are available within the WIOA Title I youth program and the
One-Stop Service Delivery system within Hudson County. These services may include, but are not
limited to:

Orientation of the program purpose

Information on all program services and resources available
- Responsibilities of other service providers

Program participants’ responsibilities

Information on follow-up services

Information on supportive services

Referral to other appropriate services

00 00 000

13



Intake of program participants involves registration, eligibiiiiy determination, and collection of
documentation to support verification of ehglb]hty of services. Other services also include referral for
basic skills development and referral to other services as appropriate.

f  Assessments

“The selected provider(s) will be required to provide an objective assessment to identify service needs of
each prospective participant prior to enrollment. The WIOA youth program design requires an objective
assessment of academic levels, goals, interests, skill levels, abilities, aptitudes, supportive services needs,
barriers, and strengths. Assessment results are used to develop the individual’s Individual Service
Strategy (ISS).

After this assessment has beeh completed, the youth should be enrolled in services if they are an
appropriate fit for the program. WIOA services are not appropriate for all youth. Youth should not be
enrolled in programming solely to meet recruitment numbers.

g. Individual Service Strategy (ISS)

The selected provider(s) will be required to develop an ISS for all youth participants. The ISS is the plan
developed in close coordination with the youth that identifies the youth’s employment goals, career
interests, roles, educational objectives, responsibilities, action steps toward achieving employment and/or
placement in post-secondary education, and appropriate services for the participants. All services,
including academic supports, training, supportive services, and incentives given to the participants must
be linked to the ISS. An ISS must be linked to one or more of the indicators of performance and identify a
career pathway that includes education and employment goals. Goals and objectives must be specific,
measurable, achievable, relevant, and timely and align to the interest and career pathway identified in the
objective assessment, The ISS is detailed and unique for each youth participant and must include an
appropriate mix of the 14 WIOA Youth Program elements. ISS reviews must ocour at least every six
months.

h. Stakeholder Engagement

The selected provider(s) will be responsible for designing programs that reflect strong partnerships with
secondary and post-secondary educational providers, community colleges, relevant organizations, and
youth/young adult service providers that support work experience and educational opportunities for
youth/young adults.

Additionally, the selected provider(s) will be responsible for demonstrating meaningful employer
conpections in high-growth and high-demand industries. These connections should lead to increased
placements in employment, continued education, and/or meaningful exposure to the world of work
leading to measurable skill increases. Finally, programs are encouraged to make employer connections to
leverage resources in the form of staff, funds for training, wages, and operational needs related to training
space, equipment, efc.

i. Case Management & Supportive Services

The selected provider(s) will be responsible for providing case management and supportive services to all
youth/young adult participants.

Case management is a process that typically includes noninstructional activities such as navigation to and
arrangements for academic, career or personal counseling, financial aid, childcare, housing, and other
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financial assistance that can be critical to the success and continued engagement of the individual in
pursuing their career pathway component. Youth/young adult programs must provide case management
services to assist a youth/young adult participant in making informed choices and completing the
program. Support may be provided on an individual or group basis. Case management principles and
methods must be incorporated throughout the program design. A case manager must be assigned to
follow the process of each youth/young adult participant from enrollment to program exit, including
follow-up services.

Youth/young adult programs must provide supportive services to eligible youth/young adult participants
that are necessary to enable an individual to participate in youth activities authorized under Title [ of
WIOA. A supportive service is an assistance provided to a WIOA youth/young adult participant that is
necessary to enable participation in activities as part of the WIOA youth program. Supportive services
may include, but are not limited to:

e Referrals to community services

Assistance with transportation, child/dependent care, housing, and educational testing

+ Needs-related payments

« Reasonable accommodations for youth/young adults with disabilities

s Aid in gaining uniforms or other appropriate work attire and work-related tools, including such
items as eyeglasses and protective eye gear

s Help with books, fees, school supplies, and other necessary items for youth/young adults enrolled
in post-secondary education classes

«  Assistance with fees for employment and training-related applications, tests, and certifications

If the proposed program plans to make use of incentives and/or stipends, a programmatic incentive and/or
stipend plan must be documented and individualized for attendance or per participant. These must go
beyond for attendance or participation in the program. Gift cards are not allowable.

+ Stipend - A stipend is a fixed payment made to a WIOA youth/young adult participant during
his/her enrollment to encourage the youth/young adult to participate in certain activities
(seat/participation time payments). The stipend can be used for activities such as classroom
instruction. Attendance in the activity must be documented as the basis of stipend payments.
Stipends may be paid to participants for their successful participation in and completion of
education or training services.

» Incentive - A payment to a WIOA youth/young adult participant for successful participation and
achievement of expected outcomes as defined in the youth/young adult’s ISS. The incentive must
be linked to an achievement and must be tied to training and education, work readiness skills
and/or an occupational skills attainment goal as identified in the ISS. Such achievements must be
documented in the participants file as the basis for an incentive payment. WIOA requires that
jncentive payments be related to the goals of the specific youth/young adult program and must be
provided in accordance with the requirements in 2 CFR 200, which says that Federal funds may
not be spent on entertainment costs. ' :

j» Follow-Up Services

The selected provider(s) will be responsible for all follow-up services. Follow-up services are critical
services provided for no less than 12 months following a youth/young adult participant’s exit from the
program. These services ensure the youth/young adult is successful in employment and/or post-secondary
education and training beyond their program completion. The selected provider(s) must establish and
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implement procedures to ensure that follow-up services are conducted and documented. Follow-up
services include regular meaningful contact and may include allowable follow-up activities such as:

* Supportive services

+ Career counseling

» Regular contact with a participant’s employer

» Addressing work-related problems, if applicable

*  Adult mentoring

» Financial literacy education

*  Services that provide labor market information

*  Activities that help youth/young adults prepare for and transition to post-secondary education and
training

Follow-up services must include more than just an attempt to contact.

k. Performance Measures

The selected provider(s) will be required to meet, at minimum, the State required Performance Measures
for WIOA Youth. *

Under WIOA regulations, the following Performance Requirements are measured for youth:
* Placement in employment, education, or training
» Earnings after entry into unsubsidized employment
o Earmnings of participants in unsubsidized employment during quarter 2 after exit.
* Credential rate :
¢ In-Program Skills Gain
o To increase the skills obtained through education leading to a credential or employment
during the program year.
o Definition: percentage of participants in education leading to credential or employment
during program year achieving measurable gains measured in real-time

+ Indicators of effectiveness in serving employers
Negotiated Level - PY 2021

Indicator, icgotiated Lev
Youth Employment Rate 2°¢ QTR After Exit 64.00%
Youth Employment Rate 4% QTR After Exit 49.80%
Median Earnings 2™ QRT After Exit
Yauth Credential Attainment Rate 51.00%
Measurable Skills Gain 42 70%

*Performance Measures and Levels are subject to change based on guidance for the U.S. Department of
Labor and L&I’s Bureau for Workforce Development Administration.

I. Data Management

WIOA-Specific Data Management Guidelines

The selected provider is required to input and track all participant activities and program services. The
provider agrees to provide additional documentation or information and data that are not currently tracked
through American One-Stop Operating System (AOSOS) to evaluate performance outcomes as well as
program strengths and weaknesses. The data from AOSOS will be used to generate reports to measure
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achievement of certain project performance targets by HCYCWDB. All documentation must be entered
into appropriate data systems in accordance with the established data entry deadlines, as defined in the
standard operating procedures.

m. Online and Virtaal Activities

The selected provider(s) will be responsible for considering how the proposed program will be adapted
when in-person activities and events are not possible and/or when the COVID-19 Pandemic
prevents/discourages in-person activities to continue. This may include, but is not limited to:

»  Virtual mentorships, internships, or work experiences with local employers

» Create recorded video tutorials of lessons from the provider or involved employer to keep
participants active

*  Creating video or virtual reality industry tours and visits with local employers and businesses

* Schedule Zoom, Teams, or Facetime (any platform that the participants ail have access to)
meetings and offer a blocked off time for virtual office hours to meet with participants regularly

» Creating opportunities for guest speakers, industry experts, etc., to interact with participants using
Zoom or similar technology

» Creating virtual ways to follow up with participants

» Describe how the program could be delivered virtually if in-person contact as limited or not
allowed ‘

V. PROPOSAL CONTENT AND CHECKLIST

All applicants will be evaluated on the basis of quality, comprehensiveness, completéness, accuracy, and
appropriateness of response to the RFP. The standard evaluation criteria (page 7) will be used to review
and select applications for funding.

To ensure consistency and fairness of evaluation, HCJCWDB requires that each applicant seeking
funding under this grant program submit an application that includes, at a minimum, the components
listed below. It is important to note that failure to include the required documentation may result in the
application being removed from consideration for funding. A description of each component is listed after
the checklist. Items that are bolded below will be mandatory to be included with the proposal submission.
Failure to submit a bolded item will deem the proposal non-responsive. All other items will also be
required but failure to include them will not deem the proposal non-responsive. However, they must be
submitted in order for a contract to be awarded.

. Proposal Conten
Proposal Cover Page {Attachment A)
Executive Summary
Organizational Overview
Proposal Narrative
New Jersey Business Registration Certificate
Non- Collusion Affidavit
Statement of Ownership Disclosure
Vendors Acknowledgement
1 Statement of Non-Reiention of Lobbyist
First Source Agreement
W-9

N
N
\
N
N
N
v
J
_\[
N
v
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Compliance with Ordinances 363-6-2014 and 289-5-2019

Disclosure of Investiments in Iran

Acknowledgement of Receipt of Addendum (only reqmred if an addendum is
issued)

Proof of Insurance

Federal Debarment Form

Byrd Anti-Lobbying Certification

Attachment B (Budget Line Item with Budget Narrative)

Attachment C (Cost Categories and Definitions)

Attachment D (Assurances and Certifications)

Attachment E (New Jersey Assurances and Certification)

Submit one copy of your audit report (separate from the propesal, should not be
bound or stabled to the propoesal)

<_| P P P L W P L L f |

Submit one copy of your workforce program monitoring reports for the most
recent two years (separate from the propesal, should not be bound or stabled to
the proposal)

Proposal Contents

1.

Proposal Cover Page (Attachment A)
The attached proposal cover page must be completed and used as the cover page for the
proposal.

Executive Summary

Give the agency’s mission statement and a brief history, including an overview of services
currently provided by the agency. Be sure to include any one-stop/federal program
management your agency has operated. Please outline all workforce programs operated
during the last two years. Provide brief program descriptions, funding sources and
performance information. If the organization has not provided past Workforce Innovation and
Opportunity Act (WIOA) programs, please outline programs that provided similar services in
which your organization has been involved over the last two years.

3. Organizational Overview (maximum 3 pages) that includes:

a.

A basic organizational deseription, including but not limited to year established, legal status,
governance structure, mission, principal programs and services, executive leadership, annual
budget and number of full-time staff.

Experience in managing quality workforce development programs similar in size and scope
to that required by this RFP, including but not limited to individuals served, services and
activities delivered, contract values and related performance outcomes. Provide, as
attachments to the proposal, three (3) reference letters (along with contact information) from
funders (other than HCJCWDB) that can directly attest to the work you describe and verify
your ability to serve customers, achieve deliverables and meet performance goals similar to
those required by this RFP. Please ensure the accuracy of contact information. The
HCICWDB will not contact proposers for updated reference information.

Administrative and fiscal capacity, including but not limited to your organization’s proven
ability to provide fiscal support and oversight, utilize information systems, manage resources
and personnel, and produce timely and accurate program reports.

4. Proposal Narrative
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Proposed narratives are limited to no more than 15 pages. The HCJCWDB values a creative and
innovative approach to program delivery and activity creation. Applicants are required to respond to
each of the following section. Strong program narratives will demonstrate how the proposed program
will meet the standards, expectations, and desired outcomes found in this RFP. Proposed programs
must follow all WIOA guidelines. Applicants are encouraged to think creatively and innovatively in
developing program design, exceeding basic requirements, and incorporating innovative ideas and
strategies.

a)

Program Model: Please reference Scope of Work: Program Model

Identify if the proposed program will be focusing on OSY or ISY.

Describe how the proposed program will serve OSY or ISY, including what activities are being
proposed, how the proposed program will connect youth/young adults with sustainable career

‘pathways, how the activities will prepare youth/young adults for post-secondary
" education/employment, and the type of work-based learning and career development

opportunities that will be available.

If the program is focusing on ISY, how will your organization utilize partnerships with local
school districts and CTCs.

Describe the placement process for placing youth/young adults with employment opportunities.
Describe how the proposed program will be designed to accommodate diversity in age, work
experience, and past participation. _

Provide a detailed timeline of key program activities and initiatives that will take place during the
period of performance and the location of youth/young adult activities.

Provide a service flow chart and calendar depicting program entry, progress, and exit.

List the total hours youth/young adults will participate monthly and during the entire program.
Describe what outcomes your organization plans to achieve with the proposed program.

WIOA Required Elements: Please reference Scope of Work: WIOA Required Elements
Describe how your organization will provide the required 14 elements of WIOA.

Identify any leveraged resources your program will use to support and enhance the delivery of the
required elements.

Youth Eligibility: Please reference Scope of Work: Youth Eligibility
Describe how program staff and the program itself will integrate with the local Career Center
offices and align with local board activity, specifically to determine youth eligibility.

Outreach & Recruitment: Please reference Scope of Work: Outreach & Recruitment

Describe the outreach and recruitment strategies for the target population your organization will
be serving.

Provide a detailed timeline for outreach and recruitment activities.

Identify the partnerships your organization will hold with youth/young adult serving agencies,
organizations, and school to reach target populations.

Describe how your organization will provide support to youth/young adults during the application
period.

List the criteria that your organization will use to select youth/young adults to be enrolled into the
program.

Orientation & Intake: Please reference Scope of Work: Orientation & Intake

Describe the orientation and intake activities your organization will be implementing for
youth/young adults.
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k)

)

Assessments: Please reference Scope of Work: Assessments

Describe the assessment activities your organization will be implementing to identify the service
needs of each prospective youth/young adult participant prior to enrollment.

Identify what assessment tools, instruments, and methods the proposed program will use to gather
the necessary assessment information to development an ISS.

Provide a detailed description of how the proposed program will address individuals who are
basic skills deficient.

Describe the process for determining whether or not youth/young adults are su1table for WIOA
services.

Individual Service Strategy: Please reference Scope of Work: Individual Service Strategy (1SS)
Describe how the ISS plan for participants will be developed.

Describe how participants’ individual goals will be identified, developed, evaluated, and
coordinated.

Identify how the ISS will be updated throughout the youth/young adult’s time in the program.

Stakeholder Engagement: Please reference Scope of Work: Stakeholder Engagement
Identify the partnerships your organization will hold with secondary and post-secondary
educational providers, community colleges, relevant organizations, and/or youth/young adult
service providers.

Identify the partnerships your organization will hold with employers in high-growth and high-
demand industries.

Describe how partnerships will benefit the program and program participants/what
responsibilities the partners will hold.

Partnerships should be supported with at least five (5) letters of support/recommendation.

Case Management & Supportive Services: Please reference Scope of Work: Case Management
& Supportive Services

Describe your orgamzatlon s case management and supportive services strategy for prowdmg
consistent support, service plans, and referrals for individual participants.

Describe how your organization will determine when participants are ready for training and what 7
type of training opportunities they will be referred to.

Identify if training will be providing in-house or will be referred: out.

If services are referred out, describe the referral process and plan for ensuring that participants
follow through on referrals. - '

Provide a detailed description of the intended use of incentives and/or stipends (if applicable).

Follow-Up Services: Please reference Scope of Work: Follow-Up Services

Outline the strategy that will be utilized to implement and maintain follow-up services and
provide consistent relationships with program participants.

Describe the strategy that your organization will use for youth/young adults that are failing to
return contact,

Performance Measures: Please reference Scope of Work: Performance Measures
Describe how the proposed program will address and meet all required outcomes and
performance measures for WIOA.

Data Management: Please reference Scope of Work: Data Management

Describe how your organization will record, track, and report program data and performances.
Describe your organization’s familiarity with AOSOS.
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«  Describe how your organization will provide all required documentation and data tracking
information to the HCJCWDB in a timely manner.

m) Online & Virtual Activities: Please reference Scope of Work: Online & Virtual Activities

» Describe what activities your organization plans to hold virtually, if applicable.

» Describe what and how in-person activities will be virtually adapted to ensure that the proposed
program will be successfully delivered to fit the situation all participants and partners.

5. Budget Line Ttem and Budget Narrative (Attachment B)
The attached Budget Line Item form is to be completed and included alongside a one-page budget
narrative. Budgets must adhere to the

6. Cost Categories and Definitions {(Attachment C), which indicates what may be included in the
Administrative and Program cost categories and the definitions of the budget line items.

7. Assurances and Certifications (Attachment D)
Must be signed and submitted.

8. New Jersey Assurances, Certifications and Requirements (Attachment E)
Must be signed and submitted.

NOTE: If the applicant is currently or has pfeviousiy operated WIA/WIOA-funded programs,
one copy of their monitoring report for the past two program years with resolution Jetters and
their most recent Audit Report should be submitted separate from the proposal package.

V. RESPONDING TO THE RFP AND APPLICATION PROCESS

Proposal Responses and Submission

Two (2) hard copies, and two (2) digital copies of the response to this Request for Proposals must be
provided to the Budson County Purchasing Agent at 567 Pavonia Avenue, Jersey City, NJ, 3 Floor
Purchasing Division, no later than 11:00a.m. on June 16, 2022. Proposals must be submitted in sealed
envelopes or boxes with the title of the RFP clearly marked on the outside.

It is required that each proposal package be hand delivered. It is prudent to submit a sealed proposal
within another sealed envelope. In the event that a proposal is inadvertently opened or damaged, the
sealed submission inside may be preserved. Please do NOT use the US Postal service to deliver this
submission. Deliveries made by the USPS are delivered to a central county location, and not directly to
the Purchasing Department. Therefore, timely delivery cannot be guaranteed.

Sealed proposals will be publicly opened and the total cost will be announced, in accordance with New
Jersey Competitive Contracting procedures. After receipt of proposals, but prior to the opening, the
HCICWDB evaluation criteria will be disseminated to the respondents.

The HCICWDC assumes no responsibility for delays in any form of carrier or (felivery service causing
the proposal to be received after the above-referenced due date and time. Submissions by fax, e-mail or
telephone are not permitted.

No oral, written, or other form of amendment will be accepted by the HCDWB after submission, unless
requested by the HCJCWDB. The HCICWDB reserves the right to reject any or all submissions, to

" waive any requirements of the RFP and to modify or amend, with the consent of the respondent,
submissions. All submissions become the property of the HCDWB.
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The preparation of an RFP response shall be at the expense of the respondent. The HCJCWDB will not
reimburse firms for any costs associated with the preparation or submittal of any response.

By responding to this RFP, you acknowledge and consent to the conditions set forth herein relative to the
submission, review and consideration of your response.

Any and all questions regarding this RFP must be submitted in writing to the Hudson County Purchasing
Agent, Christine Moro, at questions.purchasing@henj.us. All questions will be responded to, compiled
and posted on the Hudson County Purchasing Website at www.hudsoncountynjprocure.org. Questions
will be accepted up to June 3, 2022 by 3:00 p.m. Answers will be made available on June 7, 2022 by
the end of the day.

VI. REFERENCES

The below references are offered to provide federal and state legislative, regulatory, policy and guidance
regarding the Workforce Innovation and Opportumty Act (WIOA) and related One-Stop operations
context that is not intended to be exhaustive.
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WIOA Overview:
httpwww.doleta.eov/WIOQA/Qverview,cfin

Workforce Innovation and Opportanity Act (WIOA):
http://www.doleta.gov/WIOA/docs/BILLS-113hr803enr. pdf

WIOA Final Rules and Resources:
hitps://doleta.gov/wioa/Final Rules Resources.cfin

WIOA Fact Sheet: One-Stop Carcer Centers:
http:/fwww.doleta. gov/WIOA/Docs/ WIOA_OneStop FactSheet.pdf

WFNJ Handbook:
httus /www.state.ni. us/humanserwces/dfd/p;ograms/wmkﬁrstm/wfm handbooki219 pdf

SNAFP E&T Program Toolkit :
hitps://fns-prod.azureedge.net/sites/default/files/resource-files/ SNAPemployment- trammg—toolkﬁ—fune—

2021.pdf

ATTACHMENT A
PROPOSAL COVER SHEET

Organization
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Confact Person

Address

Mailing Address (if
different)

o {i.c., Public, Private, for-profit, not-for profit)
Type of Organization

(i.e., Corporation, Sole Proprictorship, Partnership, Other (Describe)):
Type of Legal Entity

Federal ID#

i WIOA Youth Services
Type of Project

Dollar Amount Proposed

Signafare:
My signature below certifies that the proposal as submitted complies with all requirements specified in this REP.

My signature also certifies that by submitting a proposal in response to this RFP, the Bidder represents that in the
preparation and submission of this proposal, the Bidder did not, either directly or indirectly, enter into any
combination or arrangement with any person or business entity, or enter into any agreement, participate in any
collusion, or otherwise take any action in the restraining of free, competitive bidding in violation of the Sherman Act
(13 U.8.C, Section 1). :

I hereby certify that I am authorized to sign as a legal representative for the business entity submitting this proposal.

Signature

Name of Person Signing

Title

Telephone

FAX

E-Mail Address

Date
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ATTACHMENT B - BUDGET LINE ITEM

LINE ITEM BUDGET

Staff Salary

Staff Fringe Benefits
Travel - In state

Travel - Out-of-state
Staff Development
Outreach

Equipment
Dues/Subscriptions
Computer Software
Office Supplies, Printing and
Copying
Postage/Courier Service
Rent

Educational Materials
Indirect

TOTAL

Administrative Costs

The personnel and operating costs, direct and indirect, associated with overall management and
administration of the Hudson County One-Stop Career Center System, which are not directly related to
the provision of services to participants or otherwise allocable to the cost category of Program. The
Board seeks to identify a provider who can coordinate One-Stop operations with minimal administrative
costs to the budget. The provider must maintain records of all program related expenditures by cost
categorization in State AOSOS, E-Time, and LOOPS databases.

Program Costs :
All costs incurred for the provision of contract functions and activities are classified as program costs.

e 3k ok ok o ok shoske el sk ool ok ok ok ok ok sk ok ok ook ok sl ok sk ook ok sk sk stk ke sl sk ok ek sk sk kokok ok ok ok ok ok

Note: Reimbursement of Administrative costs is limited to no more than five percent (10%) of the total
proposal budget.

Note: Include Budget Narrative that provides the detail of each line item.
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ATTACHMENT C - BUDGET LINE ITEM DEFINITIONS

Cost Category Delinitions

The following is provided as examples of both administrative and program costs for WIOA (See WIOA
Sec. 3 20 CFR 683.215. What Workforce Innovation and Opportunity Act title I functions and activities
constitute the costs of administration subject to the administrative cost limitation). This is not all
inclusive. '

Administrative Costs

Overall general administrative functions and coordination of administrative functions
Accounting, budgeting, financial and cash management

Procurement and purchasing

Property management

Personnel management

Payroll :

Coordinating audit resolutions, reviews, investigations, and incident repots

Audit ‘

Legal services pertinent to management and operations of the HCOSCC System
Developing systems and procedures

Oversight and monitoring of administrative functions

Goods and services required for administrative functions including rental, utilities, supplies,
space, etc.

Travel for official business to carry out administrative activities or overall management

Program Costs

Cost of staff who provide or create program services directly to customers and, where applicable,
the first line supervisors and/or team leaders responsible for those staff
Tracking or monitoring of customers or performance information

Employment statistics information, including job listings, job skills and demand occupation
information

Outreach to and recruitment of applicants for services

Dissemination of program information to prospective employers

Follow-up services with eligible customers placed in unsubsidized employment
Assessment of skill levels and service needs

- Counseling that involves occupation, educational and career guidance to eligible customers while

in training
Case management services such as assessment, counseling and job search assistance

Budget Line Item Definitions

1.

Staff Salary — Wages associated with the individual job positions needed to perform the proposed
service. Positions are to be defined within specifics of the job and how each function relates to
this proposal.

Fringe Benefits — The approximate percentage of position salary that it will cost to provide

established company benefits such as health, life, dental insurance, etc. Benefits should be based
upon the organization’s written personnel policy for all employees.
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10.

11.
12.

13,

In-State Travel — The cost of attending applicable in-state meetings/conferences that relate to the
service being proposed and that benefit the attendee in his/her job performance. Also includes
local travel to provide services to customers. Please specify if possible. All travel costs are
including but not limited to mileage rate, per diem rates, and subsistence.

Out-of-State Travel — Expenses incurred for appropriate staff attending meetings/conferences that
relate to the service being proposed and that can benefit the attendee in his‘her job performance.
Please specify if possible. All travel costs are per New Jersey including but not limited to
mileage rate, per diem rates, and subsistence.

Staff Development — Costs to advance the knowledge of Program (i.e. Direct Services) staff as it
relates to the proposed program. Please specify.

Outreach — costs include promotional materials, recruitment materials, website and social media
information/communication released through various media formats, events and outlets.

Equipment — (i.e. computers, lap tops, projectors, copiers, fax machines and printers)

Dues/Subscriptions — Cost of joining appropriate organizations and subscribing to
periodicals/mewspapers that would benefit the service for which the Board is seeking proposals.

Computer software — Specify the type(s) of computer software needed. This should NOT include
the costs of computer hardware or case management software as the Board provides these.

Office Supplies, Printing and Copying — Costs of items used in the course of performing day to
day business activities such as ink pens, paper clips, etc. Also includes expenses for printing
program materials and the copying of documents/materials as needed.

Postage/Courier Service — Expenses for using USPS, Fed Ex, UPS, Courier Services, etc.

Rent — The actual cost for space to house personnel and programs necessary to carry out the
services proposed.

Educational Materials — Cost of purchasing materials to be used in performing the services being
proposed. Include the cost for assessment tools/fees, as well as HSE attainment fees and
instructional materials.
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Attachment D

Assurances and Certifications

Section 188 (3) WIOA Title I funds may not be spent on the employment or training of
participants in sectarian activities.

Further, the undersigned applicant certifies that it shall comply with the provisions outlined by
the U.S. Department of Health and Human Services (45 CFR 80 and 84).

By signing, the applicant certifies that it will comply with all other regulations implementing the
laws cited above. This assurance applies to the applicant's operation of the WIOA Title I - financially
assisted program or activity, and to all agreements, the applicant makes to catry out the WIOA Title
I-financially assisted program or activity. The applicant understands that the United States, New
Jersey Department of Labor and Workforce Development, and the Hudson County/Jersey City
Workforce Development Board have the right to seek judicial enforcement of this assurance.

NOTE: WIOA Section 188 and WIA Section 188 are identical. '

Reporting Requirements: The undersigned applicant certifies that it shall comply with the
provisions of Sec. 122 of the Workforce Innovation and Opportunity Act of 2014 and the reporting
and procedural requirements issued by the Education and Workforce Development Cabinet.

Where the prospective recipient of federal assistance funds is unable to certify to any of the
statements in this certification, such prospective recipient shall attach an explanation to this
certification.

The undersigned Authorized Representative of the applicant herein certifies that the statements above
pertaining to Debarment, Suspension and Other Responsibility Matters; Nondiscrimination; Conflict
of Interest; Education Standards and Procedures; Documentation of Financial Stability and Reporting
Requirements are true and correct as of the date of submission. This does not preclude the Board
from requiring additional assurances as part of the local application requirements. Further, the
Authorized Representative acknowledges that if the information given to the Board by the applicant
causes harm to a third party, then applicant will be held liable for any Board action resulting from
reliance on that information. The applicant must notify the Board in writing if the authorized
signatory changes.

Certified by:

Signature of Authorized Official Title Date Title , Date

Typed/Printed Name of Signatory

Name of Organization
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Standard Assurances and Certifications

ASSURANCES AND CERTIFICATIONS WIOA LOCAL AREA CONTRACT

The grantor will not award a grant where the grantee has failed to accept the ASSURANCES AND
CERTIFICATIONS contained in this section. In performing its responsibilities under this agreement, the grantee
hereby certifies and assures that it will fully comply with the following:

1) Assurances Non-Construction Programs (SF 424 B)

2) Debarment and Suspension Certification (29 CFR Part 98)

3) (Certification Regarding Lobbying (29 CFR Part 93)

4) Drug Free Workplace Certification (29-CFR Part 98)

5} Nondiscrimination and Equal Opportunity Assurance {29 CFR Part 38)

6) Uniform Administrative Requirements, Cost Principles, and Audit Requirement for Federal Awards (2 CFR

Part 200)

By signing the agreement the grantee is providing the above assurances and certifications as detailed below:

1) ASSURANCES NON-CONSTRUCTION PROGRAMS

NOTE:

"Certain assurances may not be applicable to your project or program. If you have questions, please

contact the grantor agency.

As the duly authorized representative of the applicant, I certify that the applicant:

A)

B)

C)

D)

E)

F)

Has the legal authority to apply for federal assistance and the institutional managerial and financial
capability (including funds sufficient to pay the non-federal share of project costs) to ensure proper
planning, management and completion of the project described in this application.

Will give the awarding agency, the Comptroller General of the United States, and if appropriate, the
state, through any authorized representative, access to and the right to examine all records, books, papers
or documents related to the award; and will establish a proper accounting system in accordance with
generally accepted accounting principles or agency directives.

Will establish safeguards to prohibit employees from using their positions for a purpose that constitutes
or presents the appearance of personal or organizational conflict of interest, or personal gain,

Will initiate and complete the work within the applicable time frame after receipt of approval of the
awarding agency.

Will comply with the Intergovernmental Personnel Act of 1970 (42 US.C. 4728-4763) relating to
prescribed standards for merit systems for programs funded under one of the 19 statutes or regulations

~ specified in Appendix A of Office of Personnel Management's Standards for a Merit System of

Personnel Administration (5 CFR 900, Subpart F).

Will comply with all federal statutes relating to nondiscrimination. These include, but are not {imited
to: (a) Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq. (P.L. 88-352) which prohibits
discrimination 'on the basis of race, color or national origin; (b) Title IX of the Education Amendments
of 1972, as amended (20 U.S.C. 1681-1683, and 1685-1686), which prohibits discrimination on the
basis of sex; (¢) section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. 794), which
prohibits discrimination on the basis of handicaps; (d) the Age Discrimination Act of 19735, as amended
(42 U.S.C. 6101- 6107), which prohibits discrimination on the basis of age; (¢) the Drug Abuse Office
and Treatment Act of 1972, 21 U.S.C. 1101 et seq. (P.L. 92-255) as amended, relating to
nondiscrimination on the basis of drug abuse; (f) the Comprehensive Alcohol Abuse and Alcoholism
Prevention, Treatment and Rehabilitation Act of 1970, 21 U.8.C. 801 et seq. (P.L. 91-616) as amended,
relating to nondiscrimination on the basis of alcohol abuse or alcoholism; (g) sections 523 and 527 of
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G)

H)

D)

K)

L)

M)

N)

0)

P)

the Public Health Service Act (42 U.8.C, 290 dd-2), as amended, relating to confidentiality of alcohol
and drug abuse patient records; {h) Title VIII of the Civil Rights Act of 1968 (42 U.8.C. 3601 et seq.),

‘as amended, relating to nondiscrimination in the sale, rental or financing of housing; (i) any other

nondiscrimination provisions in the specific statute(s) under which application for federal assistance is
being made; and (j) the requirements of any other nondiscrimination statute(s) which may apply to the
application. ' :

Will comply, or has already complied, with the requirements of Titles II and Il of the Uniform
Relocation Assistance and Real Property Acquisition Policies Act of 1970, 42 1U.8.C. 4601 et seq. (P.L.
91-646) which provide for fair and equitable treatment of persons displaced or whose property is
acquired as a result of federal or federally assisted programs. These requirements apply to all interests
in real property acquired for project purposes regardless of federal participation in purchases.

Will comply with the provisions of the Hatch Act (5 U.S.C. 1501-1508 and 7324-7328) which limit the
potitical activities of employees whose principal employment activities are funded in whole or in part
with federal funds.

Will comply, as applicable, with the provisions of the Davis-Bacon Act (40 U.S.C. 276a to 276a-7), the
Copeland Act (40 U.S.C. 276¢ and 18 U.S.C. 874) and the Contract Work Hours and Safety Standards
Act (40.U.8.C. 327-333), regarding labor standards for federally assisted construction subagreements.

Will comply, if applicable, with Flood Insurance Purchase Requirements of section 102(a) of the Flood
Disaster Protection Act of 1973, 42 U.S.C. 4001 et seq. (P.L. 93-234) which requires recipients in a
special flood hazard area to participate in the program and to purchase flood insurance if the total cost
of insurable construction and acquisition is $10,000 or more.

Will comply with environmental standards which may be prescribed pursuant to the following: (a)
mstitution of environmental quality control measures under the National Environmental Policy Act of
1969,4217.8.C, 4321 et seq. (P. L. 91-190) and Executive Order (EO) 11514; (b} notification of violating
facilities pursuant to EQ 11738, (¢) protection of wetlands pursnant to EO 11990; (d) evaluation of flood
hazards in flood plains in accordance with EO 11988; (e) assurance of project consistency with the
approved state management progratn developed under the Coastal Zone Management Act of 1972 (16
U.5.C. 1451 et. seq.); (f) conformity of federal actions to state (Clear Air) implementation plans under
section 176(c) of the Clear Air Act of 1955, as amended (42 U.S.C. 7401 et seq.); (g) protection of
underground sources of drinking water under the Safe Drinking Water Act of 1974 as amended, 42
U.8.C. 300f et seq. (P.L. 93-523); and (h) protection of endangered species under the Endangered
Species Act of 1973, as amended, 16 U.S.C. 1531 et seq. (P.L. 93-205).

Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.S.C. 1271 et seq.) related to protecting
components or potential components of the national wild and scenic rivers system.

Will assist the awarding agency in assuring compliance with section 106 of the National Historic
Preservation Act of 1966, as amended (16 U.S.C. 470), EO 11593 (identification and protection of
historic properties) and the Archaeological and Historic Preservation Act of 1974 (16 U.S.C. 469a-1 et
seq.).

Will comply with P.L. 93-348 regarding the protection of human subjects involved in research,
development and related activities supported by this award of assistance. ’

‘Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. §9-544), as amended, (7 U.5.C.
2131 et seq.) pertaining to the care; handling and trearment of warm blooded animals held for research,
teaching or other activities supported by this award of assistance.

Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. 4801 et seq.) which
prohibits the use of lead-based paint in construction or rehabilitation of residence structures.
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Q)

R)

)

Will cause to be performed the required financial and compliance audits in accordance with the Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (78 FR
78589).

Will comply with all applicable requirements of all other federal laws, executive orders, regulatmns and
policies governing this program.

Wil comply with the Federal Funding Accountability and Transparency Act requiring recipients and
subrecipients of federal financial assistance to obtain a Data Universal Numbering System (DUNS)
number and will report the DUNS number to the grantor as a condition of receiving a federal grant or
award. Furthermore the grantee must be registered in the federal System for Award Management (SAM)
and continue to maintain an active SAM registration with current information at all times during which
the term of this grant or award is in effect. Furthermore no contract, award, subgrant will be made by the
grantee to another party if said party is listed in the Excluded Parties List System in the federal SAM.

2) CERTIFICATION REGARDING BEBARMENT, SUSPENSION AND OTHER RESPONSIBELITY
MATTERS

As required by EO 12549, Debarment and Suspension, and implemented at 34 CFR Part 85, for prospective
participants in primary covered transactions, as defined at 34 CFR Part 85, sections 85.105 and 85.110.

The prospective primary participant certifies to the best of its knowledge and belief that it and its principals:

A)

B)

0

D}

E)

Are not presently debarred, suspended, -proposed for debarment, declared ineligible or voluntarily
excluded from covered transactions by any federal department or agency or the state of New Jersey.

Have not within a three year period preceding this proposal been convicted or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain or performing a public (federal, state or local) transaction or condract under a public
transaction; violation of federal or state antitrust statutes or commission of embezzlement theft, forgery,
bribery, falsification or destruction of records, making false statements or receiving stolen property.

Are not presently indicted or otherwise criminally or civilly charged by a government entity (federal,
state or local) with commission of any of the offenses enumerated in paragraph B of this certification;
and have not within a three year period preceding this application/proposal had one or more public
transactions (federal, state or local) terminated for cause or default.

Where the prospective primary participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal {(or plan).

Are not listed in the Excluded Parties List System in the federal SAM.

3) CERTIFICATION REGARDING LOBBYING

As required by 31 U.S.C. 1352 and implemented at 34 CFR Part 82, for the persons entering into a grant or

cooperative agreement over $100,000, as defined at 34 CFR Part 82, sections 82.105 and 82.110 that applicant
certifies that:

The undersigned (i.e., grantee signatory) certifies, to the best of his or her knowledge and belief that:

A)

No federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of Congress, or an employee
of a member of Congress in cormection with the awarding of any federal contract, the making of any
federal grant, the making of any federal loan, the entering into of any cooperative agreement and the
extension, continuation, renewal, amendment or modification of any federal contract, grant loan or
cooperative agreement.
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B)

C)

If any funds other than federal appropriated funds have been paid or will be paid to any person for
infhsencing or attempting to influence an officer or employee of any agency, a member of Congress, an
officer or employee of Congress or an employee of a member of Congress in connection with this
federal contract, prant, loan or cooperative agreement, the undersigned shall complete and submit
Standard Form - LLL, Disclosure Form to Report Lobbying, in accordance with its imstructions.

The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants and contracts under grants, loans and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This
certification is a material representation of fact upon which reliance was placed when this fransaction
was made or entered into. Submission of this certification is a prerequisife for making or entering into
this transaction imposed by 31 U.S.C 1352. Any person who fails to file the required certification shall
be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

. 4) CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

As required by the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part 85, Subpart F, for
grantees as defined at 34 CFR Part 85, sections 85.605 and 85.610.

The grantee certifies that it will or will continue to provide a drug-free workplace by:

A)

B)

O

D}

E)

F)

Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession or use of a confrolled substance is prohibited in the grantee's workplace and specifying the
actions that will be taken against employees for violation of such prohibition.

Establishing an ongoing drug-free awareness program to inform employees about:

1) The dangers of drug abuse in the workplace;

2) The grantee's policy of maintaining a drug-free workplace;

3} Any available drug counseling, rehabilitation and employee assistance programs; and

4) The penalties that may be imposed upon employees for drug abuse violations occumng in the
workplace.

Making it a requirement that each employee to be engaged in the performance of the grant be given a
copy of the statement required by paragraph A.

Notifying the employee in the statement required by paragraph A that as a condition of employment
under the grant, the employee will:

1) Abide by the terms of the statement; and
2) Notify the employer in writing of his or her conviction for a violation of a criminal drug statute
occurring in the workplace no later than five calendar days after such conviction.

Notifying the agency in writing, within 10 calendar days after receiving notice under subparagraph
(D)(2) from an employee or otherwise receiving actual notice of such conviction. Employers of
convicted employees must provide notice, including position title, to every grant officer or other
designee on whose grant activity the convicted employee was working, unless the federal agency has
designated a central point for the receipt of such notices. Notice shall include the identification
number{s) of each affected grant.

Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph
(D)(2), with respect to any employee who is so convicted:

1) Taking appropriate personnel action against such an employee, up to and including termination,
consistent with the requirements of the Rehabilitation Act of 1973, as amended; or
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G)

2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a federal, state or local health, law enforcement or other
appropriate agency.

Making a good faith effort to continue to maintain a drug-free workplace through implementation of
paragraphs A, B, C, D, Eand I,

5) NONDISCRIMINATION AND EQUAL OPPORTUNITY ASSURANCE

As a condition to the award of financial assistance from LWD, the grant applicant assures that it will comply fully
with the nondiscrimination and equal opportunity provisions of the following laws:

A)

B)

0
D)

E)

F)

6)

Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination on the basis of race,
color and national origin.

Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against
qualified individuals with disabilities.

The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age.

Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the basis
of sex in educational programs.

The Americans with Disabilities Act (P.L. 101-336) which prohibits discrimination based on disabilities
in the areas of employment, public services, transportation, public accommodations, and
telecommunications. It requires all affected entities to provide reasonable accommodation to persons
with disabilities.

Section 188 of the Workforce Innovation and Opportunity Act of 2014 (WIOA), which prohibits
discrimination against all individuals in the United States on the basis of race, color, religion, sex,
national origin, age, disability, political affiliation or belief, and against beneficiaries on the basis of
either citizenship/status as a lawfully admitted immigrant authorized to work in the United States or
participation in any WIOA Title I-financially assisted program or activity.

The grant applicant also assures that it will comply with 29 CFR Part 38 and all other regulations
implementing the laws listed above. The grant applicant understands that the United States has the right
to seek judicial enforcement of this assurance.

6) UNIFORM ADMINISTRATIVE REQUIREMENTS, COST FPRINCIPLES AND AUDIT
REQUIREMENTS FOR FEDERAL AWARDS (2 C¥R PART 200)

As a condition to the award of Federal financial assistance, the recipient or subrecipient assures that it will fully
abide by all regulations of 2 CFR Chapter I, Chapter 1I, Part 200

The grantee may insert in the space provided below the site(s) for the performance of work done in connection
with the specific grant.

Place of Performance (Street address, city, county, state, ZIP code)

Check ( ) if there are workplaces on file that are not identified.
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The following are hereby designated:

I. Fiscal agent {as defined by the Workforce Innovation and Opportunity Act at section 107 and in related regulations at 679.420):

2. Workforce point of contact (as designated by the signee to be the contact point for the state of New Jersey for purpose of
communication}:

As the duly authorized representative of the applicant, ] hereby certify that the applicant will comply with the above certifications.
I farther certify that as the duly authorized representative, I retain the authority to accept funds and participate in the related
programs with the agreement of the jurisdiction. The information provided below and the information provided herein, accurately
teflect the desires and wishes regarding the use of these funds within this jurisdiction consistent with the requirements of the funding
sources and our intent. Further, with my affixed signature, our jurisdiction agrees to follow and be responsive to the rules, faws,
policies and plans developed by the federal and state governments related to the funds included in this agreement and require all
subgrantees under this agreement to agree to same.

Authorizing Signature. ...

Printed Name and Title Signature
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. My Commisson Bxpires:

| APE*E_E“_Q}X s
COUNTY OF HIUDSON
| H@N@omﬁszé}ﬂ AFFTDAVIE
FE: TID PROPOSAL HOR:
STATE OF NEW JERSEY -

COHEIY OF s

I

- ofthe muni@alﬁyf-tomtdmhip of

the County of- _and the State of

. befng of fitil age, being dnly sown according o fhe law on my oath depose and say thet

Tam of the firm of
‘ (Title)
- the bidder/respondert makmg the bid proposal for the above named bid, and thet  execoted

the said bid proposal with the full anthordly to do so; that saidbiddﬂ:. s e, divecily or
'.ind?ac“iyf enfered into 2y agresoent, participated in any collusion, ox ofhervise tales ey
‘acﬁon m resimint of free c&m@&ﬁﬁv‘é biddmg m commecton with Tl'iﬂ above named bid; and
that all Statements contained in said bid proposal and in fis syt are frus and costeet, and
mads with fll mawledge thet the Com‘y of Hndson refies npon the-tmih of the Sizhmems

- eam‘aﬂeém sadbidprcpasalm m the staiemlanis cunmmedxthm afidayii m&W“T‘dIDg

 the comiract for the said bid profect.

Subscribed ans s o before
me o s day of ,20 |
_ ' A Offices of Company
Notery Poblic . a

Prict name






Clarifications for Preparing the

sigckholder Disclostre Certification. -
Pleasé read the foliowing carefufly:

Mot For P!‘D‘ﬁt Lnaies i

{F the bidder, or respondent ic 2 Request for Proposals, is 2 duly incorporated not-for-profie
esstity, then the hidder/ respondent shail indicate +hisEack on the Stockhiolder Disciosure Certification,
and therein disclose the full names and Joi
rotfop-profitentity. (Note: This information may be found on your CerSficate of Incarporation.)
Exafnplie: ABC i, a not-for-profit entty, ‘Tata}ds to respond o ap RFP to do husiness with the Cotiniy-
ichn Doe incorporated the not—fér—pmﬁ‘t himseif, and the not-for-profit has three {3) trustees. Johm
Doe, in preparing the Stockholder Disclosure Cerdification for submission, wottk indicate on the form
"ARC, Inc. is @ not Tof profic ety in the space provided for “Name of Pusiness” and then, in the aress

-indiceied for ripckholdars” provide the pames and home addresses for hirnself as the mcorporsor of
the not-for-profit, and for the tristees. Please see atmched mmple =52 guide.

i1 same circumstances, it may be easier for the bidder or

respondent o explain the mrporate
ownership nexus of 2 separate sheet of papsef.

Thiz Is perntissible s0 long as ks attachedto the

Sockholder Disclosure Certification, and that Certification is signed before a notary.

Parent Compaiies, and their Wholy Cwmed Subsidires:

{fthe bidding or respording antity isa wholly owred subsidiary of another corporate eniily the
Stafuge requires disctosure of that ownerstitp. [t further requires disciosure of ownership down fo the
individual stock holders who own 10% of tore ot

the stock of the corporation. Please see NAS.A
52:25-24.22 (attached).

tn some circumstences, T may 4 easierforthe Lidder or respondent o explain the corporte
, cwnership nexis of @ Separate sheet ofpaper. This®s permissible so long asitis atinched to the
Stocknolder Disclosure Cértification, ard that Certification is signed befoye & hotaty.

e addresses of the icorporator(s) and the trusteefs) of the .

R
1 )



| GyATEMENT OF OWNERSHLP DISCLOSURE o
NISA 52:25-242 (P.L. 1977, c.33,as ammended by P 1. 2016, c.43)

This statement shalibe completed, certiffed to, and jncluded with all bid and proposal submissinms-
e it the required. information is cause 10T zuto 0

Failore to ‘
natic rejection of the bid ox propesal .

- Name of Ord anizafion:

Organization Address:

Part T Check the box

that represents the type of business organization:

agoie Propoetorship (skip Parts il and 1, execule cerfification in Part IV)

gNom—Pm‘ﬁ‘c Corporation (skip Parts Il and 11, execute cerfification in Part IV}

@For—?rbﬁi Corporaﬁoh (any type) Eumﬁed Liability Company (1LC)
ﬂPar’n‘lership g Limited Parnership Eumﬁed Liability Parnership (LLP)
E COiher (ba.-spec:'rﬁc): ‘. : _

partl

E The list below contains the narmes and addresses of all <tockholders in the corporaiiont who

owrn 10 percent of rnote of its sfock, of any class; of of all indivi

dividual pariners in the partership
whe own & 10 parcent of greater interest therein, or of all members in the Tmited fabiiily
. company wito Cwn & 10 peroent OF grealer interest therein, as

ihe case may be. (COMPLETE
THE LIST BELOW IN THIS SECTICHN) : .
OR
E No one stockholder i the corporafion OWns

individual partner in the parinership owns & 10 percent or greaier interest therein, or 1o

mernber in the limited liability compary Owns & 10 percent of greater inferest therein, as the
case may be. (SKIP TO PART IV) )

10 percent or more of its stock, of any class, or no

=OTEIF THE NAME LISTED RELOW IS AN NDWIDUAL, PLEASE PROVIDE HOWME ADDRESS. IF NARIE LISTED 1S A
BUSINESS ENITY, PLEASE PROVIDE BUSINESS ADDRESS, [F THE WRONG ADDRESS 18 PROVIDED IT WiLL BE CAUSE
FOR AUTOHATIC REJECTION OF THE Bil OR PROPOSAL. ALSO, ONCE YOUrHAVE REAGHED THE END OF YOUR
DISCLOSURE FLEASE MAKE A NOI NEXT TO THE FINAL INDIVIDUAL OR BUSINESS [ ISTEDTHAT KO

DNESTDC!G!DLDERIWDNIDUAL PARTNER/MEMBER OWNS 18% OR MORE. (P%aase atach addiional ghesais i more space
is nestied.) .

Name of Individual or Business Entty. \

Tome Address (for Indrviduals) or Sismess Address T '

1




Park DI DISCLOSURE OF 10% OR GREATER OVWNERSHIP [N THE STOCKHOLDERS, PARTNERS
OR LLG MEMBERS LISTED IR PART 1l : . _

if a bidder has a direct or ndirect parent entity which is pubficly traded, and any person holds a 10

_percent pr greater peneficial interest in the publicly traded parent eniity as of the last annural ‘

saderal Security and Exchange Cornmission (SEC) or foreign equivalent filing, ownership disclosure
can be met by providing finks o the website(s) containing ihe 1ast annual filing(s) with the federal

_ securiies and Exchange Commission (or foreign equivalent) that contain the name and address of each
persen nolding & 10% or grea traded parent entity, along with the

ter beneficial interest in the: publicly
' relevant page numbers of the filing(s) that comain the informaiion on each such person. Attach
sdditional sheets {f more spate is needed.

Website (URL) containing e last annual SEC (or forel

grrequivalent) filing

please list he names and addresses of each stocikholder, pariner of mernber owning & 10 percent or

greater interesf in any corresponding corporation, parinership and/or Timited fiabilty company (L-C) listed
in Part 1l other than for any publicty traded parent entifles referenced above. The disclosures shall be
continuad |l names and addresses of every noncorporate stockhoider, and individual pariner, and
member exceading ihe 10 percent own

ership criiena estabiished pursuant to NJ.SA. 52:25-24.°2 has
been listed. Affath addifional sheets If more spack is needed. :

Steckhoidermamermﬂember and Oome Address {for Indivi
- corresponding Enfify Listed in Past Il

duals) or Business Address

pagt IV Certification

I; being dufy swoim upon ry o&tn, herehy represent that the foregging information and any atachments hereto To ihe best of
mmy ¥mowledge &re e and compleie. | acknowletge: that | am auftorized o execuie this ceriification o behalf of the
bidder/proposer; that the <harme of confraciing onit> is relying on ‘he Iformation contzined hereln and thet | &m undera
cominuing obiigation fom the daie of fhis cerfification through the completion of amy confracts with <iype of corfraciing
emft> o noify the <fype of comfraciing tmit> In witing of any changes o e iformasion contaned hereln, thet | am awars
et 7 is & oriminal oiiEnse 1o make a false staEment of misrepresentafion n fhis carfBication, and Fido so, 1 am subjed io
- oriminal prosesision \mder the kew and that T wil constiu® & eterial bresch of my agresment(s) wit e, permiting he
<type of contracting rnfs o declare any coniraci(s) resutfing from fhis carfiication void and unarrorceable.

Ful Name (Prioi): \

]
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APPENTIE &
COUNTY OF HUDSON

Tha Vﬁud{)r af:lmowledgas that if It 18 aWaIded ac umﬁact ﬂle: responsibility for

monfomg #he contract will be the Vendox s If, at any time, the Vendor is asked 'by ‘;he
work or fo provids geods o m&rch*andisa

Comaty or any i ﬁs mpreseutatwes to peﬁoml
mﬁtla itio CGIDJQEBSBHDIL in excess of the amcmnt of the

which ﬂlﬁ: ‘Jendor feels Wouici
Vm’iﬁr erwerk or goods Drmam&san
ty Aammzstra_Dr and fhe Hodson

c&nmc.t awardﬁdta the ot stated in the cont[ant,
sh.ali mmedz@ly notify the Hudsan Co

the. Vendor
WLI not pecform: snch additional work o pmmds

 Coesity Coumsel in WIS The Vendor

zthas re:cezwd » written chanpe crder to the confract s.zgﬂai

sid gOC}OS rrmarcﬁmdlsamhl

uﬁva ashorizmg the Wafrs:to bepmm&d ofthe goods or merchmdnsc :

by the Cetmiy Bxec

o be dﬁlrvemi and designating ¢ the leC-S for

acknowledges ﬁlatmlass ithas Iacew@dthe aforementionedchange order, ﬁzwalws

giclatms for coinpensation for erch additions! work oz for said goods

fis complﬁmn or prrchese. The Vendor

any amd

or merchandise.



APPENDIX F

~ VENDORS
£ ORBYIST/CONSULTANT
DISCLOSURE STATEMENL FORM

VENDOR/

RIDDER:

N -' " . .—' N
ADDRESS: //
T THE BOARD OF CHOSEN FREFHOLDERS
557 PAVORIA AVERNUE |
[RREY CETY; NEW JERSEY 0730
NE)TE:

a I mmﬂaicryﬁnatﬁns form be compl

5‘»136; signed approprately notarized

o srbmitiod wifh the bid even ifno Lobbyists/ nsultert has beenretained.

Failure to submit s fopr shall Tesult

considexation as nOLIESE nsive to the County's © fons.

4 The témm Lobbyist/Cousutiznt s Xp
parmesskip, comrmities, association, COrY
@ﬁsmz@c&ﬁqdﬁeﬁym'ﬁzﬁwﬂywmﬁw it

"o amything of valns trchndine rembrsement of
 decisiens of e Roard of Chosea Frocholders
. ccmmemieations with &y rnember or members of i Board.

#he pzclusion of the bid from

amsive snd mcledes @y PEISOD,
oration, oF any other enfity which
afiom, iy mroméy™ or i kind”,
EXPEISES in order to Tmituencs
by dwsct or indirec



VENDOR'S STATEMENT
INPUREE ﬁgammg the mandatory di_sclosuzé .

" bavorcad mdpaderstnd e dbovel
oF Lobbyists/Consultaufs- -
- The foﬂowhﬁlglobbyist(sjf{?onguitant(s)havébeanﬁtaineﬁbyﬁs vandbrfbidderin
" relation to this bid ‘ ‘
1. MNoms - (3 Initial here iL ajpyrdpﬂétc and
- 77 completethe eftached Cerfification
of Non Retertion.of =

- A Lo%byisHCQDSDlm
it \ - |
Tei:% " - _ :

3. Name____ : | » v' '
Address; . A | |

USE ADDI T%NALPAGES [F NECESSARY TO LISTALL ENTTTIES RETAINED.

: T certify ﬂaa‘»; 1 am “athogzed 1o ‘make s Iepmaeﬁ%ﬁm Tegarding

I obbyist/Consmltant dsclosure. A e
I;s:ﬁfy ﬁ]ﬁﬁh@ iﬁiﬁomﬂﬁmcﬁﬂﬁsmmﬁa%yme_ﬁ acouTEie.

BY:
Dt
N"-" R




. STATHMENT OF
NON-RETENTION OF -
LOBBYTSTICONSULTANT

a:nlalﬁ‘hcﬂza&ta make stamman cnbeha_t"

L
of [Bidder) and hereby certify as Iollows_:

e read and ﬁndertami fhe e/ endor Lobbyist Consulmm

1. Ihav

: Dmclosme; Sipternent Form?” as it apg ears nthe spemﬁcaimns

the terra “Lobqust/ Consulmf’ as Tt is described T

7. _Understmldmﬂf
(Biﬁdﬁr}, say

ehalfofmysaﬁandj or

hav’a have not ctained &y “L ok bgmtrCGnsulfﬁIf’ n conmeciion witi this

cid “Statement”, I, onb
fhiat TWe

bid/proposal.
3. 1 mderstand that fhe dofy T0 éisolcse the retention andlor Bse ofa
aosultatis D‘Ilgomgo and covers the pesiod subsequert to The subrission of ooy

LDbb‘j’iSt( c

sﬂ and contiues. 10 ﬂ:ta termination. of any confract awarded reigtwﬁ to this

bidfpmpo

Hid/proposal.
4, Izﬁd&r&tﬁndﬁlai the mlm‘a o ac:ouxa’{dy dssch}s& thete eienfion oF -
ecrion of my bidfproposat as non-

ylSﬁC(}nSﬂtﬁﬂiShﬁﬁba'iheb@SSm{ﬂ&rq

- qse of a Lobb
responsive or or the zaznm:hcm of any m&ﬁsh&ulci a c;macv.be awarded.

5. T undersiznd et I T refsn o otherwise consult cm:isa aL&bDf;'“leffC(}ﬁsﬁhﬁm
Ty b dfmase_mﬁzaawa:ma 5 of sy comirect, of Eﬂﬁﬂa

Lb:m&"zc:l. T &m e B0 ODhga:chl o

from the me ofthe sohmission of

e term of mwy comiract avarded relstive to This ¢

Biscloss such acfion. T vl make the disclosare i Writng 10 fher



Fndson Connty Law _
Astention: Hndson Comuty Commsel
Admimistration Amnex
56T Pyvonia Aversie
7 Temsey City, New Tersey 07306

Such disclosure shall be made within ten (10} drys of my etention, or USG of a
1,oblyist/Consultant

T certify that this statement 18 aocuraia_.

Tide:
Suhsc:ﬁbed and sworn to belore ' :
meonfhis day of 20
-’__;_’_’n_,___./‘—""

My Commiﬁion Expies



AP ?EN’DIK G

FIRST SOURCE AGREEMENT
_ _ Notification to Vendor
: The Coumty ofHﬁdsonﬁas enacted by Ordinance #744-11-2019 o First Sourcs
Agresment which requires that any vendor Who has aplace of busimess within a radims of oy
Tersey City, Mew Jersey, must cornply with the terms of

(50) miles from 567 Payonia AVELle,

the First Soumce Agreement-
+he First Source Agreement: and

While you an:- required 0 sbide by all of the terms of
without Hroiting what 15 Tequired, fhe Agreement generally requires you to:
1 Té pravide the County with 2 certified Tist of yoﬁt &mﬁlofses Eﬁd theirjob titlgffoncion
at the inception. of he ponfract aoyarded to you and EVELY six (6) months for the duratlon. .
of the confract and l . -
g. To provide the Comty with a notifcation of any job opering in your Dusmess at least
fve (5) days por o exfher filting fhe posIhion or nitiating aprocess to find a

replacement for the posttion; and
7 Tomdea good faith effort 1o consider Fndson Comity residents for_anjf VaCEnCy.
terms of the First Sowrce will resolt in & fme and/or debarment by

A Failure to adhere 10 the
it the Comnty and compensatory damages.

you from demng business
CES CONTRACT SHALL BE SORFECT TO THE TERMS OF
CE AGREEMENT OF HUDSON COUNTY, .

e



GTRST SOURCE AGREEMENT

The Fist Source ‘Agreement Tot ceermitment, Teferral, and placement 18 between the
Commiy of Hadson, Newr Jexsey, hereinafter referred o 88 the “Commty”, and _
hercinafter referred to as the “Fmployer” Undes this First Sonrce Agreement, the Broployer will
g6 the Connty as iis frst sOTICE for recrdfment, seferral, and placemert of new employees. The
erforcement of the terms of this Agreement o0 behalf of the Connty will be through the Division

of Workforce D evelopment 1 the D epartrnent of Farmily Services, herematter referred 0 28 thes

«yWR”. The DWB will wilize a Cenfral Applicant Registry (CAR) to mventory available jobs
- ond match Hudson County resident job applic '

ants with those jobs-
NOW, THEREF QR¥ the Employér and Commty agres that
I GENERAL TERMS '

s The Connty wishes 1o asswme confinting employment opportimities for

economically Tispdvantaged and other —esidents of Hodson Cotnty wyith any

Tmployer who has eceived a coniract with fhe Comty to provide gervices fo the

(ovmty and which has a place of buginess within a radins of fify miles (50) mites
. from the Conmty sifces located at 567 Pavonia

Avenne, Jersey City, New Jersey,
hersimafter referred fo a8 the “Radios”™. Tovard that end, the DWR will cause to

be created a Cenfral Applicant Registry, hereinafter referred to a8 the “CAR” 1o

smventory available jobsand match County resident job applicasts with-those jobs.

b. The Employer wishes 10 1S the Cormty as a first somree 01 recruftment and
eferral of new eroployees for operating, securify, nienzmos, and menageraent
personnel gmployed directly by the Employer, 1o perfomm the services comtractsd
for by the County and m the case of 2 “Tyeve]opment PTo] ect” any such personmel
pszmananﬂy agsociated with Frmployer' s development project, Who 2re employed
by amy sexvice, maintenance, secirity, OF management agent or independent
contractor engaged by the Employes, whether sach position be Fal}-time, part-iome

or seasopal. ' '

o The WDB will provide ernployoent secrtment end referral services tothe,
Fmployer subject 10 the limttetions set oul in this agresment

d. TheEmployer shall provide fhe County with a list of

of the emmployees of the
| Cotractor at thednception of the Contract and eVEzy gix (6) morths thereafter for

ihe duration of the Coniract wiich st the Bmployer

accn:aie.

chall certify o be trme and

‘&, This Agresment <hall take effect wpon #he award of the Confract 0 #he Brmployer
by the Cotmty. ' .

I RECRUITMENT

o The County and the Baployet apres thet for the
«(gyersd Positions” meinde &l of

purposes of this Agreement,
the E‘m@loy@:’s job opemings comiained within



by new enployess.

i Toast five (5) brusinsss days priorto e

C. '_I‘hisﬁc‘fiﬂcaﬁoﬁ to the WDB shall el
. description, the job

ihe Radfus, which are ceated as a Tesult o iriternal promotio

ns, terminations,

and{oT EEpANSIOnS ifhin the Employers WOrkinIce, and which are ng:mally alled

filing of the posifion, ATROTCIDE OF
pivertising or notifyIng ay private exnployment 0% ceferral agency of the
ailability of 2 Covered P osttion(s) (hereimaiter e " Advance Notification
Period"). The Pmployer will notify the WDB of 1fs need '
Covered Positions. The Bmployer shall esfrain from
adverdsement of sach position(s) during

for new employees 1
m&-momcement or
+he Advance Notification P eriod.

e, at 2 mintmou, the job fitle, the job |
{ocation, the number of employees peeded, the rate of PAY, the
fours of work and the ‘hiring date for each type of posifien to be filled. The job
description shall include the miTitmom qualifications for the position, I .
quantifiable and objective terms in oxder that the WDB can refer quelified
individuals to the Faployer. - : : :

Job opentngs filled through intizaal proraotions from within Bmployer 8
rorkforee shall not be referred to WDB but the job vacated bY the
promoted/ s ansferred workers wilt be referred-

L REFERRAL

s The WDB will pre-screett applicanis in acto

. The WDB will refer qﬁa]iﬁe& applicants to.the Broployer

_ The WDB shell aifempt to cefer taree (3) q[la]ﬁ_lﬁd applicants for &

b alance of the Advance Notice Period-

rdance with the qralifications hsted -
by the Employer, Pt will make no ropresentations as to applicants abilities OT i
q&mﬁﬁcﬁﬁom.' .

in Tesponse o the
chall be T accordance
{he Brnployer. :

notification of the need for new emproyees. Such referral
with a schedule agroed upon. bY the WDB, and

_ ach posttion.
Higted Tn fhe event that the WDB believes that it is smable to wefer quatified
candidates for snch pos-'ztion{s) within the Advance Notice Period, it chall 50
:nform the Bmployer fherehy weiving the obligafion of the Employes 10 reframm
from further ATNOTMCEMETE OF ndvertisement fo fult such posttion durmg the

The Employer shall interview qualified applicants referred
assist the DWD In 3t pre-sCreSming Frocess by providing
referred by the DWD. :

by the DWD and shall
feadback B ApplicATES

v,  PLACEMENT

a The Bmployer shall ek all decisions on TN

NEW EmplOYess. Nothmg

comtained ) f:&in chall be constoed 10 requie the Eorployer O &0 SETVICE,



. maintenauce, SECUTEy o raanagement apent or independent contractor engaged by
+the Bmployer i hire any individual cendidate refemed by the WDB.
. b. Wothing contained herein shall prevent the Brployer from filling ob vacancies or
newly created positions by transfer ox promotion from ifs existing staff or from &
. i of qualified applicants maintained by the Tmployer without having complied
with the frst-somee procedures. Provided, however, that the Employer shall give
consideration frst to {hose applicants in the CAR or qualified applicants

previonsly referred by the WDB pdJor those other applicanis who are County
tesidenis. ' ‘

o, The Employes shall report s decision to the WDB to fiire o not hire individuals
_oferred by the WDB. ' ' -

d - Afterthe Employer has selected its employees, the Commiy shall notbe’
_tesponsible for the eraployee's actons and the Bmployer hereby releases the
(ounty from any Hability from the employee's actions.

v CONTROLLINGREGULATIONS AND LAW

a The Bmployer will not Jiscrminate agamst 2y applicant for employment
hecanse 0L TcS, religion, age, handicap, colar, seX, national origin, citizenship oT
political athliafion. . o

b, The Employers shall incorporate the provisions of ik First Source Agresment I

A1] coniracts, agreements and purchase oxders for 1zbor with amy serviee,

mATtenARCe, SECTTIY management agent o7 independent contractor engaged by
{he Fmployer whose persarmel will be permanenitly assigned to the Bmployer's
development proj ect and shall obligate such independert contractor to comply

with the frst sowoe procedures described herem.
VL. ASSIGNMENT, MODIFICATION AND TERMDIATION

s Bmployes agrecs that s Agreement is binding on ts suceessors andfor assigns
ot the fermination of the underlying comiract :

b. ‘The Comty end fhe Employer may mminally agres to modify this Agreement in
writing m ordsr t0 improve the working retationship desrribed heren.
VI PENALTIES

o Tailmre to adhere to the iEms of fiis Apreement chail restlt in a fine of $1,000.60

for the frst violation. Any £rther violation shall esult in 2 defantt In the terms of
the comiract, and stibject the contractor o Tl penalties permitied by New Jezssy :
Law, incnding, bt not fimited o, debarment, and compensatofy Gamages. ‘

b. Any fmds oollecied 28 o resglt of 2 violation shall be deposited Info an aCCOTIE &8
" dsterined by the Hndson Coumty Dizestor of Finance b2 used for the
following prrposes:



. Housing e Homeless
-1 Drivers T jcense Registration Program
. fhaEzpﬁgeﬁlentPIogram .
| ymL CONFLICT o

'a Ta the evexit thet any of the provisions of this First Source Agreement conflicts
with the terms of another existing contract ihe employer has wift amother public
entity having an agroement similar to he First Soures Agreement, the obligations

' imposed fy this-Agreement <hall be secondary to the other existing coniract
Wotwithstanding e foregoing, the

‘Vendor shall have an ohligation to both notily
. $he Commty of any job vacancies, and 1o supply the County with copies of
‘ Ca;:iiﬁad?aymﬁ Records. ; . :

b, TFthis Agreement conflicts with any federal, state or local laws or regulations, the

lawr or Tegulations shall prevail. If s Apreement conflicts with any collective

barpamEmg agraamsﬁt or pre-existng <written personnel policy, the collective

barggining agreement of pre-existing wiitten personnel policy shall prevail. To

the extent possible tmder sach laws, 18 grlations; collective bargaining agreerrients

or persomnel policies, the Enployer agrees 10 follow the procedures outlmed I
fifis agrecment - :

¥, CENIRAL APPLICANT REGISTRY

The CAR isthat mamtEmed at the Fudson Comnty Division of Workforce

Deyelopment, located on the 6% floor at 257 Comelison Avenus, Jersey City, NI
© s phone nwmber is (201) 420-3000 ext. 2057 | ‘

x SEVERABILITY

TF any provision of this Agreement is fomd fo be unlawhul, or 18 struck down by &
et of fhis State apany Stats, then that provision will be considered null and -
void bt the other provisions of fhis Apresment shell.Temain in full foree and
effect :

PRINT NAME
DATE ' ‘ - R

 Appendz



FRST SOURCE AGREEMENT.

Vendor Traformatiol

“Name of Compaty:
Address of Company-

Address of il Company Tocations:

Contact Information: _
- pame of Contafst‘? eTSGIT /
Address of Contact Pezscm. //

Hm?_ﬂ Address of CoﬂtaCLPeIson, e
Nrznber of Contact Persom: -

Fax

Appendix



FIRST SOURCE AGREEMENE
Vendor Cerﬁﬁciﬁon
the attached hereio ar® the

cations listed on
.r.‘i1 5 2 if

 Thereby cerify nnder oath that the individnals pamed on
carrent employees of my company- L alco certify that the list of commpany 10
the vendor information cheet contaims a full Tist of all company: locations- 1 am aware
 the within certificetion s willinlly false then T am subj ectto pumshment. ~

 Sigoatue
print Nams and Titler | |

Dated: - ' _ | .

Appendix_
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STATEVENT OF RECOGNITION ATD COMPLIANCE INTENT

HUDSON COUNTY ORDINANCE NO. 28952010

: VNG WAGE”? :
e f ANDATORY MINMOM HOTRLY RATES OF PAY, VACATION DAYS
7 AT HEATTH INSURANCE EENERITS”

Procguant to the PEOVIEIDDS of BEndsen Covaty Ordazmcs MNo- 789-52019, ¥ not eecinded by Section ¥ ot the
Orffmzmes, the followmg i, pay and benef® st o provided o el “Ceryice WORGEE employed by
vendors, confractors and boomizaciors who provide WOk to e Cousty of Hudson “Service Worker” I &n
ndrvidal Who provides services, as the fean IS commonly tmderstood, a8 opposed to providEg mods, and/ox
comnodifies. ' .

'A_ccuxdingly o coversd employes 1S 2 wervics WOLKED perbomng services for @ venfor, comiracior O
ciboomtractor who or which provides services 0 Hrdsont Conmiy- : T

5y sobaitting s Bid or by submiing s

proposal yoil or on FO Lehalf of 2 company of fion agres the
" plowmg. '
 ndiymuse Mo, 289-5-2010 asit s sitached o fhese B x Broposdl doomnenis m/or as s o
FHio with the Clerk cithe ‘Hndsen Coauty Board of Chosen Frecholders Fndl avalabietor priblic mspectiom
fias beenTead i Tmderstond withomt exception, md

itz terms will be st In eVEY patticalar
. T mwrred this-comiract all covered eployess chall Tecefve at 2 DI
(a) For fho peripd Tuly 1, 2019 rromgh, Fums 30, 2028 an howtly wate of pay vibich Is fhe grester of

314225 or 008 Trmired fifly permat (150%) of fha Rederat Minimum Wage e trmo the comiract

12 hid orrencvred orpruposaf}s rectived (fhe "Bass Howly Living WD)

For fhe period Fuly 1, 2020 firongh Teme 30, 2021
$1529 ar one hrmdred Gty peroent (156%) oftbs E
isbid or enewed or roposels received (fhe "Base

m v wate of pay vehich fsthe gredter of
aderal MEntmmen Wags ef{he tirpe the corriract
Tourty Living Wags") :

Sophe period Toly 1, 2021 forongh Jme 30, 202 n Doty sete of pay which i fhe groater of
%1620 or ons Trmired fifly perests (150%) of the

&) of Federal Mimmmm Wage atthe time fhe comiract
i5Tad or enewed o propbsals receTved {the “Base ey Living Wage”) -

Ror the pediod Tuly 1, (27 throngh Fune 30, 2023 a0 hotely rate of pay whish is the preater of
$17.2% o one Tmred fifty peroent (150%)

of the Federal Mintmm Wage at

v . the Hme ths contract
15 Hid or renewed or peoposils reecived:-(fhe “Base Houdy Tiving Wege)
T fhe pedod foly 1, 2023 throngh, Jame 30, 90724 zn homly =t of pay which is te greater of

$1825 @ omp himdred iy percat (150%) Ethe Federal

WMot Wage 2 the time te coiTact
e hid orremewed o TEoposals received (the “Base

Hor&sfliﬁngw%o—s’"‘j
For the pariod Ty 1, 2024 Hroneh, Fme 30,

o5 e howly saie of pay viish & fhe greater of
$1025 ar one Irmored Ty peest {(150%) of

' +he Federsl MinTmrm Wags i the fne the comitect
35 i o reneveed or Propa nzaceivad(ﬁa“BasaEwﬁiﬁvthegé’) '
Durng e e of YO cnmtrack o Ty TEewal YOu Wil

e regrisd i orarpty with the Tiving

(5) An cmmal peid vacation o e ©) iy o scavios wirkess shell be paid m borly sfipend ozl
o two (2%) QfﬁaBaseEGﬁylivﬁLgW@ (ﬁw“ﬁm—iﬂfaﬁmB@a’fﬁ; wnd



(6 Medical beasfis shall be provided ty e exsiploger for each service worker wibin oinely
- (90) days of g o fhe SeTvce workers shall be paid &= homly stipend equal o {ypeniy poreent
(20%) of fhe Base 1iving Wage {fbe “Houly Medical Bensfit™) . :

(@ Eis the intention. of fhis Ordinance hat fhe level of medical henefits provided BY & vendor,

comtracior or subeonfracior 1 2 service worker be of a {vel so fhet the preminm cosiE PEF BEIVICES
worker be equal 1o o0 DOTE fyam fhe Honrly Medical Beneft pro-raied on an homely basis. Tnthe
gverd thet the preznium costs per qervice worker is less then the Toudy Medical Beneft
addition to any ofher Yeneifie of payments made 10 2 SBIVICE

sribeoniractor shall pay the servcs worker on az hondy basis
Wedical Beneit and the amorri paid for the medical benefiE-

“then In
worker she venfoz, copiracior, O
i difference between the Hourky

The successiul Bidder has a contiming obligation to comply with Ordinanes No- 28952019 and
complete the aiached Living Wage Cpmpliance Ceriifcation, on the Grst dzy of Bebrizary, May, Angust and
Wovember for the duation of fhe confract and foreerd: this 1ivimg Wage Compliance Certification to Alpin SF7is,
Hudson Cournty Low Depurfmetit, 567 Paporin AP, Jersey City, New Jersey 07306,

T mdemsiznd fhe provisions of -+ ance Mo, 289-5-2019 and agme @Y 15 comply Wil fho p_mvisi;ons .
withont excepiion. 1have ead and mderstnd Se

cion. VI of the Ordnamce which mnommees “Remedies for teach
b the Living Wagp Orlinsnce” . . : i

COMP ANY NAME: : SR -
SRRSO MAMEAND T - B S
TITLR PRINTED: _ : _ ] _ ‘
SIERTATURE: L -

DATE; - | - )



ROARD OF ST FRAEACEDERS {\{\

\ T
COUTY R HUBSOR T

‘ © QRDINANEE
0. G -A-201T - ‘

O Moo of tﬁraég’ié&f ]
Secamded by Breslder 11iG ey

AN ORDIRANCE ATENDE{EG ARFICIE 1T OF THE
HURHSON COUNTY ADVERISTRATLVE £O0E
TO.MANDATE MINNUM.. SURLY RAEES OF PAY, VACATION
| BEFEFITS AND CEATTH BNSURANCE BENEFEES

| BOR CERTAN NOR-COUNEY EVPLOVERS PROVIDING

: _ SERVICAES TO THE COUNTYE :
. BE I¥ ORiATHETY BY THE BOARD OF CHOSEN.
rREEHOTLIERS OF THR COUNTY OF BODSOR, REW FERERY AS
FOLLOWS: | ' - :

. WHEREAS, the Stair of New Jemey bas arrnded NISA 3411
5 velative fo the egpblishment of corizn EEEIHL WA e, and,

| EERTAS, by fis ferme, the ciied legsation dioeks 5ot probibit any
political subdiyision of the Stae (mrindme Somies) fom dopimg
prmicing Tio a;u;w:mﬁ,agtabh@mg standrrds Tor

reoplations of Tiles, 0F
vidors; conjraciors Zmd sobooptecios of the ‘pofiical sibdvsion

iagazo%ﬂgigséﬂazwagdmiﬂandgzﬁer;mjﬁa‘imsaf ichis fo the

ernployes of suck yeadors, contracioms #d subeoatraciors; and

WHEREAS, it is fuipostant o fhe bealf and weifre 6F dll residents
of Halson Comnty that all working peopls are paid & Wags that enabies fhem
to i thesr Exmifies ok of pOVELY, and’ -

| WHEREAS, the sbsence of Tealtls beachts ofen tamses boib
economic and emotionzl hariskip fo workers and Thet families dormg mes
of liness; and :

WEEEEAS, i Health ind wellbeing of wirkens ind i sir Tailies
e, oy serking ompons wiich 2llow orkers fo Tave quality
TEmra it a8 3 corpiemnent & theip workcday, anfd :
healih hensii asﬁgﬁmfzm"«ﬂm ot i g cimate of steas =d

sty o OREE e they povide BEH Finea o e Connly; and

WEEBEAR mimy SRS

eployess nd thelr Toorlliss both

Stz Fve 5 GF D0 ciow The Doy BoE;
=t -
FEEREAS, fie prymet of sh SaleguEs comprEy st 2nd
e e I negEiTEy s e gy of cerwize i fhe Comdy 2o
the pablic by Frpeg Tagh TEROWE i Shete

by i the WOTRoS, 28 A

-,



. economic development needs of Hndson Connd

 WHEREAS, the Couty awards tExpayer ftmdad confracls @
" huigtuesses, SO of which subeomiract 1 other brsinesses 1D povide,
) SBmicﬂtothapnb]icmdtq County govmsm:and ‘ .

. WHEREAS, a Comiy p licy to promoto the creaiion. of Tiving Wage

jobs that provide adequaic healih benefis sl Ieime fime o workes
 complements other. Cormty PIograms imeil at mesting the employment and
uniy and 1t cesidents; and

| HEREAS, eosurng Tl bugmesses  melEing sbCODITACIOTS
retammed by those businesses  bepefiting from County fimds promote-the
creafion. of -jobs, which pay a Eving wegt; provide reasonable- health
benefits; and afford seasomable leisure tme 1o their employees, ¥ i

the shility of residents I Tindson County end thrpughot the St 0 i
solfsuffidiency, detrease ECONOTIC herdship in the Conrdy and Sizim, and
redoce the need T the faxpayess it fond social services iD. provids
supplementl sappot for fhe enployees oflocal snd state bosinesses; and

WHEREAS, 1t is the priposs of this policy o eAsure that businesses
and subcontracios benefiting foom EEDETTT frns provide ther EDIOYEES
with 2 Tiving Wags reasonzble heali benefits; wnd adequais 1gigmrs Hme,
s redomding to the wwelEare and best Imieesis of Bndson Comiy and IS
regdenis wiole Dot TOICES

( onebly burderng vendors, -contyaciors and
eohcomiTactors; and -

WHEREAS, the Comnty TeCOEIzEs that from fms ﬁzneﬁeﬁvialg
wage benellts el by thiz Ordmance nesd o be pjusted fo Tefect
chenges tn fhe cost pfiving. o

SECTIONT

 Pomuentip fhe provision of the Bndson County Admimsirative Cods,

Article 17, “Confrecis smd Prechases,” the sollowing mmImmn Pay anil

Yenefits Tequiremens IUSH be comphisd with by yendors, comiractoss, and
srheOniTACtOTS Who provide service workers by oomtract jo the Comity of

. Frndson. For pmposes rdating to s Ordmenes, 2 “oervice worker 18
deniified as an medividnal who provides SErvIces, &8 fhe ferm i commenly
dersood, as ppposed i pm?i@g‘gmds andfor commOdiies.

. SECTIONI

For puposes OF g Orfinmncs & covered CpIOYeS
wcﬁﬁgaimgs@cas forz

i5 & SEVICE
vendor, comimeeiot O S
provides SETVIOSE I the Comiy, '

SOMTACHTT W
SECTIONIH

Sch sesvice workess Who Work At VEnons Cormsy of Burlsen work

e anil/or prsaaD 10 SEVCS CORITACES i the Courdy, of Bntson mder

mﬁ:ﬂm«mgptymbmai‘&
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Proposals recefved (fhe

Wox the pexiod Joly 1, 2018 fhrough Jmme 30, 2020 =

horedy rate of pay ¥ Tk fs the greater of 31429 or coe
Teemdred Ty percens {150%y of the Federal Minfaoon

“Wage ut the Hme #e coptract & Bid or reneived 0T

“Base Hourly T iving Wage”)

For the perfod Joiy 1, 2020 fhrough Jmme 38, 2021 =n
howly rafe of pay W ich i the greater of %1535 or one
huendred HEY percent (154%) of the ‘Bederal Winimem
Wage at the fime fhe comis

ot i bid or rengwed or .
proposais receiveil (The “Base Howdy 1iving Wage™} ’

Tror the period July L} 50721 fhroagh Jume 30, WL =
hourly Tate of pay which is the greater of £16.%8 or one
“humndred Tiky percE

wt (150%) of the Federal Minimom
Wage at the fime the comtract is bid or remswed or
propesals received (fhe “Base Homdy Liviag Wage”)

For the pexicd Juty L 2022 {hrongh Tme 30, 2023 an
honrly rate of pay which is the greafer of §17.20 ax one
ramndred ffty peccent (150%) of e Federal Miaimmm
‘Wage =t fhe fme e confrect s BE

' 7d or remewed of '
proposats received (e “Base Hpﬁr}ylivmgWaga”)

Tor fhe period Juiy L 2§33 fhromph Juue 30, 2024 =
hourly rate of pay which is the greater of $1829 or ome
jméred Hfty percent (150%) of the Federal Mirimiws
Wage at fhe time the comtract 35 bid or remewed of
propossis recever {the “Base Homely 1 sving Wage™); And

For the penod Sy 1, 2024 -frensh Fmme 30, 2025 an

howrty rate of pay which is the preater of %1929 or ose

{mdred iy percent (150%) of the Federal Minfrmm
Wage af the thme’ the comtract 3 bid or Tenewed ar
propesals recerved {the “Base Hourly Living Wage™); anfl
Ars el paidl vacation of five (5) days o-Day the sarvice:
veorer an howdy stipend pqual fo Two percent (%) of the .
Base Horply Living Wage ffhe "Hemiy 'Var:aﬁoﬁ
Benelt™); znd '

Modfical benlits provided by e employer for each
smployes WD wimety (00) days of Hiring or pay - e

service worker an bowrdy gitpend eqaal to tyeenty percent
(20%) of the Base Tomdy Living W

age. {fhe “Howly
. Medficsl Bensit)- .
T iz the ideion of e Orcinangs that fhe lovel of

mﬁﬁcﬂb@ﬁﬁsgﬁﬁ"ﬂﬁhya“@éﬁl commRcinr of

heomiraciar B asmicawaﬁm'baﬁfalavalscﬁmme
gﬂmw@?ﬁmmﬁmmamﬁ
ﬁﬂ%?ﬂﬁflﬁfcﬂ‘ﬁ&aﬁim{m‘mmh@y

o COSTS PET SEIVICE
WﬁlﬂS'ﬂ:@%MMﬁB@;ﬁh@h
pdfiion o &y @Eh@ﬂhtﬁ:gﬁ}?ﬂﬂm&éﬁma
service woeker the vepdor, ComiTacad, Of subegairacior
ghell pay the orviee WO GR . howly basis the



Sferonee Detween e oty Medical Beneftt and the
amonmd paid for e medical benefils. '

SECTIONIY

s At

A At the time the County awads & comtract to 2 vendor the veodor

~ shall fromigh the County with the per cmpioyee premimD. COst g

pays to provide medical benefits for 7S employees The preminm
cost shall befhat paid fof gingle coverage.

B, At the fime the conffact i awarded and on 2 quarterly Dasis
thereatier (Tg:mﬁljflSﬂ“, Ty 15™, Angust 15%; and November 15

+he vendor shall spply 0T those employees who perfort work oo

the Comunty comract the mames of s employecs pecforming the
© wode, fhe howly Wage paid to e employees; the mumber of
vacetion days provided to those empleyees of fhe Tintely vacaiion
beneft paid fo fose employess; prool of medical benefl cOVETRES
provided o hose employess or, e Houwly Medical Beneft
provided to fhose £TployEEs.

C. The reporting shall be o Sorms sapplied by fhe Comiy 3t the ime
fhe comTact 8 mrdei

. All vendors, confractars OF cobcontraciors govened by the forus of
fhis Ordmance s‘hzﬂpogtizlagcmiﬂmtplam or places of
erployment, I a comspienons placs o places 2 fen, o be designed
i defivered by the Conity, witich clesrdy weilects the ferms of fids
Orcinames in English and Spamish.

BEn addEhon fo fhe pOSHE of @ Hpn of Bpns in the workplace or
workplaces, 118 recopmized that some covered Employess WaY Dot
repplarty visi sach workplaces. Acorimgly, all employes chall
orovide ip fhefr employess + notice i a Form to be supplied by the
. Comty that describes s Ordinance W plain l2ngnage snd m both

Engfich and Spanmsh The nofice shall be dismb

wied o and signed

by all employess performing woTk pusuznt o Servacs Coniracis
with ihe Comaty. :
SECTIONY

Arry vendor caiiracit Ot sobeopiracior Who i5 govemsd by the tems
ohlipation ip proviés medical bensils,
. pn Doty Maedical Beneftt paymeTL, armal vacaion, Of m Hourly
| Vacstion Benefii i a7y EIpIOYES who 15 pad a0 homly R of pay of

2t \east fires mdred pavent (300%,) oiibe Rederal Minimm Wage.

Dfi‘bisom'ﬁ&‘aﬂfﬁshﬂhﬁvaﬁs

Recinded from the proviEons of this Ordinencs shell be (1) &0y enfity
who ﬁma‘m@i@nfmmm@a?ibﬁcm
;mmmbymcmmmm@m sndfor
TIOYTEmS estahfished by the Stzie of New Jescy; (3) &0 Extily Who
Tecoives Tmbng by WEY ufmbfgmmmﬁmc:}mﬁﬁ

y “Blguk&m:"mﬁsrmﬁaibytem:aé(ﬁi}my



* sopploment. the general operafions of the exfity sn opposed O
perfornrng & specific comfTect awrarded by the Couriy.

CCECTION VL

Remedics for breach oF the iving, Wage Ordinancs ghall incindes

(&)’ Restitrtion 1o erployees forumpaid wages-

®) Suspension ‘of paymenfs auier the cooiact il
Testmion For nnpald. wages 1s made.

(e, Termination of the comiract i estifution 18 not wade. :

(@) Debarment from cantmcting with the Comty shonld
Lesiimticn not be made and the confract 15 tepminafed.

Debarment shall be prrsuzntid the provisions of 1L SA

A1 14 mnd may De for up o five (5) years-

CECTIONVIL

Refective Fuly 1, 2019 theprevions Conoty
nacted on, Bebrmary 77, 2014 (. 101-2-2014)
04 (. 364-5-2014) refered o sobs i

Tiving Wage Ordmanee 25 -
and zs amended on Wy l,
v hergin a5 the “PTEVIOUS

7 ZWW@&@@@&&@M@?&;
contraet, All of the terms ;md provisions of Be Previons Living Wage
O@m&ﬁu@gﬁmﬁm%ﬁwﬁm&mmmaﬂaﬁf&rﬁms&

venders covered by the Provions Living Wage Orfinsnce.

SECTION VI

e

The terms and condifions of tiis Ordfinance shall be prospeciive only
' and shall not apply o @y confract anthorized poior '
s Ordnmnee. Nor shall tinis
contract renewal nclnded i 2
ofilis Ordinanes.

1o the effective date of
Oydinence apply during ihe pedod of any
conteact anthonzed prior o fhe effective dais

. f .
Csﬂu;:ﬁmwwﬁuthﬁraqmgﬁs of this Ordinznce shall be waved
for Ay venior, CONTECIor Eﬁ.submﬁmcﬁIIm&nﬁyuﬂ_dﬁt cmirast wWith -
ﬁa@@ﬁﬁa&ﬁn@c&y@ﬁﬁoﬁmw&&ﬁam of . aostmy
“homa Gde collective hapETmg agresment . place st the d=te of ibe
erackmere: of TS D:cﬁmca,g:und@dﬂzﬁiaﬁ

_ partics T the existing boxa
Ads coliective DArgemng ag@ﬂmgbc&ﬂiedﬁzufﬁaamﬁﬁiof'
itfs Ozdimance 225 to 5 waver of i spph

spplication of ihis Ordmemcs
Eﬁﬁv@f@mm&&uﬁﬁemﬁﬁawﬁaﬁwb@éﬁg
mﬁﬁm@ﬁm@@aﬁsﬁaﬁﬁh

SECTIONTX
Commenting o March 1, 2025 i every fwes (3) yaarsmaasfﬁ

s Commy Bxoraiive zad the Coonty Board

of Precholdem shiall review the
Bese Howly Living Wags © ApierTome



3

v
4

fmposed by the torms of this Ordmance shall be adjisted. T pecformg that

sssessment as mundated by s Ordipznce the Comaty shall consider and

revipw among other oot +he Consrmer Prics Tndex for Uban, Wage

Barners and Clerical Workers published by the Timited Stetes Department of
Tabar for the New York, Wew YorkNortheastern New Tersey area for the

sty six (36) moonth peried smmedately preceding Ay EVIEW.

SECTIONX

This Oscfimznce shall take effact on, Toiby 1, 2019 and shall yernam T

£l Soree end effect Tmless modified or rescinded In the event that any

. poriion of this Onfnances isvalidated by an oxder of a comt of competent

 msisdiction, fhat oxder shall notin eny way efiect the yalidity or effect of the
emainder of this Ordmznce A ;

Teis beashy mﬁgiamaamﬁmwm@mmmaﬁ: iees of fhe Comty
of Fimvison heddt mﬁm%&sg of Ao, AD-7019, hefrgirg v Tmag adopied
itk ff mmbmmﬁngmﬁm;{mf e and /) e nemtive

' st
The Swegrms Dfa'ﬁ:xacth.«-_v'-'—m__\h‘btm&ﬂ? pﬁ:"ﬁﬂ?ﬂbmﬁsl\;ﬁ@j’ | e s
e —————————
Daiek AD I . Cramiy Breertive -
Somse Tzw Diperiment

iR
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' APPENDIX I
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ployes or apphicant & esmloyrent becabse of age, tacs, orecd, eolar, national origin, auctsiry, |
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APPENDIX K .

DISGLOSURE OF INVESTMENT ACTIVITIES [N IRAN FORNI

_ STATE OF NEW JERSEY :
\EP ARTMENT OF THE TREASUIRY - DIVISIDN DF PURCHASE AN PROPERSY
A WEST STATE STREET, P.0. BOX 230 TRENTON, NEW JERSEY §B5725-0230

D SOLICITATION # AND TITLE:

VENDOR NAME:
Pursuant o NLS.A 523257, ef seq. (PL 2012, 625 and P.L 9024,-c.4) any person of enfty thef subemits a bid or prOpOSHE O otherwise proposes B enter info or Tenew
. & confect must cerdfy hat neither he person e enfily, nor any of s parents, cubsidiaies, of afiifates, s idenfified on the New Jersey Deparimentof he Treasury's Chapter
o5 kb as & person o erfity’ engaged in ivesimert  achviies T iran. The Chapter 25 Tisl i found on fhe Division's  websits a
h‘fcus'.ﬂww.sta’ia.n'.us!'tfaasuwl urchasslpafiChanter25 istpdf Vendoms/Bidders mist review fis st prios to complefing the below certicaion, 1f the Director of the -
Division of Pumshase and Property finds & person of entity fo be In violation ofthe Taw, she shal take gclion 28 may be appropriate and provided by law, e or confrach,
including but not Hrpited to, impesing sanciions, secking compliance, recovering damages, declaring fhe parfyin efault and seeking debarment o suspinsion of the party.

CHECR 1 AR A = e

CHECKTHE APPROPRIATE BOX

. i ;;erih'y, puisuart o HLS.A 523257, el seq, {PL 2012025 and P.L 2074, o), sl neither he VendorBidder e ebove nior any of 15 narerts, subsidissies,
or afifates 75 Ested on the New Jessey Department of e Treastry's Chapter 25 Vst of entifies defersined b be engaged i proibied achvibes infram,

OR

{ am unabls to carfify as above hecalse ﬁe VendorBiddar andJor one of mare of s parerts, subidiaries, o afiates s lister on the New Jersey Dépafa‘nem of

e Treesury's Cheper 25 List | wil provide a detailed, sccurate and precise descripion of the acfivifies of the Vendor/Bidder, or one of is parents,
subsidiaries or affilates, has engaged in regarding investment achvifies in iren by gornpleding the informetion requested below.

£nfity Engaged in Tnvestment Activities
Relafionship o Vendor/ Bidder
Descripfion of Ackviies

Duration of Eng age%neni
Anficipated Cessafion Date

. *Aftach Addr’ﬁanal Sheats If Necessary.

. . R CERTIFIGATION

1, the undersigned, ey inal! am autnozed b execuls fhis sertiicaion on behaf of the Vendor, thet ihe foregoing irforiafion end any afichments heseln, fo fhe best of my
knowledge are frue and complete. | acknowledge thet e State of New Jersey is relying on e informaion confined hesein, and that fhe Vendor s {nder acomfining obfigation
s the tigke of Uiis cerfiication through the complefion of axy contraci(s) with e Stafe 0 oty the Staie in wating of fmy changes o he irformficn conteined hergin; thetlam -
aware that s a criminel offense fo ke a Teise siatement of risrepresentafion in fis ceyifficaion. If | do s, | may be subiect o crimind prosenaon upder e taw, and i wil
concinfe amatial breach ofmy contraci(s) with e State, permiting the Stelefo declare any coriract(s) resulling from this cerificalion void and tneroreable.

-

Sighatne ’ . . . Date

Primt Name and Trﬁé

PP Rev, 12432024



N et 4

- - State ol Pein Fergep |
vpme D MURPHEY o DEPARTMENT OF THE TREASURY . FLIZABETH MAFER MUOIO
Governor o - DIVISION OF PURCHASE AND PROPERTY Stafe Treasurer
- - OFFICE OF THE DIRECTOR ' :
) o . 33 WEST STATE STREET
SEELA Y. OLTVER ‘ .0 BOX 035 '
1. Governor, TRENTON, NEW TERSEY 08625-003%
- Ttps: /. njstart.gov
Telephone {609) 262-4886 / Tacsimile (609) 084-2575

MATIRICE A. GREFFIN
 Acting Director

The following list represents entities determined, based on credible informafion svailable to the public,’
fo be engaged in prohibited activities in fran pursuant fo p.L. 2012, .28 {“Chapter 25™):
1, AX Makina Lid.
2. Amona .
3, Bank Warkazi iran (Central Bank of iran)
4, BRank Melat -
5, Bank Mefi iran
5 Bank Saderal PLC
7. Bank Sepeh
g5 Bank Tejarat . .
9. Chinainfemationd United Pefrolern & Chericals Go., L. {Unipec)
10.  China Nafiongl Offshore Oil Gorporation (CNOOC}
44, China Nafional petroleurs Corporation {CNPC)
49, China Nafional United Oil Corporation (ChinaOf)
43, China Oiffield Sendoes Umfed
44, China Petroleurn 8 Chemical Corporation (Siﬂogec)
45.  China Precision Machinary import-Export Corp._(GPM\EC)
4. Indian Ol Corporafion l :
47. ¥ingdream PLG .
48, Nafiran ntertrade Gompany (MICO) ~ ~ - Lo )
4y, Nationd lranian ‘rarker Company (NITC}
o0, Oil and Natural Gas GCorporafion {ONGC) .
o4, O india Limited '
72, Persia \nernational Bank
o3 Peirclens ds Venezuela (PDVSA Peirdleo, SA) -
24, PatroChina Compamy, Lid, a . -
95, Sameh Azar Tajek Co. {BATCO)
. 9. Shandong Fin e Maching Gompary, Lid.
77.. Sinohydre Co., 1id.
ng. 5K Energy Co. [Ri:8
29, GKS Venfures
30, Som Petral AS
54, Zhuhd Zhenrong Gompany

List Date: January 18, 2022



APPENDIZ L

A CRNOWLEDSHIINT OF RECEIPT OF CEANCES TO BID DOCOMENTS FORM- -

[
Name of Local Contracting Untt -

(Namne of Constmuction/Public Works Project) A Broject Or Bid Nombet

23.1(z), the undersigned Resp
othe following notices, evisions, o addenda o thebid
specifications. BY ndication date of receipt,
iakes into accourt the PrOVISLONS oftheno

_ tice, TEVision of addendum. Note that the {ocal wmit's
cecord of notics fo applicants shall take preceds

Fili}

Prrsuant 1o NIS.A, 40A1L cndent hereby acknowledges receipt
T of documents, adverfisement, O
Respondént acknowledges the crbmitfed proposal -

e and that falime 10 inctude provisions of changes
in & proposal may be basis for rejection of the proposal- ' -
T,ocal Unit Reference Number - : How Received Date Received
or Title of Addemdam/Bevision (matl, fax, :
pickemp, ete)

N S RAN

"——

Acknowtedgment by Vendor _ . : - :

Wams of Vendor, ‘ . ‘

By Anthorized Representative:

Rev: 8/26/14 -BE.
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> A@‘ﬁeﬁém T o Part 200 -~ Contract Provisons f@'r Mon-Federal Enility
. Contracks Under Federsl Avwards with amendments effective November 12, 2020

2 CFR Appendix Ti o Part 200 - Contract Provisions for
 Non-Federal Entity Contracts Under Federal Awards

Appendix II to Part 200 Contract Provisions for Non-Federal
Entity Contracis Under Federal Awards
Tn addition to other provisions required by the Federal agency. or non-Federal

entity, all contracts made by the non-Federal entity under the Federal award must
contain provisions covering the foliowing, as applicable. '

{&) Contracts for more than the simphified acquisition threshold, which is the
inflation adjusted amount determined by the Civilian Agency Acquisition
Council and the Defense Acquisition Regulations Council (Councils) as

" authorized by 41 U.S.C. 1908, must address administrative, contractual, of

legal Temedies in instances where contractors violate or breach contract

terms. and provide for such sanctions and penalties as appropriate.
For N dhreshbld is $44,000. a ppropri

- (B) All contracts in excess of $10,000 must address termination for cause

and for convenienca by the non-Federal entity including the manner by which
5 will be effected and the basis for settement. '

—— - - .

{T) Equal Emgloyrment Opportunity. Except as othervisagrovided urder 41
1 CFR Part 60, 2l contracts that meet the definition of “federally ass'zsted
~ construction contract” in 41 CFR Part 60-1.3 must include the equal

opportunity clause provided under 41 CFR 60-1.4(b), in accordance with

Executive Order 11246, “Equal Employment Opportunity” (30 FR 12319,

17935, 3 CFR Part, 1964-1965 Comp., P 339), as amended by Executive

Order 11375, "Amending Executive Order 11246 Relating to Equal

Employment Opportunity,” and implementing reghlatians at 41 CFR part 60,

- »Office of Federal Contract Compliance Programs, Equal Employment
Oppertunity, Department of Labor.”




. QD} Davis-Bacon Act, as amended’ HOUS :3141-3148), When requived hy
Federal program legislation, all pnrﬂe constuction contracts in excess of

'$2,000 awarded by non- “Federal entiies must include a provislon for .
compliance with the Davis-Bacen Act (40 .5.C. 3141-3144, and 3146-3 148)
as supplemerited by Department of Labor regulations (25 CFR Part 5, “Labor .
Standards Provislons Applicable to Contracts Covering Federally Financed and
Assisted Censtruction”) In accordance with the statute, contractors must he
required to pay wages to laborers and mechanics at a rate not less than the
prevailing wages speciiied it a wage determination made by the Secre“ary of
Labor. Tn addition, confracters must be required to pay wages not less than
orice a week. The non-Federal entity must place a copy of the eurrent
prevailing wage determination issued by the Department of Labor in each
- solicitation. The decision to award a contract or subcontract must be _
~ conditioned upon the acceptance of the wage determination. The non-Federal
entity must report all suspected or reparted violations to the Federal
. awarding agency. The contracts must also include a provision for ccmplsance
with the Copeland “Anti-Kickback” Act (40 U.S.C. 3145}, as supplemented by
‘Department of Labor regulations (29 CFR Part 3, “Confractors and
Subcortractors on Public Building or Public Work Financed in Whole or in Part
by Loans or Grants from the United States") The Act provides thateach
contractor or subrecipient must be prohibited from Inducing, by afy means,
any person employed in the construction, completion, or repalr of public
work, to give up any part of the compensation to_which he or she is
otherwise entitled. The non-Federal entity must report all suspected or
‘reported violatiens to the Federal awarding agency.

{E) Contract Work Heurs and Safety Standards Act {46 U.5.C. 3701-3708).
Where applicable, all contracts awarded by the non-Federal entity in excess
of $100,060 that invelve the empleyment of mechanies or laborers must
include a provision for compliance with 40 U.5.C. 3702 and 3704, as
suppiemented by Depariment of Labor regulations (29 CFR Part ’S} Under 40

.S, C. 3702 of the ACt, gach contractor must be requ{red to compute the
wages of every. mechanic and laborer on the basis of a standard work week
of 40 hours. Work in excess of the standard work week is permissible
provided that the worker Is compensated at a rate of not less than one and a
half times the basic rate of pay for ali hours worked in excess of 40 hours in
rhe work week, The requirements of 40 U.S.C. 3?04 are applicable to
construction Work and provide that no laborer or mechanic must be required
ta work in swrroundings or under working conditions which are unsanitary,
hazardous of dangerous, These requirements do not apply to the purchases

‘of supplles or materials of articles ordinarily available on the open market, of
contracts for ﬂ'ansnortatmn or fransmicsinn of intaliimanca




-{¥) Rights to Inventions Made Under a Contract of Agreement. If the Federal

avard meets the definition of “funding agreement” under 37 CFR § 401.2 (a)

and the recipient or subreciplent wishes to enter into a contract with a small
* buginess firm or nonprofit ordanization regarding the substitubion of parties, '
~assignment of perfgfmance of experimental, developmental, or research
work under that “funding agreement,” the recipient or subreclpient must
comply with the requirements of 37 CFR Part 401, “Rights to Inventions’
Made by Nonprofit Organizations and Small Business Firms Under
Government Grants, Contracts and Cooperative Agreements,” and any
implémenting regulations fssued by the awarding agency. . V

(&) Clean Air Act (42 U.S.C. 7401-7671q,) and the Federal Water Pallution

' Control Act (33 U.S.C. 1251-1387), as amended - Contracks and subgrants of
amounts in excess of $150,000 must contain a provision that requires the
non-Federal award to agree fo comply with all applicable standards, ordlers or
regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401-7671q) and
the Federal Water Pollution Control Act as amended (33 U.S.C. 1251-1387).
‘\fiolations must be reported to the Federat awarding agency and the Regionai

Office of the Environmental Protection Agency (EPA). ‘

(1) Debarment and Suspension {(Exetutive Orders 12549 and 12689) - A
. comtract award (see 2 CFR 180.220) must not be made to partes listed-on

. the governmentwide exclusions in the System for Award Management (SAM),
in accordance with the OMB guidelines at 2 CFR 180 that implement
Executive Orders 12549 {3 CFR part 1586 Comp., P. 189} and 12689 (3 CFR

part 1583 Corp., p. 235), “Debarment and Suspension.” SAM Exclusions |
contains the names of parties debarred, suspended, or otherwise excluded by
‘zgencies, as well as parties declared ineligible under statutory or regufatory
authority other than Executive Order 12549. .

(X} Byrd Anti-Lobbying Amendment (31 U.S.C, 1352) - Contractors that

apply or bid for an award exceeding $100,000 must file the required
certification. Each tier certifies to the tier above that it will not and has not
gs_ed Federal appropriated funds to pay any person or organization for
infiuencing or attempting to influence an officer or employee of any agency, a
member of Congress, officer or employes of Congress, or ah employee of a
member of Congress in connection with obtaining any Federal contract, grant
or-any otber.award covered by 31 U.S.C. 1352. Each Her must also disclese
ary Iobbying with non-Federal funds that takes place in connection with

~ obtaining any Federal award. Such disclosures are forwarded from ter to tier
up to the nonFederal award. '




§ 200.323 Procurement of recovered materials.

A m:tn—Fed_eriiI eritity that is a state agency or agency of a political subdivision
of a state and its contractors must comply with section 6002 of the Solid
Waste Disposal Act, as amended by the Resource Conservation and %hezgvery
Ack, The requirements of Section 6002 include prdt;uﬁng: only ltems
designated i guidelines of the Envirenmental Protection Agency (EPA) at 46
CFR part 247 that contain the highest percentage of recovered materials
practicable, consistent with maintaining a satisfactory level of compé%:%tion,
where the purchase price of the item exceeds $10,000 orf the value of the
quantity acquired during the preceding fiscal year exceeded $1d,GI}D ;
procuring solid waste -management'services in 2 manner that maxlmlzes‘
-energy and resource recovery; and establishing an afflrnative procurement

program for prgc‘urementﬁe’ﬁ-recovered materials identified in the EPA
guidelines, ' '

§ 200.216 Prohibition on certain teiemmmgnicaﬁ@ns and
video surveillance services orF equipment.

' {a) Recipients and sub recipients are prohibited from obligating or expending
loan or grant funds to:

A1) Procure or obtain 4
{2} Extend or renew 2 contract to procure or obtain; or

{3) Enter into a contract (or extend or renew 2 contract) to procure or
obtain equipment, services, oF systems tha_i: uses covered
telecommunications equipment or services as a substantial or essential .
component of any system, or.as critical technology as part of any system.
s described in Public Law 115-232, section 839, caveredﬁ
te%eécﬁamunicatiens equipment is telecommunications gqulpmen’c produced
by Huawel Technologles Company or ZTE Corporation (or any subsidiary or
affiliate of such entities). D

(i) For the purpose of public safety, security of government facilities,
physical security surveillance of criticat infrastructure, and other national
security purposes, video surveiliance and telecommunications eguipment -
produced by Hytera Communications Corporation, Hangzhou Hikvision

Digital Technology Company, or Dahua Technology Company {or any
subsidiary or affillate of such entities). '



N ) T&iec&mmumcaﬁahs-e}% video sumeiiianée-se?ﬁc:es provided by ggc%{.
. eniities or using such equipment. Co

{RiE) Teieccmmgmcaﬁans or video surveillance eguipment of services
nroduced or provided by an entlty that the Secretary of Defanse, In
cénsult_atto_n with the Director of the National Intelligence or the Director
of the Federal Bureau of Investigation, reasonably believes to be an entity

owned of con*_:mlied— by, or cherwise mnnecieéi to, the gc_wemrﬁent of a
- covered foreign country. |

. {BY In implementing the prohiblgor under Public Law 115-232, section 889,
subsection (F), paragraph (1), heads of eﬁecutivé“ﬁé}fggﬁé{es adminlstering lean, '
~grant, oF subsidy programs shall prioritize available funding and technical
support to assist affected businesses; institutions and organizations as is
reasonably necessary for those affected eﬁtit’:e_s to transition from eovered

communications equipment and services, to procure replacement equipm&nt

and services, and to ensure that communications service to users and
customers is sustained.

(€} See Public Law 115-232, section 889 for additionat information.
(d) See also § 200471,

§ 200.322 Domestic preferences for procurements.

{a) As appropriate and to the extent consistent with law, the non-Federal
 entity should, to the greatest extent practcable under a Federal award,
provide a preference for the purchase, acquisition, oF use of goods, -;iroducts,
or raterials produced in the United States {including but not limited to iron,
-alurninum, steel, cement, and other manufactured products). The
requirerments of this section must be included in alf subawards including all
contracts and purchase orders for work or products under this award.

{b) For purposes-of this section:;

~ {1) “Produced in the United S‘;ates" means, for iron and steel products, that
~ all manufacturing Processes, from the initial melting stage through the
application of coatings, occurred in the United States.

{2} “Manufactured products” means items and construction materials
composed in whote or in part of non-ferrous metals such as aluminum;
" plastics and polymer-based products such as potyvinyl chioride pipe;
- aggregates such as concrete; glass, including optical fiber; and lumber,

{78 FR 78608, Dec. 26, 2813, as amended at 79 FR 75888, Dec. 19, 2814; 85 FR
49577, Aug. 13, 2020} o .



STANDARD BID DOCUMENT REFERENCE - | : 1
[FEDERAL NON-DEBARMENT CERTIFICATION
NI.S.A 52:32-44.1 (P.L. 2019, c.406)

Moets statutory criteria for certification of non-debarment by a
\ federal government agency. '

Name of Form:-

Statutory Reference:“ L

Description:

Symmary of the Certiﬁc_aﬁnn Requirexzents ﬁnder N.J ..S.A. 52:32-44.1 -

Pursuant o state law any natural persor, COMPATY, firm, association, corpozéﬁom or other entity
prohibited, or “debarred,” from contracting with the foderal government agencies, shall also be
prohibited from contracting for public work in the state of New Jersey. This prohibition also extends to

any affiliate organization(s) held by or subject to the control of an entity of that prohibited person or
entity- : .

Prior to awarding a confract for public work a local mits must obtain written. certification. from the

confracting person or entity through the form below, attesting to their non-debarment from confracting

with federal goveinment agencies. Contracting units are reminded that they must filkin the boilerplate

information in the certification sections of Parts I through IV regarding their name and type of
 eontracting unit before using the form.



CERTIFICATION OF NON-DEBARMENT
FOR FEDERAL GOVERNMENY CONTRACTS
T NLS.A 52:32-44.1 (P.L.2019,0.406)

" Thig eertification shall be completed, certified to, and submitted o the confracting wnit prior fo contract
award, except for emergency contracts where subyaission is required prior 16 payment.

PAR_T'-i:-VE_N'DG_R'gNFOfEMAjié.N-,--T'.?-j-;;f.-_' AR

Individual or
Organization Name
Address of Individual
or Organization
DUNS Code”
(if applicable)
CAGE Code |
(if applicable} _ _ ,
S " Chéck the box that répresents the type of business organization: - o

[sole Proprietorship {skip Parts iil and 1) CINon-Profit Corporation (skip Parts Ill and VY
[1For-Profit Corporation (any type) OLimited Liability Company (LLC} HPartnership

[timited Partnership Cllimited Liability Partnership (LLP)
Dother {be _spec_iﬁﬂ: ‘
_ PART ll— GERTIFIEATION OF NON-DEBARMENT: Individual or Organization - B

I hereby certify that the ‘ndividual or organization listed above in Part | is not debarred by the
faderal government from contracting with a federal agency. | further acknowledge: that 1 am
suthorized to execute this cerfification on behalf of the above-named organization; that the
<name of contraciing unit>is relying on the information contained herein and that}am under a
continuing obliga_'tion from the date of this certification through the date of contract award by
<type of contracting unit> to notify the <type of contracting unit> in writing of any changes to
the information contained herein; that | am aware that it is a criminal offense to make a false
ctatement or misrepresentation in this certification, and if | do so, Tam subject to criminal
prosecution under the law and that it will constitute a material breach of my agreement(s) with
the <type of contracting unit>, permitting the <type of contracting unit>to declare any
contract(s) resulting from this certification void and unenforceabie.

| Full Name . ' ' Title:
{Print):

Signature: Date:




e (et erey] _-.—,-,‘._gn!- 5y m‘";_-«:-—;,g—p‘, &-‘ﬁgﬂ: :"' TSN
TR e i

S RRT 1L~ CERTIFICATION'OF NON-DEBARM]

ENT: Individua
"E;ejrf’ciént'»d{Gfganizaﬁb_h1 N IR

Tor Entity Owning Greater than 58 =

ciio

Se

A [Cheek the BOX that applies): o }
. Below is the name and address of the stockholder in the
corporation who owns more than 50 percent of its voting stock, or-
of the partner in the partnership who owns more than 50 percent
interest therein, or of the member of the limited lizbility company

1 owning more than 50 percent interest therein, as the case may be.

K

Name of Individual or '

Organization
Home Address (for Individual) |
 pr Business Address

No one stockbolder in the corporation owns more than 50. percent
of its voting stock, or no partner in the par’mership' owns more
than 50 percent interest therein, or no member in the limited

liability company owns more than 50 percent interest therein, as
the case may be. -

St_a_céian B {éki;a if no Business entity is iist_ea in Section A abbve)

Below is the name and address of the stockholder in the
corporation who owns more than 50 percent of the voting stock of
the organization’s parent entity, or of the partner inthe
partnership who owns meore than 50 percent interest in the
organization’s parent entity, or of the member of the limited
liability company owning mare than 50 percent interest in
organization’s parent entity, as the case may be.

stockholder/Pariner/Member
Owning Greater Than 50
percent of Parent Entity
Home Address {for Individual}
or Business Address

OR

No one stockholder in the parent entity corporation owns more
| than 50 percent of its voting stock, no partner in the parent entity

: D partnership owns mo_re_"than 50 pe'rcent interest therein, or no
member in the parent entity limited liability company owns more

than 50 percent interest therein, asthe case may be.




{ hereby certify that no ‘ndividual or organization thatis debarred by the federal government from
contracting with a federal agency owns greatér than 50 percent of the Drganization_listed above in
part | or, if applicable, owns greater than 50 percent of a parent entity of <name of organization>.
 further acknowledge: that 1 am suthorized to execute this certification on behalf of the above-
named organization; that the <name of contracting unit> is relying on the information contained
| herein and that | am under a continuing obligation from the date of this certification through the
| date of contract award <type of contracting unit>to notify the <type of contracting unit>in
whiting of any changes to the information contained herein; that | am aware that it is a criminal
offense to make a fals_e-s’tatement-or misrepresentation in this certification, and if 1 do so, lam
subject to criminal prosecution under the law and that it will constitute a material breach of my
agreement(s) with the <type of contracting unit>, permitting the <type of contracting unit> 1o
dectare any contract(s)' resulting from this certification void an A

d unenforceable.

1ON OF NON-BEBARMENT: € acter —~ Controlled Entities . -

X L S L%@ = R
. A Section A
Below is the name and address of the corporation(s) in which the

of the partnership(s} in which the Organization listed in Part | owns more
than 50 percent interest therein, or of the limited jtability company of -
companies in which the Organization listed above in Pari 1 owns more than
50 percent interest therein, as the case may be.

Name of Business Entity Business Address

sk )

**pdd additional sheets if necessary

_ OR ) .

The Organization listed above in Part [ does not own greater than 50
percent of the voting ctock in any corporation and does not own greater
than 50 percent inferest in any partnership or any limited liability company.

Orga\“nization-iisted in-Part | owns more ihan 50 percent of voting stock, or - = e



L. section B {skip f no.business. entitiés are listed in Seetion A of Part 1V} - .
Below are the names and addresses of 2ny entities in which an entity lfisted

E in Part Ll A owns greater than 50 percent of the voting stock {corporation) or

' owns greater than 50 percent interest (partnership or limited liability
company). : ' ' '

Naﬁxe of Business Entity Controlted by Entity - * - Business Address

Listed in Section Aof Part IV

#xpdd additional Sheets if necessary*¥

: OR .
No entity listed in Part ltl Aowns greater than 50 percent of the voting stock
D | in any corporation or owns greater than 50 percent interest in any

partnership or limited liabiiity company.
» Segtien C - Part 1V Certification. : _ :

| herehy certify that the Organization listed above in Part | does not own greater than 50 percent
of any entity that that is debarred by the federal government from contracting with a federal
agency and, if applicable, does not own greater than 50 percent of any entity that in turns owns
-greatef than s5ercent offany entity debarred by the federai government from contractin g With-a=-t=
federal agency. | further acknowledge: that lam author';zed to execute this certification on behalf
of the above-named organization; +hat the <name of contracting unit> is relying on the
information contained herein and that | am under a confinuing obligation from the date of this
certification through the date of contract award by <type of contracting unit>to notify the <type
of contracting unit>n writing of any changes to the information contained herein; that | am aware
that it is a criminal offense to make a false statement or misrepresentation in this certification, and
14 1-do so, 1 am subject to criminal prosecution under the law and that it will constitute a material
breach of my agreement(s) with the <type of contracting unit>, permitting the <iype of

contracting unft>to declare any contract(s) resulting from this certification void and.
unenforceable. ' :

Full Nafne {Print):

Signature: A W

\ Title:

Date:




BID SPECIFICATIONS:

BIDDER CERTIFICATION AS TO COVID-19 Contractor Vaccination snd Tesﬁng Policy
Provisions: ' ' : ' : . c

« The Suceessful contractor or any subcontractor, at any tier, that is a party to the contract with Hudson

County-(“contractor™), shail agres to maintain a policy that requires all covered workess to eithes”
provide adequate proof to the contracior that they have been fully vaccinated or submit to COVID-19
" festing at minimurm one to two times weekly. - )

s  TFor the purposes of this provision, “covered worker” means any full-time or part-time worker for a
contractor working on or in connection with a contract with the Connty that requires such workes to
_emter; work af, or provide services in any place, site, installation, building, room or facility in which ~.

_ any County department or agency conducts official business or is within a County departmext or
agency’s jurisdiction, custody, or control, or that relates to offering services for County employees,
 their dependents, or the general public. - ] ' _

A covered worker is considered “fully vaccinated” for COVID-19 two weeks or more after rece1ving
the second dose of 2 two-dose series or two weeks or more after receiving a single-dose vaceme.
Additionally, such vaccines must be currently authorized for emergency use by the Food and Drug
Administration (FDA} or the World Health Organization (WHO), or appreved for use by the sarme.

«  Covered workers may demonsirate proof of full vaccination statns by presenting the following

_documents 1o the contractor, which lists the vascine type and administration date for each dose:

) An electronic or physical copy of a valid CDC COVID-19 Vaccination Card issied to the
‘recipient at the vaccine administration site; _ -

b) Official record from the New Jersey Immumization Information
jmmumization regisiry; _ _ :

c). A record from a health care provider's portal/medical record system with an official ,
lotterhead signed by a Ycensed physician, nurse practitioner, plhysician’s assistant, registered
armse, or phanmacist '

dy A military jmmenization or health record from the United States Armed forces; or

) Dockst mobile phone application resord or any state specific application that prodoces a
digital health record. - : o

+  Workers who ate not fully vaccinated, do not provide sufficient and/or valid documentation of i

- yaccination or for whom vaccination status is anknown will be considered unvaccinated for purposes

- of this provision. Accordingly, enach workers must submit to a minimum of weekly or twice weekly
testing on an ongoing basis until fill vaccmation status is met or confirmed. .

« To satisfy the testing requirement, a covered worker must undergo scresning testing at IRINImIT 0BG |
to two times weekly. Such workers may chocse either antigen or molecular tests that have Emergency
Use Authorization by the EDA or are operating per the Taboratory Developed Test requirements by

_ fhe 11.S. Centers for Medicare and Medicaid Services: Where a contractor provides the unvaccinated
covered worker with on-sits access to COVID-19 tests, the coniractor may elect to adnrinister or
provide access to either an antigen o1 molectlar test, Covered workers thet are not working on-site
during & week where. testing would otherwise be required, the contractor’s policy does not nesd to

* require the worker submit to testing for the week. : ' o

s Comtraciors must mamtzin a policy for tracking test results for required tests and must report the
results to local public health departments. . ’

» Nothing in fhis provision shall prevent a coniractor from mstituting its own vaccination or testing
policy that inclndes addifional or stricter requirements, such as requiring moré frequent festing of

covered workess, so long as snch policy comports with the ninimim Tequrements o

Systermn (NJILS) or other -stata

f this provision.



L

a11.data necessary for compliance,

having the requit

M

Date

L ~ (the contractor) hereby certifies that, i awarded 8 conﬁéct I
~will comply with this provision by

od policies and practices im place and shall collect

during the period of fime covered by the contract.



LPA/Contractor/Sub-Contractor Letterhead

BYRD ANTI-LOBBYING AMENDMENT CERTIFICATION

(To be submitted with each bid or offer exceeding $100,000)

The undersigned, [Company| certifies, to the best of his or her knowledge,
that: ' '

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to
any person for influencing or attempting to influence an officer or employee of an agency, a Member
of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the awarding of any Federal contract, the making of any Federal grant, the making of
any Federal loan, the entering into of any cooperative agreement, and the extension, continuation,
renewal, amendment, or modification of any Federal contract, grant, loan, or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, 2 Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with
this Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and
submit Standard Form - LLL, “Disclosure Form to Report Lobbying,” in accordance with its
instructions.

3. The undersigned shall require that the language of this certification be included in the award documents
for all sub-awards at all tiers (inciuding subcontracts, sub-grants, and contracts under grants, loans, and
cooperative agreements) and that all sub-recipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by 31, U.S.C. § 1352 (as amended by the Lobbying Disclosure

Act of 1995). Any person who fails to file the required certification shall be subject to a civil penalty of not less

than $10,000 and not more than $100,000 for each such failure.

The Contractor, [Company] | , certifies or affirms the truthfulness and accuracy of each
statement of its certification and disclosure, if any. In addition, the Contractor understands and agrees that the
provisions of 31 U.S.C. § 3801 ef seq., apply to this certification and disclosure, if any. )

Please check the appropriate box:

No non-federal funds have been used or are planned to be used for lobbying in connection with this
- application/award/contract.

or
Attached is Standard Form L.LL, “Disclosure of Lobbying Activities,” which describes the use (past or planned)
of non-federal funds for lobbying in connection with this application/award/contract.
Executed this day of , 20

By:

(Type or Print Name) (Title of Executing Official)

(Signature of Executing Official) (Name of Organization/Applicant)



